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BOARD STATEMENT

Shenzhen Hepalink Pharmaceutical Group Co., Ltd. (the “Company” or “Hepalink”)
and its subsidiaries (the “Group”, “we”, “our” or “us”) is pleased to issue the sixth
Environmental, Social and Governance Report (the “Report”) of the Group, which
aims to explain the Group's policy development and performance in ESG aspects in
2025 (the “Reporting Year” or “Reporting Period”) in response to the concerns and
expectations of stakeholders for the sustainable development management and
information disclosure of the Group. The Board of Directors (the “Board”)
understands the importance of sustainability risk management, and strives to meet
the expectations of stakeholders through communication and cooperation. The
Group is always committed to perform its social responsibilities and the Board will
give full support to and take the responsibility for the implementation of issues

related to sustainability.

The Board is responsible for formulating the ESG strategies and reporting of the
Group, as well as monitoring and managing ESG-related risks. The Board
understands that risk management is the key to the sustainability of the Company.
To facilitate a unified corporate risk management of the Group, we have
established a risk management and internal control system. The Board reviews the
effectiveness of the system through the Audit Committee every year and the system
encompasses major control measures, including controls on finance, operation and
compliance. In addition, the Group also engages external independent professionals
to assist in identifying and assessing the risks of the Group through interviews. The
current internal control and risk management system is effective and sufficient.

The Group places great importance on communication and engagement with its
stakeholders. During the reporting period, the Group conducted an ESG
stakeholder engagement survey. Through the survey, the Group aims to assist the
Board of Directors and management in assessing its current performance in relation
to ESG and climate-related matters. In the reporting year, the Group, for the first
time, incorporated the principle of double materiality into its stakeholder
engagement process. This enabled the Group to compare stakeholders'
expectations regarding its ESG and climate-related performance, while at the same
time assessing the financial impacts of ESG-and climate-related issues on the
Group's operations and benchmarking them against market standards and
expectations. The outcomes of this process will support the Group in further
refining its sustainability strategies and policies, enabling it to better address
stakeholder expectations and enhance its long-term sustainable development.
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In recent years, all sectors of society, including consumers, investors and business
partners, have paid more and more attention to corporate social responsibility, and
sustainable development has become an increasingly important social issue. As a
responsible enterprise, the Group has been paying continuous attention to the
social responsibility performance within the enterprise and related supply chains.
While pursuing innovation and providing high-quality products and services, we
also endeavour to make contribution to the sustainable development of the
community. During the Reporting Period, we actively implemented existing
environmental and social policies and measures to fulfil our corporate responsibility
to the environment and society. In terms of employment, the Group attaches great
importance to the health and safety of employees, and invites third-party
occupational health assessment units to conduct safety assessments on the current
status of occupational hazards, so as to actively protect the well-being and safety
of employees. In addition, the development and training of employees are crucial
to the development of the Group. We have a comprehensive online learning
platform in place that notifies employees to participate in learning and training in a
timely manner, so as to continuously improve their competitiveness. In terms of
environment, the Group strictly complies with the relevant policies and measures
formulated, aiming to improve the efficiency of resource utilisation, reduce
emissions, and expects to reduce the impact on the surrounding environment of
the place where it operates.

As an established multinational pharmaceutical company in the pharmaceutical
industry for 28 years, the Group has been fully supporting the sustainable
development of education and research and development in the biopharmaceutical
industry in Shenzhen, and is committed to business development and community
care. During the year, Hepalink actively carried out community activities, including
organizing volunteer activities and thematic learning and education programmes.
The Group’s unremitting efforts in contributing to the community have also been
recognised by the society.
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Over the past year, the global economic recovery remained clouded by uncertainty,
while geopolitical tensions continued to escalate. Intensifying competition between
major economies has further fragmented global trade, leaving the market
environment shrouded in significant volatility. Against this backdrop, Hepalink
maintained a steady pace, proactively navigating external challenges to seek
breakthroughs amidst a changing landscape. By continuously enhancing our
operational management and market competitiveness, the Group has achieved
remarkable results. During the reporting period, the Group successfully expanded
into emerging markets such as Argentina and South Africa, and this milestone once
again underscores our robust capabilities in quality systems, supply chain
management, and global regulatory compliance. Looking ahead, we remain
committed to achieving sustainable growth in our performance. We will persevere
through the fluctuating market conditions across various regions, ensuring steady
expansion and prudent resource management. The Board will also conduct regular
reviews of our ESG policies to seize strategic opportunities for business expansion
and reinforcement. We remain fully confident in our future prospects. This report
was reviewed and approved by the Board in April 2026.
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Our Mission & 1/ #) i on
Be responsible for the health of the
patients, explore, develop and

@

Our Vision 3 /Y fE =
Become a world leading innovation-
driven international pharmaceutical

<

b
S

Our Values BN EEE
Scientific Thinking,
Superb Performance,

provide drugs and medical services

company
that are safe, effective and of high 5% 5 2 BR 48 55 ) I 27 A
quality, to safeguard their health P
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Hepalink was established in Shenzhen, China in 1998. It is a global pharmaceutical
company. “Responsible for bringing hope to patients and becoming a leading
international pharmaceutical company” is the original intention of our founder to
establish Hepalink. Our businesses include the manufacture and sales of
pharmaceutical products, Contract Development and Manufacturing Organisation (CDMO)
services and innovative drugs. Our sales of pharmaceutical products consist of (i)
finished dose pharmaceutical products, which mainly include enoxaparin sodium
injection; (ii) active pharmaceutical ingredient (“API”) products, which mainly
include heparin sodium APl and enoxaparin sodium API; and (iii) other products,
which mainly include pancreatin APl. We operate a CDMO business providing
research and development (“R&D"), manufacturing, quality management and
programme management services, through our wholly-owned subsidiaries
Cytovance Biologics, Inc. (“Cytovance”), which specializes in the development and
manufacture of recombinant pharmaceutical products and critical non-viral vectors
and intermediates for gene therapy, and SPL Acquisition Corp. (“SPL"), which
provides services in the development and manufacture of naturally derived
pharmaceutical products. In addition, the Group has obtained exclusive
development and commercial rights in Greater China for certain clinical stage
innovative drug candidates.

Being Innovative, Diversification
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ABOUT THIS REPORT

The Report discloses the actions and achievements of the Group in environmental,
social and governance issues in the past year. The Report is prepared pursuant to
the mandatory and the “comply or explain” provisions set out in the Environmental,
Social and Governance Reporting Code (the "ESG Reporting Code”) contained in
Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Hong Kong Stock Exchange”). It also adheres
to the requirements of the Self-Regulatory Guidelines for Listed Companies No. 3 —
Preparation of Sustainability Reports (the Sustainability Reporting Guide) and the
Self-Regulatory Guidelines for Listed Companies No. 17 — Sustainability Report (Trial)
(the Sustainability Reporting Guideline) issued by the Shenzhen Stock Exchange (the
“SZSE"). In addition to the aforementioned guidelines, the climate-related
disclosures in this report have been aligned and prepared in accordance with IFRS
S2 Climate-related Disclosures and the new climate disclosure requirements
published by the Hong Kong Stock Exchange.

SCOPE OF THE REPORT

The Group is a leading global pharmaceutical company with pharmaceutical, CODMO
businesses and innovative biotech globally. Content of this Report covers the
information and operating activities of the Group’s headquarters and industrial
park in Shenzhen (Shenzhen Hepalink Pharmaceutical Group Co., Ltd., Shenzhen
Techdow Pharmaceutical Co., Ltd., Shenzhen Techdow Pharmaceutical Co., Ltd.
Nanshan Branch), and the industrial park in the United States of America (Cytovance,
SPL) which are financially significant and operationally influential to the Group. The
reporting period began on 1 January 2025 and ended on 31 December 2025, same
as the reporting period of our Annual Report.

Environmental, Social and Governance Report
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REPORTING PRINCIPLES

This Report follows the ESG Reporting Guide and applies the following principles:

Materiality: In order to identify and assess the material concerns of our
stakeholders, we have conducted materiality assessment surveys through a number
of stakeholder engagement activities to determine the factors that have material
impacts on our sustainable growth.

Quantitative: The quantitative principle applies to all information in this Report. All
performance indicators are provided with clear definition and unit measurement is
clearly stated.

Balance: The source of information and cases of this Report was mainly derived
from the statistical reports obtained, relevant documents and internal
communication documents of the Company for 2025. The Group undertakes that
this Report does not contain any false information or misleading statement, and
accept responsibility for the contents of this Report as to its authenticity, accuracy
and completeness.

Consistency: We prepared this Report in accordance with the Environmental, Social
and Governance Reporting Document/Sustainability Reporting Document published
by the Hong Kong Stock Exchange and SZSE. Should there be any changes in the
future that may affect the comparison with previous reports, footnotes will be
added by the Group in the corresponding sections of the Report.

FEEDBACK

The Group welcomes stakeholders’ feedback on our ESG approach and
performance. Please give your suggestions or share your views with us via email at
stock@hepalink.com.
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SUSTAINABILITY GOVERNANCE

Governance Structure and Responsibilities

The Board of the Group holds ultimate responsibility for climate-related risks and
opportunities, sustainability, and ESG matters. The Board is responsible for
formulating and reporting on ESG and climate-related strategies, as well as
monitoring, identifying issues, assessing, and managing relevant risks. These efforts
ensure that operations remain in continuous compliance with local laws and
regulations, while safeguarding the interests of the Group and its stakeholders and
enhancing corporate brand image. Recognizing that risk management is essential
to the Company’s sustainability, the Board has established a Group-wide risk
management and internal control framework covering all matters and issues (including
sustainability) in accordance with the Group’s Comprehensive Risk Management
and Internal Control Management System. Furthermore, the Board, through the
Audit Committee, conducts an annual review of the system’s effectiveness and key
control measures, encompassing financial, operational and compliance controls.

A four-tier framework has been adopted by the Group for risk governance. Through
various functional departments and working groups, ESG-related information is
collected on a regular basis, which is then consolidated, analyzed and disclosed in
the ESG report. During the Board’'s meetings, members review the performance
disclosed in the ESG report and conduct comprehensive assessments of climate-
related risks and opportunities. The Board evaluates their alignment with the
Group's business strategies and compliance status, and identifies the potential
impacts of material sustainability issues on the Group and its stakeholders to
facilitate informed decision-making.
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The Board and the Audit Committee

EFeNFEIZEE

They serve as the highest decision-making and oversight bodies for risk
management and internal control. They are responsible for approving risk
management systems, assessing material risks, and reviewing annual risk
management and internal control evaluation reports. They conduct an annual
review, at a minimum, to ensure the effectiveness and adequacy of the risk
management and internal control systems. The scope of this review
encompasses significant changes in risks, the quality of management’s
monitoring, material internal control deficiencies, financial reporting controls,
and compliance with the Listing Rules.

Furthermore, the Board's leadership in ESG and climate-related issues includes,
but is not limited to, the following responsibilities:

° Approving climate and ESG-related targets (including carbon reduction
targets, scenario analysis results, and net-zero pathways);

° Regularly reviewing reports from the Comprehensive Risk Management
and Internal Control Working Group and various departmental units to
oversee the implementation and effectiveness of climate and ESG
strategies;

o Approving the climate and ESG disclosures in the annual ESG report, as
well as the results of materiality assessments and stakeholder
engagement plans;

° Ensuring that climate-related risks are appropriately integrated into the
Enterprise Risk Management (ERM) framework and are assessed and
prioritized alongside other principal risks (such as geopolitics, market
volatility, and anti-corruption);

. Explicitly considering climate-related financial effects when approving
major capital expenditures, mergers and acquisitions (M&A), and
investment portfolio adjustments.
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Risk Management and Internal Control Working
Group

ZEEREEEAET{E A

It is comprised of the Chairman of the Board and senior management, and is
responsible for driving risk management strategies at the Group level. Its
mandates include reviewing systems, assessing material risks, fostering an
internal control culture, and providing strategic guidance on contingency plans
in response to emergency risk events.

MERRNSREEEANK BERDEEEIMNRAMERRE HESX -
BERRBRE - REXEER  UREZSRBREAEESEEHERZNE -

Internal Audit Department

RSl

It acts as the lead department for risk management. It is tasked with
formulating systems, spearheading annual risk assessments and internal control
self-evaluations for the Company and its subsidiaries, and consolidating
material risks for the submission of annual internal control reports to the Audit
Committee. The Internal Audit Department is granted the authority to report
directly to the Board or the Audit Committee upon the identification of any
material risks or internal control deficiencies.

REKRERTEEAIN - ﬁ?@f%”ﬁ%ﬂﬁ CEBRARFRADFERARME
BHRAENE ELAEARR YARFEZEFR irﬂﬂ W o R
BERERKAZERIE - NEES *BF?ﬁ%E%xﬁé%A% AEEEWmE -

Business and Functional Departments/Subsidiaries

BEB R FAF]

They serve as the primary units of responsibility for risk management. They are
responsible for identifying risks within daily operations, monitoring control
points, and formulating and implementing risk mitigation measures.
Furthermore, they are required to report to the Internal Audit Department
regarding their annual performance in risk management and internal control
execution.

REREENE -HEEEL BEARBEEEDHNRER - EREGIE - b
EREBERBERYER LTHFERRERERAENITIERRAFT
W -

The Group also engages qualified accounting firms on an annual basis to audit the AEBENESTFEEZEABERNSHMER
effectiveness of its internal controls, assisting in the identification of material risks FRef R E B NEESI BB EITE - B
and the enhancement of internal control mechanisms, thereby effectively enhancing BRI ERNRB IR/ AT BERE T

the objectivity of internal assessments.

WA 2 FEE -
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Risk Management and Internal Control BB B R P B A
To ensure alignment between risk management and corporate strategy, the Group AREREAREEEMSERR -3 AEEK
implements a value-chain-wide risk management process based on institutional BHREXHHTREEEAEERORERE R
frameworks. This process includes setting risk management objectives, gathering iz BIERERAREEEE  WERREE
initial risk management information, conducting risk assessments, formulating risk Mg & - #EITRBR AT - HE RS E R

management strategies and related implementation plans, as well as monitoring
and continuous improvement. The Group has also established a risk database to
keep its material risk information updated on an ongoing basis, and incorporate
such risk management results into senior management’s consideration and Board
decision-making process.

Our internal control system covers all core operational phases, including
organizational structure, procurement, treasury, asset management, R&D,
production, sales, contract management and financial reporting. Internal control
measures include segregation control of incompatible duties, authorization and
approval controls, accounting system controls, asset protection controls, budgetary
controls, operational analysis controls, performance evaluation controls, as well as
remediation and follow-up review of internal control deficiencies. The Group
conducts a self-evaluation and issues an Internal Control Assessment Report each
year in accordance with the Basic Standard for Enterprise Internal Control and
Internal Audit work plans, which is reviewed and approved by the Board for public
disclosure. The Group also places strong emphasis on cultivating the risk
management culture, integrating risk management and internal control principles
into all aspects of corporate culture development, thereby establishing sound risk
management and internal control mindsets and further enhancing staff awareness
in these areas.
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Beyond general risk management and internal control, the Board comprehensively
evaluates the potential impacts of climate-related risks and opportunities, as well as
other material ESG issues, on the Group's operational resilience, financial
performance and long-term value, prioritizing the management of matters with
significant impact. The Group is actively exploring the integration of climate-related
risks and opportunities into its strategic oversight and risk management processes.
Where applicable, climate factors and related metrics are being incorporated into
executive remuneration frameworks and due diligence procedures for major
transactions. This strengthens governance incentives and ensures that all significant
decisions fully account for potential climate-related impacts.

Based on annual materiality assessment results, integrated with stakeholder
feedback and the principle of double materiality, the Board formulates and
approves targeted mitigation, prevention, and opportunity-capture measures. These
actions ensure that the Group's sustainability trajectory remains consistent with
long-term shareholder value. The Group will maintain its established strategies to
proactively seize opportunities arising from market shifts and the green transition.
Simultaneously, we remain committed to stringent operational cost control and the
reinforcement of the Group’s full-process risk management and internal control
mechanisms, encompassing all ESG and climate-related issues.

ErzEREBREREANEZIN EFGTEME
FHERERAREERERE  AREMEZESG
BEAAEEZEEYN  FBERALEHE
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ESG and Climate-related Capacity Building

The Board collectively possesses the requisite skills to effectively oversee the
Group's ESG and climate-related risks, while providing strategic guidance to
capitalize on emerging opportunities. Recognizing that continuous learning and
professional development are essential to bolstering the Board’s sustainability
competencies, we complement our existing professional knowledge through
ongoing engagement. To this end, the Board and the management team maintain
regular knowledge-sharing and exchange sessions on ESG matters, with a specific
focus on the implications of climate-related risks.

The Group is committed to further strengthening its internal training programs,
covering key areas such as climate risk identification, IFRS S2 disclosure
requirements, the application of the TCFD framework, and green product design.
These initiatives ensure that our employees possess the professional knowledge and
competencies required to navigate complex challenges in the ESG, sustainability
landscape and climate-related risks. During the year, the Group actively participated
in various training sessions and seminars organized by professional institutions,
including the specialized training on the new climate-related disclosure
requirements of Hong Kong Stock Exchange and SZSE which aimed at enhancing
our capacity to interpret and implement the latest regulatory standards; and the
comprehensive climate risk management training at the Group level which was
designed to elevate the awareness and understanding of climate risks among senior
management and across all functional departments, enabling the Board and
management to more effectively guide the Group's sustainable development
strategy.
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STAKEHOLDER AND DOUBLE MATERIALITY ASSESSMENT S &S HEEKEEEE 4T
We conduct constructive communication with stakeholders (including our AEEBBEZENBEBEFNRAFTOE(R
shareholders, customers, employees, suppliers, regulatory authorities and the FBRE &P BI - #HER EEHRBENL

public) to adopt their views and protect their interests, so as to set the long-term ERR)NEBERLRERSER  UEEARQ
development direction and maintain close engagement with them. The operating AMEHERFTAREERBEEIOERK -
data and overall performance of the Group are summarised in the Company’s AEEEEHBENERBEERBSGLEFR
interim report and annual report semi-annually and reported to investors through ERRAAMPHRERF®R WERBAAE
the Company'’s official website (www.hepalink.com). i (www.hepalink.com) ] & 1% & & 1E H [E 4 -
The communication methods between the Group and stakeholders are as below: REBEFHENEBFRAAT :
Major stakeholders Communication means
TERHE BEAR
(\ Maintain close, transparent and efficient communication with shareholders through regular investor

meetings, annual general meetings, emails, investor relations hotline and investor mailbox and
announcements.

BREETHREESS BREARAFAY B REEHAABRIRELEEERASERA  BEHER

Investors N ARG,
B BHER FARSRER -
@ Set up a customer service hotline for customers to express their opinions. Where a complaint is received,
customer service staff shall give the customer a proper reply as soon as possible.
Employees RUBERBAEHETRESR  SARFER  REMLBEVSTERETETEENLE -
BT

M~

Develop employment and employee benefits systems, and strengthen employees’ awareness of

| occupational safety and health through training.
c HEEBREIBANNE SREINBETHRELERERZEM

ustomers

&5F
= Achieve mutual benefit and win-win results with suppliers through emails, meetings, review and evaluation
ﬁ processes, as well as open and transparent procurement policies.

Suppliers EREH  BH BHRFERE  ARAWEBORBEE - BRI R

HEEm
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To uphold our commitment to sustainable business practices, Hepalink Group
engages with stakeholders annually to collect feedback and conduct comprehensive
materiality assessments, ensuring that our operations align with prioritized ESG
strategies. For the current reporting year, the Group has, for the first time,
disclosed ESG-related information in accordance with the Sustainability Reporting
Guidelines of the SZSE. In line with these requirements, we have adopted the
double materiality principle for stakeholder engagement. This assessment process
involves a dual perspective: evaluating the impacts of the Hepalink Group’s
operations on the economy, society, and the environment, while simultaneously
identifying the financial effects of various ESG issues on the Group's business
performance. This approach allows us to holistically address the ESG concerns of
diverse stakeholders while disclosing the Group’s ESG development direction. To
effectively disclose sustainability issues most relevant to our key stakeholders, the
Board first conducted an internal assessment to shortlist issues highly pertinent to
our business and identify key stakeholder groups. Subsequently, we invited these
stakeholders to participate in a materiality assessment via survey questionnaires.
The survey covered 22 ESG-related issues, which respondents rated on a scale of 1
to 5 based on their impact on the Group's operations, their overall importance, and
the degree of stakeholder concern. This materiality assessment aims to gather both
qualitative and quantitative insights, providing a basis for the Group's reasonable
determination of priority rankings for ESG issues. The following diagram illustrates
the Group's specific assessment steps:

BEOTUBEERNER SYKEESHF
HENERFED  KEER  THETE2EN
BBEMFE - BRAEEENE S EENHESG
R AEERAREFE NI EARAT] W
AREERBEEIAAFEREREIES
WRESGHENE  TREKRALESTEH
RAETHOESE - EEEWTHBREF
—HEFHEEHREESETAYHLE &
CRBRENYE  Z—HHEABETRESGH
BEHAEELENMBTE  U2EBEED
EHNEYAREBNESGHT RS IHET
AEBMESGERAM - AT AIEHEHEEE
FOEZUEBNIREERERE A58
EESHLETRETE FEERNEEE
BaEHENRELHNEZH0E - & -
BMEBBEERNELEBTENTE &8
FEHEWREER - M5 — L WB22THESG
HEZE IHERESZEEAEELE
Mg SZEUHRBBF/OENBEEREE MU
1B DT hEEZMFHEERER
METFTEER ALRELABETESESGHEE
WELBEFRHEKE TEERASEAR
BT (4 P8
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Identifying ESG Material Issues

ESGEEMEERR

o Identifying relevant stakeholder groups

o Reviewing issues of importance to various stakeholders in the past

o Establishing issues with reference to industry characteristics and relevant standards

o Identifying 22 ESG issues that are most relevant and important to the Group's business and stakeholders

. T E AR D& /R

. BERACTRFBHOEMERNZE

. S2ETERI RAABER B #E

J BAE EEEBNENERABRANEZMN22THESGHRE

Relevant Stakeholder Survey

HE D E R

° Collecting opinions from stakeholders, including the Board, employees, suppliers and customers, in the form
of questionnaires

o Stakeholders evaluated the importance of the 22 ESG issues from the perspectives of "financial materiality"

and “impact materiality” respectively
. NEERFRELXAFNE  BEEFS BT HERAKER  KEE
. FREDANRMBEEE | RIREERME | FHE2R2RSCEENERREE

Double Materiality Assessment

CESEMML
o Tabulating the survey results and plotting the double materiality assessment matrix
o Identifying and prioritizing material issues

. MET R AERL AN ETE R RN
. B REEENREEEHT

Confirmation and Response to Materiality

BRAREEMHEE

o The final assessment results will be reviewed and confirmed by the ESG Working Group and reported to the
Board

o Determining the disclosure focus of the ESG Report for the year

o The Board will formulate plans for future ESG work with reference to the assessment results to respond to

the concerns of stakeholders
o XTI EAERSHESCIENIETERRER  WERTES
J BEEARFEESGRERKTEE
. EECRL2ETEER - BARKRESGIIEELEE - HERMHE BT
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The Group's “"Double Materiality Matrix” presents the relative prioritization of 22
material issues based on two dimensions: their financial significance on the Group (such
as whether an issue is expected to have a material impact on the Group’s business
model, operations, development strategy, financial position, operating results, cash
flows, and access to or cost of financing over the short, medium, and long term) (X-axis)
and their impacts on the economy, society and environment (Y-axis). Based on the
assessment results, 4 issues were identified as having high financial materiality and
high impact materiality, 8 issues were identified as having impact materiality only.

Impact materiality on Economy, Society and Environment
HISHE, t8RBENYEETEMS

Financial materiality to the Group

HAGENMBEEEN

Issues with impact materiality alone
EAFESEMNERE

Relevant issues
AERAERE

Environmental, Social & Governance Report 2025 1% - # & R EAH S
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B PHMNERANEAEENEEES 2B
EE - BREE PBHRAR LEERR BRE
o BMENARRAZELEAZE  URLY
RE -HERRENFESTEENH) BT
T2REZRMHBNBYE T - Kb —H4
FRERFACRAEHMBRYREEEEN
MEE SHAREAAYREZENEE -

Issues with double materiality
HEEEEMNERE

Issues with financial materiality alone
EARMBEEENEE




8  Product Quality and
Safety Management
EmEZERTEEE

14 Supply Chain Safety
Management
HEEZ>ERE

9  Customer Service
Management
BRRBER

18 Innovation-Driven
Development and
Technology Ethics
B 5E B J B Rt 12

The Group has implemented corresponding measures to address the material issues
identified through the assessment, the details of which are elaborated in the
subsequent sections of this Report. As always, the Group remains steadfast in its

Categorization of Material Issues (Ranked by Materiality Scores)

Environmental, Social and Governance Report
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EENBREIREN (REZMHTDHS)

Issues with financial
materiality alone

EAMBEERMNEE

None 15

I

13

10

12

22

16

1"

Issues with impact
materiality alone

BEAREEEMNEE

Business Ethics and
Compliance
HEBRESH
Employee Rights
Protection

8 T RE
Occupational Safety and
Health

BErze2hEE
Employee Training and
Development
EEEIIEERE

Drug Accessibility

ey a1t

Pollutant Discharge
Management

SR BERUE 1B

Data Security and Privacy
Protection

R ELBRE
Anti-discrimination, Equal
and Diverse Employment
Environment

RIEAR - FEMZ TR
BIRIR

19

21

(2]

Relevant issues

Gl

Sustainable Development
Due Diligence
AFEERFERAS
Energy Management
BERE IE

Stakeholder
Communication
MeEEEEER

Equal Treatment of SMEs
FEHFRND
Waste Management
BEEYER

Climate Change
Response

JEH RIRE (L

Water Resource
Management
KETRE B

Efficiency in the Use of
Other Resources and the
Circular Economy

H At &R &8 A s &
R

Ecosystems, Biodiversity
and Natural Resources
ARE - EYMSERMERR
RER

Community Investment
and Rural Revitalization

A IR %A T A IR

A EAHMANENEERERE AEBEER
BURESE  WHEKRESEHTELFARML -
—MEEHE  AEEBEER RIS TTE B

commitment to maintaining diversified, transparent, ethical, and accurate A HEREBRNBRARE  RAEENIER
communication channels. These channels serve as an essential foundation for the B onegkEaRBEREEKE -
ongoing refinement and execution of the Group’s ESG strategies.

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. R/ Lin £ £ @D AR A A
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ANALYSIS OF NEGATIVE IMPACTS AND RISKS
RELATED TO MATERIAL ISSUES

With respect to the issues identified as having double materiality, the Group has
conducted an analysis of the potential negative impacts and risks arising therefrom,

and the relevant assessment results are set out in the table below. Specific

management of various impacts, risks, and opportunities will be described

separately in the corresponding sections for each issue.

&
AN

V4

EEMZEMBEESERA
B 7 47

HE BN AAGYEEBHNHAE A%
EERATEELCHREYERARETH
AR EERNTRAR - EREEY
2 EREKENARERER - ABEEE
B0 BB 5 5 5 BBt

Analysis of Negative Impacts Analysis of Risks
AEXELN BBA
Major

Double Potential

Materiality Type of Financial

Issues Impact Scope of Impact Description Time Horizon' Impacts Description

g5 TEEE

BEMEE FERY R i KEEE BBHE i

Product Quality ~ Negative The entire value ~ Value chain level: If raw material suppliers are unable Short-to Increased If product safety and quality control

and Safety BE chain and the to provide qualified materials in a stable manner, the risk - medium-term operating and - mechanisms are not adequately robust,

Management enterprise itself  of producing non-conforming products will increase, 2+ legal costs non-compliant products that fail to meet

EREER EEE2AER  triggering a chain reaction of quality issues. Should ZEARA  regulatory or technical standards may

RRER tEES adverse events occur involving medical institutions or REF enter the market, triggering regulatory
patients due to product issues, not only could trust be investigations, legal disputes, and
undermined and customers lost, but legal liabilities may compensation liabilities, thereby
also be incurred, ultimately affecting overall public elevating the enterprise's compliance and
health and safety. financial risks. Furthermore, quality-
BEEEE: ERHMERREETHECRRY # related issues will erode customer and
EMEETARERNAR  EMIREHEENE end-user confidence in the products,
—BEEERSEERERHBRETRES - T EY leading to customer loss and damage to
EEEEL RAEP EUREREEEM RK¥Y brand reputation, which in turn will
LERHERRZ:- negatively impact the Company's revenue

performance, market penetration, and

The enterprise itself: If the Company fails to conduct medium- to long-term market share.
production and testing in strict accordance with Good EERRLBESENRIAERE
Manufacturing Practice (GMP) for drugs or international RETHERIRMELCERRAT
requlatory requirements, this may lead to unsafe or % EMSIREERE  ARAHAR
substandard products entering the market, endangering BEA #ALEZARRIEAR-
patient health, triggering recall events, and damaging o E2EBRBRHIBE R ERE
public trust in pharmaceuticals. FREHEMCER BUEPRX:
TPERY  NRARREERERENEEESEERS DEEERE  E-SHRARERRR
GEREEEETEERRY TREHAREIA THEERRPRETAREREAY
AREQRATS BERERR SIZAOEN I g-
BEARHERNEL

Short-term:  refers to within one year after the end of the reporting period (i.e. VEH lEmEBARE-FR(BI20264F)

2026);
refers to two to five years after the end of the reporting period (i.e.

Medium-term:

2027 to 2030);

Long-term:

2031 and thereafter).

refers to more than five years after the end of the reporting period (i.e.

FH G EBREHARENFERF(AI20274F
Z20304) :

EH: EREHEREBBAF(BI2031F &
LATE) ©

Environmental, Social & Governance Report 2025 1% - # & R EAH S
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Analysis of Negative Impacts Analysis of Risks
SEYEIN BBRAM
Major
Double Potential
Materiality Type of Financial
Issues Impact Scope of Impact  Description Time Horizon' Impacts Description
g5 TEEE
EEMEE PERY  ypadE I KEGE BBEE i
Supply Chain Negative Upstream Value chain level: Improper supply chain management  Short-to Revenue Issues such as instability in the supply of
Safety AE suppliers, leading to unstable raw material supply, such as heparin - medium-term declines, raw materials or delivery delays directly
Management production and  raw materials being affected by fluctuations in the live BHZHH production  result in production delays, hindered
ftEgEz2 logistics, and the  pig market or animal epidemics, may result in raw delays, and  deliveries, and a decline in revenue, and
g8 global supply material shortages and sharp cost increases; delivery capacity represent the core risks with the most
chain delays will affect the treatment plans of hospitals and insufficiency, ~ significant financial impact.
LR £ product distributors, weakening customer trust and and the RHEETEIINERSHEERE
ER#E B2 reducing future order volumes. attendant  PUEEEE  REZMELERATE
it BEEEE: HEEEEIAE SHRHHENE M debt risks REANBHEEENRLER -
FERERERTHRBAINZEYE  THEHR BERATH
B AR QREREYERREEREHEE EERRRE
ERBAE  BIBEFEL REARIES - AR M
TR
The enterprise itself: Supply disruptions will cause 2l

delays in production plans and insufficient production
capacity, increase coordination costs, and even force the
enterprise to delay deliveries.

PERG HETHEEREEABLR EHAR
BMBENE  BERRAEERRM

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. # I T/8 ik B E K@K HER QA
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Analysis of Negative Impacts Analysis of Risks
SEYEIN BBRAM
Major
Double Potential
Materiality Type of Financial
Issues Impact Scope of Impact  Description Time Horizon' Impacts Description
g5 TEEE
EEMEE PERY  ypadE I KEEE BBEE i
Customer Service  Negative The entire value  Value chain level: If product descriptions and clinical Medium-term Decreasein  Delayed or inadequate adverse event
Management AE chain and the support documents are insufficient, the quality of the H 5 revenue and  reporting and technical support responses
RPR% enterprise itself  enterprise’s back-end medical institution education and lower market  will undermine user confidence, leading
3 EEE2RER  customer support will be affected; a lack of correct penetration  not only to reduced procurement by
S3=F¢ product usage quidelines for hospitals, doctors, or rate medical institutions and damage to brand
patients may result in improper use, reduced therapeutic WREE 7 reputation, but also adversely affecting
effects, and additional risks, affecting product utilization BEBEERE  the company's sales growth and market

rates and market acceptance.

BEEED: EERAPEN BRAXHXHATE #
FECEERNERRBEHENERPIRES Bl
BESEERRZEREREARS TRERTER
A REABERRUEEENER FEERRRRE
THERE -

The enterprise itself: Failure to properly handle
customer complaints, product usage inquiries, or reports
of adverse reactions may lead to the escalation of
negative incidents, resulting in upgraded complaints and
reputation risks.

PRES  RAREERRESN EaEAZALTRR
EORAUREHEEERHEN  FREFHAREZER

r

share.
TRREERSFMZFHEEE R
REZE RAHSEREEL TEE
KEBEEROFE REOBIE.
FRUNABENRATSOAXES
THFE -
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Analysis of Negative Impacts Analysis of Risks
SEYEIN BBRAM
Major

Double Potential

Materiality Type of Financial

Issues Impact Scope of Impact  Description Time Horizon' Impacts Description

g5 TEEE

EEMEE PERY  ypadE I KEEE g 32 b

Innovation-driven  Negative The entire value ~ Value chain level: The innovative R&D process (such as Medium-to Increased The innovative research and development

Development BH chain and the synthetic biology and microbial fermentation technology) long-term compliance  process involves multiple challenges such

H3TEY enterprise itself  relies on upstream supplies such as high-precision #HZKH and trial costs; as technical uncertainties, compliance

EEE2RRER  scentific research materials, specialized enzymes, and increased requirements, process scale-up, and
+3=F¢ microbial strains. If technical requirements increase, this demand for  market acceptance, which may lead to

may intensify raw material dependence and increase human delays in research and development
supply chain vulnerability. In addition, if cooperation resources for  progress, increased costs, hindered
with scientific research institutes/universities is not innovation commercialisation of results, and
properly managed, disputes may arise regarding the BHRREFABRK  commercialisation outcomes falling
ownership of intellectual property rights and the KEF 84 below expectations, thereby affecting
distribution of results. BIFEBANE the long-term competitiveness and
EEEEE: ML AR (MANENS HEDE REKIEM  operating performance of the Company.

BEW)FRESBENANY FAEE HENE
WELHEER ERAENRS  TEMARHER
REHESRSE B BRARS/ BROA R
AREEE  TRLBABERRE RROKEFE -

The enterprise itself: The process and outcomes of
innovative drug research and development involve a high
degree of uncertainty. Innovation requires high-
frequency interaction among multiple departments such
as marketing, R&D, clinical, and regulatory; if
collaboration is not smooth, this may cause project
delays. When translating R&D results into industrial
manufacturing, issues such as instability in pilot/scale-up
tests and loss of cost control may arise.

PERY  ANERENBRNERAARRETREL -
AFEHTETS HE BR EREZIMRHE
B RRETS THEXERLEE HERRELR
TECBER  TRdRTE/ RARBTEE KA

RBERE -

AFMERESRRMAEEL AR
X TERAREMGEXESSEN
B THEEMEEELR RALA
RRECEBEAFCARERES
EMPELARABRENERERR -
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Analysis of Negative Impacts Analysis of Risks
SEYEIN BBRAM
Major
Double Potential
Materiality Type of Financial
Issues Impact Scope of Impact  Description Time Horizon' Impacts Description
g5 TEEE
EEMEE PERY  ypadE I KEEE g 32 i
Technological Negative Downstream Value chain level: If ethical review is insufficient or Medium-to Increased If clinical research fails to comply with
Ethics AE value chainand  animal welfare control is improper, this will result in the ~ long-term research and  relevant regulations, it may trigger
BEmE the enterprise  invalidation of clinical data or suspension of trials; non- # #Z K 5§ development intervention by regulatory authorities,
itself compliant clinical data may affect future marketing costs leading to the suspension of trials and
BEETHRLE  approval of drugs, delay the timing of product e A delays in approvals, which would directly
%85 commercialisation, and directly postpone market bl prolong the research and development

revenue.

BEEREE ZREBRETRIADVENELLE B
ERBREHARIFREE  TARANERENTE
PERRERLTEY TREGHELER RS
EmHRA -

The enterprise itself: If clinical research fails to comply
with norms such as the Declaration of Helsinki or the
Measures for the Ethical Review of Science and
Technology (for Trial Implementation), it may lead to
suspension of trials, delays in research and development,
invalidation of data, or even legal litigation.

LEBS BRAATEATAHRETEE S MR
BESHE(RT)ERE THSEART L HE
R BRHERERRRHD

cycle, increase costs, and postpone
product commercialisation; delays in
product launch would result in deferred
revenue and a decline in market trust,
affecting the long-term revenue and
international strategic layout of the
enterprise.

EERMRASNHEENE  mMaslE
EERBOA BHHERTL FHE
& BERTERWEESR HAEM #
BERBEL ERLTREERRA
ERELTHEEETR FELER
LN 2o
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ENVIRONMENT-RELATED ASPECTS

ENVIRONMENTAL COMPLIANCE MANAGEMENT

The Group strictly complies with the Environmental Protection Law of the People’s
Republic of China, the Environmental Impact Assessment Law of the People’s
Republic of China, and other relevant laws and regulations. Upholding the
principles of “protection first, prevention foremost, comprehensive management,
employee participation and liability for damages”, the Group has formulated
internal policies and systems for environmental management, including the
Environmental Protection Management Standard, Environmental Protection
Management Operating Guidelines, Energy Management System and Solid Waste
Management Standard. These cover the Group’s environmental protection
objectives and principles, the scope of environmental management, division of
responsibilities, management of wastewater and exhaust emissions, disposal of
solid waste and hazardous waste, and requirements for environmental incident
prevention and emergency response plans. The identification, prevention, and
control of environmental risks are fully integrated into daily operations and
management, standardizing environmental and sanitation management
requirements for the Group’s production and office areas to reduce consumption
of the environment and natural resources and continuously enhance environmental
governance efficiency and management effectiveness. The Group has established a
sound management framework in accordance with the 1ISO14001 Environmental
Management System Standard and successfully obtained ISO14001 certification for
its Shenzhen headquarters, factories and Shenzhen Techdow Pharmaceutical Co.,
Ltd Nanshan Branch. The Group also appoints qualified third-party institutions to
conduct on-site audits every year to ensure the continuous applicability,
effectiveness and improvement of the management system. In addition, the Group
organises annual internal audits and management reviews of the environmental
management systems of each factory by the persons-in-charge, management
representatives and internal auditors of the factory environmental management
systems, so as to manage potential environmental risks in a more systematic
manner. Furthermore, in the field of energy management, the Group's Shenzhen
headquarters and factories passed the ISO 50001 Energy Management System
certification during the year. Through the coordinated operation of the ISO 14001
and ISO 50001 management systems, the Group has further improved energy and
resource utilisation efficiency, strengthened full-process environmental
performance, and promoted the transformation of production and operation
models towards green, low-carbon and high-efficiency development. The Group
will continue to improve various environmental management measures and adopt a
scientific, institutionalised and forward-looking environmental governance model to
reduce the environmental impact of operations, promote resource conservation and
recycling, and support the Company’s long-term goal of green, low-carbon and
sustainable development through concrete actions.

24
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The Group has clearly defined environmental management responsibilities and
established a top-down environmental management structure with clear authority
and accountability to ensure the effective implementation of various environmental
protection measures. At the Group level, we have established Safety Committee
responsible for decision-making on major safety matters, including environmental
management, with the Safety Centre serving as the Group's supervisory and
management body for daily safety production. Each functional department and
controlled subsidiary fulfills its primary safety responsibilities in accordance with the
Group's safety management policies, while receiving supervision and guidance from
the Safety Centre. At the professional management level, the Group has established
an Environmental Protection Management Department responsible for the
operation and maintenance of sewage and waste gas treatment equipment, and
continuously improving the environmental protection management system,
including regular system reviews, effectiveness assessments and internal audits, to
ensure the efficient and compliant operation of various environmental protection
measures. The Environmental Protection Management Department is headed by the
Group's Vice President as the primary responsible person, who takes overall charge
of environmental protection and governance. To strengthen responsibility
implementation, the Group has incorporated environmental performance indicators
into the performance appraisal mechanism of the person-in-charge of the
Environmental Protection Management Department, further enhancing the sense of
responsibility and closely integrating environmental management performance with
corporate operational performance. At the operational level, each production
factory has established an environmental management organizational structure,
comprising the plant manager together with engineering and environmental
management personnel, responsible for carrying out day-to-day environmental
management work to ensure production operations comply with environmental
regulatory requirements. In addition, the Leading Group for the Investigation and
Management of Environmental and Safety Hazards, headed by the Group’s
environmental protection principal, is fully responsible for the investigation and
rectification of environmental and safety hazards of the Company, and has
established a working mechanism of “self-inspection, self-reporting, self-correction
and self-verification” to ensure timely detection, handling and effective closure of
hazards. Through the above hierarchical management structure, the Group has
formed a closed-loop management at the three levels of governance decision-
making, management execution and operational implementation, built an
institutionalised, systematic and continuously improving environmental
management system, and comprehensively enhanced the Group’s environmental
governance capacity and management efficiency.
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In terms of capacity building, the Group strictly complies with relevant laws,
regulations, and supervisory requirements, and regularly organises employees to
participate in training courses on environmental protection knowledge, compliance
requirements and disaster prevention and response, so as to enhance all employees’
understanding and sense of responsibility for environmental protection, extreme
weather, pollution prevention and environmental management, as well as safety
awareness and adaptability. Meanwhile, the Group actively encourages employees
to participate in environmental protection, energy conservation and emission
reduction activities organised by government departments, industry associations
and other third-party professional institutions, strengthening employees’
understanding of environmental regulations and promoting the formation of a
green culture. During the Reporting Period, the Shenzhen Techdow Pharmaceutical
Co., Ltd. Nanshan Factory arranged for relevant post employees to participate in
environmental protection, energy conservation and emission reduction training
courses organised by environmental protection authorities and the Shenzhen
Municipal Bureau of Industry and Information Technology, and obtained
corresponding training certificates. This not only strengthened employees’
professional knowledge of environmental management, but also improved the
factory’s overall management capacity in environmental compliance, risk prevention
and pollution prevention.
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For environmental-related risks and other health and safety risks, the Group has
formulated the Safety Risk Assessment Process and Environmental and Safety
Hazard Investigation and Remediation System to systematically standardise the
implementation of environmental and safety responsibilities, identification of
environmental hazards, risk assessment and classification, as well as the formulation
and implementation of environmental and safety risk control and hazard
management measures at various operating sites. In terms of identifying
environmental hazards, the Group reviews from multiple dimensions, including

S RFEEBERREEMEREZ 2R
AREBSE (Z2ARFHREILCGRER
2RBHEREHE)  UEZSETAREE
EEHNRRELZEZEMAZERL BRERE
EEH - ARFAELEDBHE  UWRRER
2 [ e 122 ) LB 800 TR 4 i 1O R E B AT o
ERRBETARMMNIE AEERS @l
BFETER BRERCLE LERAHE

resource use, production input and output, and possible impacts on society and the B UREHHEHEARAIREEENTE - #tY

public. For various risks, the Group assesses their likelihood, frequency and impact
degree as the basis for subsequent risk classification and governance decisions.
Based on the assessment results, the Group promotes hazard rectification in
accordance with the “Six Definites” principle (definite hazard item, definite
measures, definite responsible person, definite time limit, definite quality
requirements, definite acceptance department) and the “Five Prohibitions?” work
requirements. The Environmental Protection Management Department is
responsible for coordinating rectification supervision and acceptance to ensure the
implementation of rectification measures; for major hazards, production suspension
for rectification or reporting to competent authorities will be initiated if necessary,
and professional personnel will be arranged for re-inspection and closure
management. Meanwhile, the Group also formulates corresponding risk control
and prevention measures and develops emergency plans to reduce the possibility of
environmental incidents and enhance the ability to respond to emergencies. During
the Reporting Period, the Shenzhen Techdow Pharmaceutical Co., Ltd Nanshan
Branch under the Group voluntarily appointed a third party with professional
background to conduct an environmental safety management risk assessment and
obtained an official risk assessment report. This further strengthened the Group's
depth in environmental risk identification, external professional review and
continuous improvement, ensuring that the Group’s environmental safety
governance continues to improve in an institutionalised, scientific and forward-
looking manner.

2 The "Five Prohibitions": Any issue that can be rectified by an individual must not be
passed on to the team, the next shift, the workshop, or the company; any issue that can
be rectified immediately must not be delayed.

Environmental, Social & Governance Report 2025 ¥ 3% + 4

27

k=3
=

)3

s
B¢

HHRERE NEESFEEEETRME AR
HYBRE  MERRERR D REIGIER
WK - BERFTAER  AEBKBISE]
RAICERBIHE - G TEEA - EH
R EEEEFR  ERWHP) R ITHT%E
TEEXEHREBER REEELEESR
SEREN LR EREREREE ML
HNBERRE LERBMBEERNRLRA
TENBMBES TRUFRABHREER
HRERE - R AEE SR T 6 EREN
o B P22 ) LT #B 45 s - AR BB S TRE - AR
EIRBEFHENTREME TR REZMHN
FESBE ) - MAIEHA - AEBEE THRE
BEBLUIBEAREREEEXERNE=
ATHEREZEZ2EERBRI G TREER
R ERE LR E—TR(ETAKREE
RERBHER  INBEEBRRSELET
HHRE  BRASENREZZAHBHE
HEBIEL - BB RATEES M2 -

PR LEARBNRYN  TEEZEE T
SHEET MR THLEZER THLEE
RAE N LRSI BNE A - TEHIERF -

e

#H

£
=



7’

%

\V

RIE g RERRS

Environmental, Social and Governance Report

To prevent and control environmental risks and effectively respond to sudden BB RIEGIRIERE - WA BESE R
environmental incidents, the Group has formulated corresponding management MRESEH AEEECRBRSERSEEZS
measures and operational requirements based on various environmental factors. THEMNEEEBEBEEZR - REBBESE
The Group strictly complies with the requirements of the Work Safety Law of the BR(REARENMEZEEEE) (FEAR
People’s Republic of China, the Emergency Response Law of the People’s Republic HAMBEREZHEEEI(RERESHES
of China, the Interim Measures for the Emergency Management of Sudden BEBYTINE)SHBERERANESR  BIE

Environmental Events and other relevant laws and regulations, and has formulated T(EMEH RESHEBRRIR(RERES
the Accident Prevention and Emergency Rescue Plan and Sudden Environmental HESHER) TKRECTHERHAREER
Event Emergency Plan, implementing management and emergency measures based JEZFEHE - Bl

on assessment results, for example:

Environmental factors Measures
RIBEZ it
Sewage Treatment Risk Management . Strengthen the operation management of sewage treatment: operators must

75K B B B B R

strictly follow operating procedures and closely monitor sewage treatment
conditions. If any abnormality is found, drainage shall be stopped immediately,
sampling and testing shall be conducted, and the Engineering Operation
Department Manager shall be reported to initiate investigation procedures and
implement corresponding remedial and preventive measures. Discharge may
be resumed only after testing confirms that sewage meets standards.
MRSKEIBIEEEIE : J5KEBIBIFABRRBKRIZERBETER
WD ERS KRR - EEHBREE - AT EBEK - ETEURROA
WA TI2EITEEIB RS - AERMEFEIEFAE T AR R &5 56
KRB FE RS AGEIR R T AL I IE BERUE S -

Emergency measures for substandard water quality: if monitoring results show
that sewage quality is substandard, drainage shall be stopped immediately and
diverted to the emergency tank, and the Engineering Operation Department
Manager shall initiate investigation and formulate rectification measures.
Sewage may be re-discharged only after being treated and tested qualified. If
the capacity of the emergency tank is insufficient, the production department
shall be notified immediately to suspend production to prevent the
accumulation of wastewater awaiting treatment.

IKETNEBMESER  WERAERBRSKOKERNER - B AE EBEK
WEAESM - WHITRETHDEIEMBFAE L GITE R  J5KERE
BERINEGRFAIENEN MESHETETE  BRRBNEESMEGE
RE  NREKFRIENREKERE -
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Measures

Eipi

Environmental factors
RERZ

Hazardous Chemicals Management and Accident e During the transfer and use of hazardous chemicals, operators must first check
whether the chemical packaging is intact. In case of dumping or leakage,
handling must be carried out in accordance with the Special Emergency Rescue
Plan and On-site Disposal Plan for Work Safety Accidents to prevent employee
injury or environmental pollution caused by chemical volatilisation or diffusion.
ERltmERRERBET RIEABEREARESCERBAERATIH - &
BAEASEREN  PAKRK(Z2AESHNERRSRERRZRRISE
ERRNERBT U IR RiE RS EBCERE THEERRE TR -

The Group requires all in-use environmental protection facilities and equipment
to have an annual maintenance plan to ensure that the equipment is always in

Prevention

ekt 2 E IR B E R &

Guarantee for Environmental Protection
Equipment Operation
IRRBEEITRE a safe and normal operating condition. No environmental protection facility
may be dismantled, shelved or decommissioned at will, and routine inspections
and maintenance shall be carried out in accordance with the equipment
management system to ensure that the pollution prevention capacity is not
affected.
AEBERFMEEARRREERFBHACTFEHESS BRIBEBE
BRZE  EFETRE - TARRRXGIEEERR HESNER - WE
RIBREER G EETOITROR AR - ARERIT R NIARTE -

oo S ek
2R
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SN AR EHIE R RS TRERIRE - TR

In addition, the Group's emergency plan policies also formulate special emergency

response plans for climatic factors such as extreme or severe weather including
typhoons, rainstorms and high temperatures. In the event of severe weather such
as typhoons, rainstorms and extreme heat, the Group will activate corresponding
levels of emergency response measures according to the warning levels issued by
the government to ensure employee safety and controllable operational risks. The
Group's Safety Centre continuously monitors natural disaster warning information
issued by government departments, notifies all departments of dynamic information
in a timely manner, and guides all units to organise disaster prevention work in
accordance with plan requirements. Meanwhile, daily safety inspections are
strengthened, and necessary emergency equipment and materials are allocated to
ensure the personal safety of employees in extreme weather. To reduce the possible
impact of natural disasters on corporate assets and operations, the Group has also
purchased corporate property accident insurance as a risk diversification measure
to further buffer losses caused by natural disasters and enhance the Group’s overall
emergency resilience.
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Case - Activation of Special Emergency Plan and Defence Actions for
Typhoon “Ragasa”

On 22 September 2025, Super Typhoon “Ragasa” approached the southeast coast
of China with extreme rainstorms. In accordance with the provisions of the
Accident Prevention and Emergency Rescue Plan, the Group quickly established the
“Ragasa” Typhoon Defence Emergency Team, closely tracked meteorological
developments, and coordinated typhoon prevention deployment and emergency
arrangements for the three major parks in Shenzhen to ensure the safety of park
facilities and employees’ lives.

During the critical period before the typhoon landed, the Group Safety Committee
organised comprehensive and detailed safety inspections of public areas and
construction areas of each park. Relevant work included: reinforcing doors,
windows and outdoor equipment, pruning and strengthening tree supports, pre-
allocating emergency materials such as flood control sandbags, water baffles and
water pumps, and implementing various risk prevention measures and emergency
plans one by one before the typhoon.

On 23 September, Shenzhen activated a Level | emergency response for typhoon
and flood prevention and implemented the “Five Suspensions®” measures across
the city. The Group also issued a work suspension notice to employees in the
Shenzhen area at noon on the same day to reduce personnel risks during extreme
weather.

To ensure park safety and basic operation maintenance, the Group set up
emergency inspection teams in each park, continuously inspected key areas, timely
detected and reported abnormal situations, and quickly activated corresponding
safety emergency disposal measures. Relevant work effectively ensured the
uninterrupted operation of park infrastructure and minimised the possible adverse
impacts of the typhoon.

During the Reporting Period, the Group strictly complied with national and local
environmental management laws and regulations, and no administrative penalties,
civil compensations or other legal liabilities arising from violations of environmental
protection requirements were incurred, nor were there any cases of criminal
responsibility being pursued. All relevant operations remained legal and compliant.

3 The "Five Suspensions”: work stoppage, business closure, market shutdown, transport
suspension, and class suspension.
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POLLUTANT EMISSIONS 75 R BERR
In terms of pollutant emission management, the Group strictly monitors waste gas ESAMBENERF®E - $‘§ B % B = ) FE
and sewage emissions in factory areas to ensure that all emission activities comply RESKBEME RS ERE - BRESEHN

with laws, regulations and environmental standards. The Group not only strictly
abides by the relevant requirements of the Environmental Protection Law of the
People’s Republic of China and the Environmental Impact Assessment Law of the
People’s Republic of China, but also fully complies with the Air Pollution Prevention
and Control Law of the People’s Republic of China, the Production Safety Law of
the People’s Republic of China, Guangdong Provincial Air Pollution Prevention and
Control Regulations, Water Pollution Prevention and Control Law of the People’s
Republic of China, Regulations on the Administration of Pollutant Discharge Permits
and other national and local environmental laws and regulations for air and water
pollutant emissions. Meanwhile, in accordance with internal management systems
such as the Environmental Protection Management Standard and Environmental
Protection Management Operating Guidelines, the Group strictly regulates the
treatment, monitoring and emission processes of waste gas and sewage, ensuring
the effective operation of pollution control facilities, controlled emission indicators
and accurate and reliable monitoring data. All emissions must meet or exceed
national and local emission standards, thereby reducing environmental risks,
maintaining the continuous compliance of corporate operations, and protecting the
surrounding environmental quality and community health. Through the above
institutionalised management and strict implementation, the Group ensures that
pollutant emissions are up to standard and controlled, laying a solid foundation for
the Company’s sustainable, stable and responsible production and operation.

For new construction, reconstruction and expansion projects, the Group strictly

implements the environmental protection “Three Simultaneities” system in
accordance with the relevant provisions of the Environmental Impact Assessment
Law of the People’s Republic of China and the Regulations on the Administration
of Environmental Protection of Construction Projects, i.e. environmental protection
facilities must be designed, constructed and put into use simultaneously with the
main project. Relevant requirements ensure effective control of pollutant emissions
from the initial stage of project construction, minimise environmental impacts and
meet national environmental protection requirements. All construction projects
must pass environmental impact assessment and compliance approval procedures
of competent authorities, and accept regular monitoring and on-site inspections
during the construction and operation stages to ensure the implementation of
environmental protection measures and emissions comply with national and local
standards, further strengthening the Group’s commitment to compliant operation

and environmental governance.
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The Group aims for full compliance with regulatory requirements in emission
management and strictly abides by all applicable environmental protection laws and
regulations. During the Reporting Period, the Group did not receive any major
administrative penalties or criminal liabilities for illegal pollutant emissions, and
pollutant emissions did not cause adverse effects on employees or residents of
surrounding communities. The Group also believes that the current environmental
monitoring programme and risk management measures operate well with no major
defects found. Building upon the stable operation of the current regulatory and
governance mechanism, the Group commits to regularly reviewing relevant policies,
procedures and management measures to continuously improve environmental
governance capacity, ensure long-term compliance of operations, and demonstrate
the Group’s firm commitment to environmental responsibility and sustainable
development.

Environmental, Social and Governance Report
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Air Pollutants ERITEY

The Group strictly requires all production departments involved in waste gas
emissions to operate in accordance with the Standard Operating Guidelines for the
Operation and Maintenance of Industrial Waste Gas Treatment Systems formulated
by the Group, ensuring proper equipment maintenance and prohibiting
unauthorised dismantling or idling of waste gas pollution prevention facilities in
factory areas. Any problems found must be resolved immediately to ensure that
waste gas emissions meet the standards stipulated in the Air Pollution Prevention
and Control Law of the People’s Republic of China. For vehicle exhaust emissions,
the Group has also formulated a series of regulations and rules to reduce emissions
in strict accordance with the relevant provisions of the Hong Kong Road Traffic
Ordinance. The Group will continue to strengthen compliance approval and
monitoring to ensure all prevention measures meet national and local standards,
and promote the continuous improvement of the environmental management
system through regular inspections and performance assessments, demonstrating
corporate responsibility and commitment to compliant operation and environmental
protection.

Some branches under the Group have also actively taken measures to continuously
optimise treatment processes and reduce air pollutant emissions. At the Shenzhen
Ltd Nanshan Branch,, the waste gas treatment
process in preparation production was upgraded from a single water spray method
to a water spray combined with activated carbon adsorption process to improve
pollutant removal efficiency. In addition, the Shenzhen Techdow Pharmaceutical

Techdow Pharmaceutical Co.,

Co., Ltd Nanshan Branch added a 2.3-ton low-nitrogen gas-fired boiler to replace
the original 6-ton low-nitrogen gas-fired boiler, reducing nitrogen oxide emissions
at the Nanshan facility by nearly 70%. At the Group’s Pingshan Branch, water spray
is used to treat waste gas from fume hoods in production, R&D and testing
processes; for malodorous waste gas from sewage stations and production
processes, multiple processes such as water spray combined with UV photolysis and
activated carbon adsorption are adopted to ensure discharge after meeting
standards. In addition, Pingshan Branch continuously upgrades equipment and
processes during operation, such as adding a tail gas collection and treatment
device for the breathing port of solvent storage tanks, collecting unorganised
volatile organic compound gases, and discharging them after treatment by spray
and activated carbon adsorption to meet standards. These measures not only
significantly reduce pollutant emissions, but also reflect the Group’s firm
commitment to environmental protection, compliant operation and continuous
improvement, and will continue to promote technological upgrading and alignment
with international standards to minimise the environmental impact of operations.
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The Group strictly controls waste gas emissions from equipment and processes in
accordance with national standards such as the Boiler Air Pollutant Emission
Standard and Volatile Organic Compound Emission Control Standard for Industrial
Enterprises to ensure emissions meet standards. To strengthen monitoring and
compliance, the Group regularly appoints qualified third-party institutions to
conduct emission index testing and regularly samples waste gas outlets to monitor
pollutant concentration and evaluate emission reduction effects. Meanwhile, the
Group continuously strengthens the maintenance and management of waste gas
treatment facilities to ensure efficient operation and that factory air pollutant
emissions fully comply with relevant laws and regulations. The Group's waste gas
emission compliance rate for the Reporting Year was 100%.

The following chart sets out the air pollutant emissions data of the Group for the
Reporting Year:

Pollutants
VA RMIER

Nitrogen Oxides (NO,)
AEALP(NO))
Sulphur Dioxide (SOy)
a1 (S0,
Particulate Matter (PM)
FERLY) (PM)

Notes:

- Air emissions are calculated based on “How to Prepare an Environmental, Social
and Governance Report?” published by HKEX Appendix 2: Reporting Guidance on
Environmental KPIs".

- The Group's primary sources of air pollutant emissions are from mobile emission
sources. Fuel consumption and mileage for all mobile emission sources decreased
significantly during the Reporting Year, resulting in substantial reductions in the
aforementioned pollutant emissions. Fuel consumption decreased by approximately
75% compared to the previous year, while mileage decreased by approximately
42%. This was primarily attributable to improved operational efficiency at the
Group's various operating facilities, phased adjustments in related business
activities, and vehicle fleet reconfigurations, leading to reduced transportation
frequency.

Emissions in 2024 (kg)
T NFEHRE(TFR) ZZEoAFHERE(TR)
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Wastewater Discharge

With respect to wastewater discharge management, the Group has formulated the
Wastewater Treatment Operating Procedures to regulate the discharge and
treatment of both industrial and domestic wastewater. Operators are strictly
required to adhere to these standardized protocols, which encompass wastewater
process flows, treatment procedures, and the operation of exhaust gas purification
systems for wastewater treatment. Wastewater generated during production
processes and domestic sewage are through our on-site wastewater treatment
facilities to ensure compliance with relevant discharge standards before being
discharged into the municipal sewage network for further treatment at municipal
plants. To ensure rigorous monitoring, Shenzhen Techdow Pharmaceutical Co., Ltd
Nanshan Branch has installed an online monitoring system for pollutant factors at
the discharge outlets of our wastewater treatment stations, which collects and
analyzes water samples on an hourly basis. Furthermore, the facility has entered
into service agreements with CMA-certified independent testing agencies to
conduct quarterly sampling and testing of pollutant factors in our effluent.
Additionally, the Group has entered into periodic testing agreements with qualified
units holding CMA certification to conduct quarterly sampling and testing of
pollutants in discharged water. The online wastewater discharge monitoring system
is maintained by qualified third-party organizations to ensure stable equipment
operation. Simultaneously, another qualified third-party agency is engaged to
conduct quarterly data cross-validation to verify the accuracy and stability of the
online monitoring data. All real-time data is uploaded to the government’s Smart
Environmental Protection Platform, enabling environmental regulatory authorities
to monitor the data and ensuring that all wastewater discharges strictly comply
with statutory discharge standards. During the Reporting Year, the Group's
Shenzhen Techdow Pharmaceutical Co., Ltd Nanshan Branch achieved a 100%
compliance rate for wastewater discharge , while the Pingshan Plant achieved zero
discharge of production wastewater.
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During the Reporting Year, the sewage treatment station of Shenzhen Techdow
Pharmaceutical Co., Ltd Nanshan Branch under the Group added a roots blower,
which was successfully installed, commissioned and put into operation in December
2025. After being put into use, the roots blower not only provides stable and
efficient aeration and oxygenation for the sewage treatment system, improving
biochemical treatment efficiency, but also reduces manual maintenance
requirements and further lowers operation and maintenance costs. The new
equipment operates stably with the characteristics of simple structure, stable air
volume, low pressure pulsation and high reliability, which can effectively improve
the overall operation efficiency of sewage treatment facilities. The commissioning
of this facility not only helps enhance sewage treatment capacity and pollutant
removal efficiency, but also strengthens the factory's management level in emission
compliance, environmental compliance and pollution prevention, thus more
comprehensively ensuring that the environmental impact of the Group’s operations
is under control.

During the Reporting Period, the total volume of production sewage and domestic
sewage discharged by the Group was approximately 167,904 cubic meters. Due to
the fact that wastewater discharge from the US Cytovance facility is managed by a
third-party environmental services provider, the Group was unable to obtain
relevant discharge data independently; accordingly, such data does not include the
US Cytovance facility. The Group will actively explore more comprehensive methods
for monitoring and recording wastewater discharge data, and will report on this in
subsequent reporting years.
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WASTE TREATMENT

The Group attaches great importance to solid waste treatment and has established
a sound institutionalised control framework to ensure that solid waste generated
by operating factories during production complies with laws and regulations in all
links including generation, storage, transfer and final disposal. The Group strictly
abides by the Environmental Protection Law of the People’s Republic of China, the
Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste and relevant laws and regulations, and has
formulated management systems such as the Environmental Protection
Management Standard and Solid Waste Management Standard, clarifying the
classification standards, operational processes and division of responsibilities for
solid waste, implementing environmental prevention responsibilities from the
source to ensure proper, safe and compliant disposal of waste.

In terms of waste identification, the Group first classifies solid waste in accordance
with the National Catalogue of Hazardous Wastes (2025) and relevant identification
standards and methods to determine whether it is hazardous waste. General solid
waste generated from production and operation mainly includes centrifugal
impurities, waste filter membranes, packaging waste, scrapped facilities and
domestic waste; hazardous waste includes chromium-containing waste acid liquid
from cleaning test equipment, expired waste reagents and waste organic solvents,
waste chemical reagent packaging, waste activated carbon from replacement of
waste gas purification towers, UV lamp tubes, and waste nitric acid from pipeline
passivation.

For non-hazardous or general solid waste, the Group has set up special collection
points and containers with clear signs in factory areas, ensuring that centralized
storage sites meet legal requirements. Domestic waste is also sorted and placed in
accordance with local domestic waste classification regulations, and supervised by
designated company personnel for clearance and disposal by sanitation
departments in accordance with the Urban Waste Clearance Contract. Meanwhile,
the Group's Safety Centre regularly provides training to all employees to promote
the importance and operational requirements of solid waste classification, ensuring
that recyclables are recycled, and solid waste with no recycling value is entrusted to
qualified third-party institutions for disposal in accordance with laws and
regulations. For hazardous waste, the Group strictly carries out identification and
classified management in accordance with the requirements of the National
Catalogue of Hazardous Wastes (2025) and relevant laws and regulations, sets up
special containers and temporary storage areas, and implements management
measures such as warning signs and leakage protection. All hazardous waste is
entrusted to professional qualified units for harmless disposal, and declaration and
filing are completed with the ecological environment competent authority where
the enterprise is located through the National Hazardous Waste Information
Management System. During the Reporting Year, the Group’s waste emission
compliance rate was 100%.
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In addition, the Group actively promotes a full-staff participation waste AN REBERBGHESHE2EL2ENEEDH
classification management mechanism, allocates corresponding classification HEBKY REELEERNRABHAEEEE

collection containers and centralized storage points in various production and office ok *EHSZE RELETEFYH  THEBETR
premises, and guides employees to strictly abide by waste classification T RERBHETEEIEY  SIB B TERE

requirements and develop correct disposal habits through warning signs, operating #@%%"*ﬁgi BN EEEHREE B
EEWEEEBELLE NE—SIRAEEYD

further enhance the transparency, standardisation and environmental performance Féﬁﬂ’\]iﬁﬂﬁg R BIRIB AR -

procedures and regular training, while improving protection and disposal records to

of waste management.

Environmental objectives Directional description Measures taken during the Year
REBRRE T3 e kR aft A F E T ERERAY B e
Reduce of waste Use of recyclable products, o Over 90% of the laser toner cartridges used by the Group
WA REEYD recycled materials or materials were recyclable
from waste REBFERNEFITENRME  B90% AR EREA
BRBAER BEVYHIER R
SEokzE e . Purchase reusable stationery
KRB EECER X AERm
Reduction of paper waste o Enhanced electronic operations and file management to
B EREEY) reduce paper consumption
MAEEFNEERERER  BOHRNEE
o Sent internal documents and letters with recycled

envelopes and temporary folders
BRECPAEHNERAERR - BEXABRER

. Used both sides of the paper for printing and
photocopying, and use the blank side of the paper for
drafting, printing and receiving faxes
YEEAARINDIZE : ARERERAR B —ME
EEHE - DI R EWEE RS

Employee Education o Regularly promote the “Reduce—Reuse—Recycle” concept to
ETHE raise employees’ awareness of circular economy
EHEE RS -—BA-BRIHBE RBeEIHRERLE
#I 52 AN
o Encourage departments to share idle items (e.g., filing

cabinets, display racks, computer peripherals) to reduce
demand for new purchases
SEHFELAZEEY R (OXHE  BRE  BEE
) BREFYLEBSRX
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The hazardous and non-hazardous waste generated by the Group during the
Reporting Year is as follows:

Type of waste

BEZ a5

Hazardous waste

BEERY

Hazardous waste density (per RMB million revenue)
BEEEENTE (REBTARBLKHE)
Non-hazardous waste

BEEEY

Non-hazardous waste intensity (per RMB million revenue)

BEERMEE(RBETARBEUREBF)

During the Reporting Period, the Group was not subject to any significant
administrative penalties or criminal liability due to non-compliant waste disposal,
nor did its waste disposal measures cause any adverse impact on employees or
residents of surrounding communities.

USE OF ENERGY

The Group has always managed various types of energy and resources in a prudent
and responsible manner, and continuously evaluates and adopts multiple energy
conservation and emission reduction measures to reduce the negative
environmental impact of operations. The Group strictly abides by the Energy
Conservation Law of the People’s Republic of China, and to further strengthen
energy use management, has formulated and implemented a sound Energy
Management System covering energy supply, use, metering management and
electricity and steam conservation, clarifying relevant requirements for energy
monitoring, control and efficiency improvement to comprehensively promote
energy conservation, consumption reduction, clean production and fulfil energy
conservation commitments.

During the Reporting Year, Shenzhen Hepalink Factory successfully passed the
ISO 50001 Energy Management System certification. Through scientific and
institutionalised energy management methods, it continuously reduces
environmental risks, improves energy use efficiency, promotes the Company's
development towards green and low-carbon, and achieves long-term sustainable
operation. In daily production and office activities, as the Group mainly uses energy
resources such as electricity, it gives priority to selecting energy-saving, high-
efficiency and environment-friendly equipment that meets national and industry
recommended standards in equipment procurement and use, and actively
introduces energy conservation and emission reduction processes and technologies.
Meanwhile, various energy-saving measures are deployed according to energy
conservation requirements to improve resource utilisation efficiency.

Environmental, Social & Governance Report 2025 ¥ 3% + 4

39

k=3
=

)3

Annual generation (tonnes)
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2024 2025
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To ensure the effective operation of the management system, the Group appoints ARERERERZBENEE AEEGFE
qualified third-party institutions to conduct on-site audits and maintenance FEBEENE=Z T HBETRSESHE

evaluations every year to ensure systematic grasp of energy use status and control A MRUARFE AT ZREERE AN
of possible negative environmental impacts. Meanwhile, the Group continuously /RIE? BIEIRIB AL EN M B E T E - R -
pays attention to energy and environmental protection-related policies and AEBNFEBTERERFHEBBREER
technological developments, and updates current measures in a timely manner to 3R - WEk BMRTEE - AFENEIR
continuously improve environmental performance and reduce pollution emissions. RER - MBS R

During the Reporting Year, the Group implemented multiple energy-saving RAREFERN RNEEHEIT T ZHEBEE
measures to control power consumption, including but not limited to equipment MELAESHEEE  BEETRAREENE
renewal and optimisation, improvement of air conditioning and lighting system b RA=FHEBARGRE - REGEFEER
efficiency, standardisation of energy consumption management processes, and MIE - URMBETIHREERSES  HMA
strengthening of employee energy conservation awareness promotion, thereby IR EBREREE RAGEEEKT -

effectively reducing overall energy consumption and improving green operation

levels.

Environmental
objectives
BRIBEAE

Reduce Energy Use and
Consumption

L BE TR AR A e OH

Energy saving

strategy Energy saving measures

B 58 5K S HiRe i

Introduce energy-saving e
technologies and optimise
equipment

A B B B il BB (L 2R

ﬁ

Adopt suspended air blowers for aerobic biological treatment to effectively
reduce energy consumption

R BT 20 RSB MR I I A AL AR - 1T B PR K BERE

Recover waste heat from steam condensate of production equipment to
reduce energy waste: recover and reuse waste heat from steam condensate
generated in the whole factory production process as process heat sources
or system preheating, reducing new heat source demand and total energy
consumption, improving overall energy conversion efficiency and reducing
steam supplement to achieve energy conservation and consumption reduction
B AEERERTRBEKABARDERREE 2 REEERIEF
EEMZKALRKARRETOREBNAE  SEERANEBERARIEZRE
BAS  MERRBEFART KEARER  TERAGREEE(LBE
B AFRE  EREERERERN

Prioritise environmentally friendly equipment, e.g., variable frequency air
conditioners and refrigerants with reduced ozone depletion potential
BREBERRORZME Ol AI2ATRARELEAREEERARE
R
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objectives strategy Energy saving measures
REBE Hi R R B HiREIE I

Reduce Energy Use and Reduce energy Lighting

Consumption (Continued) consumption in offices BEFEA

B B IR R R B A ()

and daily operations
BREREEHATE
TE Rk 2 BE #E

Turn off lighting when not needed, and post “Save Energy” stickers near
switches as reminders

WRHE - R - WA BERMARL E 8408 ] BBLAR - A
(370N

Turn off excessive lighting in areas with strong natural light
FEEARRBARNMT - EAFBSNREARE

Turn off unnecessary lights in public areas (e.g., receptions, corridors,
elevator lobbies) outside office hours

TEIEM AR - B AR (BINERFE - £ - ARERXES) T KU
EWNER

Replace with energy-saving lighting fixtures such as LEDs for higher energy
efficiency

FHETRER IREAE B - N —RE (LED) - LWEER & R

Air-conditioning

= E A

Optimise air conditioning zone control, adjust centralised control to
independent control for rooms and equipment rooms on different floors to
improve energy use efficiency

BleERREEY > BTRABENFERLREERERX TG RABRE L
2l - LASR T BER (8 A Rk

The air-conditioning should be turned off immediately after using the
office/conference room and during non-office hours. An “energy saving”
sticker is placed at the exit of the room as a reminder

EWRE/ GREEFHEATERRIEMARKE  BZABRIEZEHRME -
WHERME AR F (8482 ] R AER R

Keep the temperature of air conditioning device at 26T
REFERARERAENER26T

When feasible, open windows to allow air to circulate naturally and reduce
the use of air conditioning

ERTHEBERAT fTHEF  EZRAARE AP Z=AEM
Computer
B E A

Turn off the computer during non-office hours or when leaving the
workplace to reduce power consumption

TEIEM AR T SR TIERM - A EISRE - WRAORER
According to individual circumstances, the computer should be put into a
sleep or hibernate mode through the “power management” function
RIERIER - FEFEB [ EAEIR | DALt B AR IE SRR R TR

Turn off non-mandatory servers during night time and public holidays

EREMARRE - B 300 F H0 7 AR 25
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The Group's Pingshan facility has also set an environmental target of
"comprehensive energy consumption per unit output value to decrease year-on-
year by >1%" with corresponding energy conservation and emission reduction
targets established at the departmental, product, and equipment levels to drive
energy efficiency improvements throughout the value chain. During the Reporting
Year, the Pingshan facility achieved an actual year-on-year reduction of 12.07% in
comprehensive energy consumption per unit output value, significantly exceeding
the annual target, reflecting the good effectiveness of the Group’s measures in
energy management, process optimisation and equipment energy-saving
transformation, effectively enhancing operational energy efficiency and
environmental performance, and further supporting the Company’s continuous
progress towards green and low-carbon transformation.

The Group regularly reviews energy conservation measures and actively promotes
energy conservation and emission reduction. Through multi-level electricity
metering, periodic data monitoring, and correlation analysis between energy
consumption and production output, the Group is able to gain real-time insights
into energy usage patterns. This enables the timely implementation of regulatory
and control measures, effectively reducing overall energy consumption and
enhancing energy management performance. During the first half of the year,
Shenzhen Techdow Pharmaceutical Co., Ltd Nanshan Branch successfully completed
the construction and commissioning of the chiller unit energy-saving retrofit
project, and passed the commissioning acceptance procedures. It has been verified
that the functional parameters of the energy-saving control system strictly adhere
to the User Requirement Specifications (URS). The system ensures that the
refrigeration station equipment operates in a stable and high-efficiency state,
maintaining the temperature and pressure of the supplied chilled water to meet
stringent production process requirements. In the performance tests conducted
prior to formal system acceptance, results demonstrated that the system achieved
an average energy-saving rate of 13.02%, successfully meeting and fulfilling the
project’s predetermined energy-saving targets. This achievement further validates
the effectiveness of the Group's initiatives in energy management and technical
innovation.

To promote the Group's green energy transformation and low-carbon development
plan, the Group continuously evaluates the application scenarios of renewable
energy in production and operation links, and gradually implements multiple green
energy construction and substitution measures to reduce dependence on traditional
fossil energy and improve the cleanliness of the energy structure. Firstly, in terms of
clean energy lighting, the Group plans to install photovoltaic street lamps in the
Pingshan factory area, replacing part of lighting electricity with solar energy to
realise green substitution of the public lighting system and reduce traditional power
consumption from the source. Secondly, the Group plans to build a distributed
photovoltaic power generation system on the roof of the Pingshan factory for self-
consumption purposes in 2026. After completion, the photovoltaic power station
will provide considerable annual power generation to meet part of the electricity
demand for production and office operations, thereby reducing dependence on
traditional electricity and accelerating the transformation of the enterprise’s energy
structure towards green and low-carbon. Looking ahead, Shenzhen Hepalink also
plans to gradually purchase green electricity to continuously increase the proportion
of green power use, further optimise the Group’s overall electricity structure,
reduce carbon emissions and help achieve the Group’s medium and long-term
carbon reduction targets.
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The Group's total energy consumption during the Reporting Year is set out below: REBRAREFEANEEEOT ¢

Type of Energy

Consumption in 2024

Consumption in 2025

e RiER —ToMERE “ECRFEE
kWh in '000s tce kWh in "000s tce
TRETRE MAAE A FEFRE ME R AR
Total Energy Consumption 134,642.7* 16,538.8 118,895.3 14,604.5
wELREE
Direct Energy Consumption 69,039.4* 8,480.5 49,524.4 6,083.3
BEERES
- Non-renewable Fuel: Petrol 3,943.7 484.4 3,829.2 470.4
- TR B AR Om
- Non-renewable Fuel: Natural gas 65,094.9 7,995.9 45,695.2 5,613.0
- TAIBAERK : RAR
- Non-renewable Fuel: liquefied petroleum gas 0.8 0.1 - -
- NABAERE  RIERBER
Indirect Energy Consumption 65,603.3 8,058.4 69,370.9 8,521.2
BEEREE
- Purchased Energy: Electricity 65,603.3 8,058.4 68,230.3 8,381.1
-BEER: BN
- Purchased Energy: solar energy* - 11.3 1.4
-BERR : K5aet
— Purchased Energy: wind power* - 991.6 121.8
-BEERR - Eaer
- Purchased Energy: nuclear power* - 137.7 16.9
-BEER  Zaet
Intensity of Energy Consumption 25.0* 3.1 21.7 2.7
(By the number of RMB million revenue)
HEREEE(REETAREE WA

Note: 5T

- Energy data is converted into kWh with reference to lower calorific value. Fuel - RERBBEL2EREADERERTRE - A
includes unleaded gasoline and diesel. BRSNS o

- * Readjust the natural gas consumption and related emissions data for 2024 based - TRERBERENMAE2024FHRARHE
on the actual situation. #E B B R R EUR -

- #During the Reporting Period, the Group improved its data collection system, - TAREERARERTE THERERLS
which enabled the import of more complete data to reflect the Group’s actual At B AETENEE  URMBAEEF
energy consumption profile. B EFRBERE R -

- To simultaneously meet the reporting requirements of the Hong Kong Stock - RRARRFE BB RRARFTERER -
Exchange and the SZSE, energy consumption for the Reporting Year is disclosed in ABEFENERBREED BIUTET R
thousand kilowatt-hours and tonnes of standard coal equivalent. e AR A AR B FR o

- Approximately 1% of the Group's energy use during the Reporting Year came - REERAREFENRERERT - £91%

from clean energy sources.

KEBRENR -
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USE OF WATER RESOURCES

The Group mainly relies on the municipal water supply pipeline systems of each
operating site as a stable and compliant main water intake source in production
and daily operations. The Group’s water uses include process water for production
equipment and machinery operation, employee domestic water, office cleaning and
public facility maintenance. To ensure the rational use of water resources and water
supply safety, the Group has established clear management processes at all
operating sites to ensure water source safety, stable water supply and meeting
production and operation requirements.

In terms of water resource management, the Group strictly abides by the Water
Law of the People’s Republic of China and other relevant laws and regulations on
energy, water resource utilisation and environmental protection, and incorporates
compliance requirements into daily operation mechanisms. In addition, the
comprehensive Energy Management System established by the Group not only
covers energy use, metering and efficiency management, but also clearly regulates
water intake, use, water-saving measures, equipment management, monitoring
and control, forming an overall management framework across energy and water
resources to ensure effective management of water resources in all operational
links.

During the Reporting Year, there were no difficulties in water intake or supply
interruptions at any of the Group's operating sites, and water sources required for
production and operation activities were effectively guaranteed, reflecting the
Group’s good management capacity in water intake management, equipment
maintenance and operation planning.

To strengthen water use efficiency, the Group continuously monitors Use of Water
Resources in different operational links and reduces unnecessary waste through
equipment maintenance, process optimisation and implementation of water-saving
measures to improve water resource use efficiency. The Group also continuously
pays attention to the operation of local water supply systems and strengthens
communication and coordination with municipal water supply units to ensure water
supply stability and water quality safety.
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Management strategy
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Management measures

EEER

Reduce Water Resource
Consumption

BAEFERKER

Promote water resource
recycling

HBIKERBRAA

Adopt steam condensate reuse technology to recover condensate
generated in the production process to replace part of process water and
make-up water, reducing steam and process energy consumption while
reducing tap water usage and improving dual efficiency of energy and
water resources

RV BOKE AN - B EEBEPEENQEK - BAEREB
SITERKEMFEK  TMEREZILEIRERE  RBRIBHRKEE
RFFREIREK & R & & B K

Establish advanced production sewage treatment processes, treat
biochemical effluent from in-factory sewage stations through multi-stage
advanced treatment such as ultrafiltration, reverse osmosis and evaporation
to meet Class Il standards of the Environmental Quality Standards for
Surface Water, which can be reused as cooling tower make-up water and
waste gas treatment circulating spray make-up water, effectively achieving
zero discharge of production sewage and improving closed-loop utilisation
of water resources

BEEETKAEERBIE - §RAI5 K H) A BRI HKE [BE - )
BERERISZRRERE - REKEEICGERKEERE) IR -
A EAERAERK REREEEREMNEK  BREREESKE
PR B AR - RFKEIRFARFIAKE

Adopt cooling tower circulating water treatment technology, replacing
single chemical water treatment with scientific circulating water
management to improve cooling system efficiency and reduce sewage
discharge frequency, saving make-up water demand and further reducing
overall Use of Water Resources

BRAZ QKB ERKEIB RN - LR B ERKEERRE —LEKE
BER  RALAKESRERLEEYITHEE - EmE ez RER
E—TROBERKE
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Management strategy Management measures

EEERM EEER

Reduce Water Resource
Consumption (Continued)

A EREERKER(E)

Implement process and 3
equipment transformation

HETT THE MR U

Replace workshop condensate collection storage tanks with stainless steel
high-temperature water tanks to improve durability and tightness, prevent
leakage and ensure stable and safe operation of the condensate recovery
system

FHMEMLREKEERERTFEHESRFHEKSE - ARAMBIEEZTH T -
B )2 R 30 B4R /2 /K B RAR VIR B 2 AT

Centralise recovery of condensate hot water generated in workshops and
introduce it into the air conditioning heat exchange system for reuse as a
heat source, improving energy conversion efficiency while effectively
reducing fresh make-up water demand to achieve dual benefits of water
saving and emission reduction

1% B2 2 AR YR R RUK SR rp BRI A 22 RBEGBNA - §H
RERED ﬁ’k%%ﬁ%%ﬂ%’ﬁ%ﬁ&hﬁﬁ%ﬁﬁ%ﬁ el
IKELF BER & B

T

1
f

h=}

Educate employees to 3
enhance overall water
resource awareness
HEEI RAZEKE
RE

Promote the concept of water conservation in operating premises, post “Save
Water"” slogans in appropriate areas to remind employees to turn off taps
immediately after daily operations to avoid unnecessary Use of Water
Resources and reduce waste from the source to improve water use
efficiency

TEREGMBEGETHORKES  REEEERM T84 RK]EE
REESTIHERATREREAIANKES  BETBLENFKER 1
TRSER DR B IR A KR E

Encourage internal and external stakeholders to jointly improve water
resource utilisation efficiency, promote the establishment of a water-saving
corporate culture, making water-saving behaviour a daily habit of all
employees and relevant partners to further consolidate the overall
effectiveness of the Group’s water-saving management

SRR B HEIR TR ERF ARG - RS AR B
Xt FEKITREAZBEIREHAGIEINBEEEE  E—F2FE
REBGKEBNHERKK
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The Group regularly monitors and analyses monthly use of water resources in daily
operations to identify potential water-saving improvement spaces and formulate
more targeted water-saving measures to improve water resource use efficiency.
Meanwhile, the Group actively prepares annual water use plans and submits them
to the water affairs department for review and approval to ensure forward-looking
and institutionalised water management. In addition, Shenzhen Techdow
Pharmaceutical Co., Ltd Nanshan Branch of the Group successfully completed and
passed the water balance test during the Reporting Year. Through the test, the
factory can more accurately grasp the flow and consumption of each water use
link, providing an important basis for formulating subsequent water resource
management improvement plans and medium and long-term water-saving
planning. In the future, the Group will continue to improve water resource
management systems, evaluate the feasibility of water-saving technology
applications, and promote water resource use efficiency improvement combined
with green manufacturing requirements to reduce the Group's dependence on
urban water resources and improve corporate environmental performance.

The use of water resources of the Group during the Reporting Year was as follows:

Total consumption
HRFEKE
Intensity of water (per RMB million revenue)

FREERE(RAETARBEEWREKEBR)

USE OF MATERIAL AND CIRCULAR ECONOMY

In addition to the prioritized management of electricity and water resources, the
Group also places high importance on the stewardship of other resources utilized
during production and operations, including packaging materials such as plastics,
paper, metals, and wood. To effectively minimize resource consumption and
enhance material utilization efficiency, the Group continuously promotes the
management philosophy of “Reduction, Reuse, and Recycling” (the “3Rs"). We
integrate these principles into our production processes and packaging
procurement to drive the establishment of a circular economy.
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RBHEM™ -

AEBERAFESFERNFEKENT

Consumption in
2024 (tonnes)
—T_MFEFEE (M)

Consumption in
2025 (tonnes)
ZE-HFEE (W)

795,802 851,088

151 155

YRR R 3B B AR
AEBBRERETREHEKERIN T+5
EREMAEREEBRETREMANEIR
BEBERBENERE @K 2BRAMEY
¥ o BB MR ERE IR T W EHE A
R OREBFEETRENL  BIARERE
MERER TELAETZLEBEDHERE
FRERBHEBEG  EHERCENEYL -
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The Group strictly adheres to the Circular Economy Promotion Law of the People’s
Republic of China and other relevant laws and regulations in its material
management practices. We are committed to enhancing resource utilization
efficiency, protecting and improving the environment, and achieving sustainable
development. Regarding packaging material management, the Group gives priority
to environmentally friendly packaging materials on the premise of meeting quality
standards, and reduces energy consumption and environmental burden during the
production process through packaging structure optimization and material selection
improvements. To further enhance overall material efficiency, the Group regularly
monitors the usage of production materials and conducts rolling reviews of material
optimization initiatives, such as continuously refining product packaging designs
and eliminating unnecessary materials. Furthermore, the Group has formulated the
Material Supplier EHS Management Standards, requiring suppliers to provide
materials that comply with Environment, Health, and Safety (EHS) requirements.
During the procurement process, priority is given to recyclable or reusable
packaging. For instance, anti-scaling agents used in cooling water system
maintenance must be supplied in reusable drums, and sodium hypochlorite
chemicals used for environmental treatment must also utilize packaging materials
that meet reuse requirements, ensuring reduced environmental impact throughout
the product life cycle. Detailed environmental requirements for supply chain
management are further disclosed in the section “Responsible Procurement and
Equal Treatment of SMEs.”

The packaging materials used by the Group during the Reporting Period primarily
consist of paper, plastics, metals, and wood, the vast majority of which are
renewable materials. The following table presents the consumption of packaging
materials during the Reporting Period:

Total Consumption of Packaging Materials

ERMERYHEE

Consumption Intensity of Packaging Materials (by number of RMB million revenue)

EANBEKYHBRE(RAETARBZREAB)
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AEBEYHERTEEBET(PEARK
B ERQERE L) R EMERAREAS
BORFAERMAYE  REMKERE &
RAFESER -EREMHERTE  ~A&H
ENAEEREMMRET EERARRKE
o WERBEREBBCEMRENLRE A
PEEBRPHNERNRREE RE—F
RAZBYHNERURE  AKETEHRER
SEDERBR  LRBIREDHEL
2 PIMBEREERBERT BRI THBE
FELE o b S AN SR B I TECHD B B EHS
BEERH) 2REEHEATAREE 22
RIRF(EHS) B kmpd - T EREBREDE
EEBUNERCAATELEANEE 0
g Ak RS AP R E R EREF
KRMAEEEANMBEYH  RREEEM
MRABRMERTAERTAEENBEX
BWEM BRUBEZEGBEHEER NG E
FRERRZE HAZHEREERFRER
BIELEBAEERBEP NEEFEEF]E
HREES -

AEBRABEMNAAEANBEYH R
RER - BH 2BREAREE  BREH 2D
HEORTELEYH UTAEXREHANE
KR ERE

Consumption in
2024 (tonnes)

Consumption in
2025 (tonnes)

TN FEAE(W) —E-HFEEAE(H)

43.2 46.2

0.01 0.01
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The Group also actively promotes a circular economy model, currently mainly
implementing an open circular economy model. Firstly, the Group insists on
reducing the use of all disposable consumables. In production operations, we
continuously promote electronic operation and file management to reduce paper
usage. We also actively drive material recycling and reuse. For materials with
recycling value such as cardboard, plastics, iron, and copper, as well as domestic
waste generated during operations, the Group collects these centrally and delivers
them to qualified resource recovery units for disposal, while establishing complete
resource recovery records to improve resource recycling effects. For the internal
closed circular economy model, the Group has carried out systematic recycling
management of ethanol (alcohol solution) widely used in the production process.
To reduce the purchase volume of virgin ethanol, lower chemical use intensity and
reduce environmental load, the Group’s Pingshan Factory has built three ethanol
recovery systems to purify and recover used ethanol through distillation technology
for recycling. To ensure the safety, stability and quality consistency of ethanol
recovery operations, the Group has formulated and implemented corresponding
standard operating procedures covering daily management requirements such as
operation control of the ethanol recovery system, storage methods after ethanol
recovery, circulation management, equipment maintenance and system
environmental cleaning. Meanwhile, the Group has also established relevant quality
standards and strictly adheres to related requirements to ensure effective
production quality assurance. The Group has not only effectively reduced the use of
virgin ethanol, helping to lower operating costs, but also simultaneously reduced
the pressure of waste liquid disposal and promoted the closed-loop recycling of
resources, reflecting the Group’s ongoing commitment to promoting a circular
economy, improving resource utilisation efficiency and reducing its environmental
footprint. In the future, the Group will actively explore expanding application
pathways for circular economy, to product packaging recycling, and collaborate
with customers and other stakeholders to broaden the scope of the circular
economy, so as to improve material reuse efficiency and reduce the consumption of
additional resources.
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Hepalink has established basic indicators and targets for promoting circular BERUTHEDRBELEERMEI L T ER
economy practices to strengthen resource reuse and advance sustainable WIEIE R BIE - IR EIREAA - HEHE
development. During the Reporting Period, the Group recycled a total of 1,440 BR o ANEENARE A B YR E K
tonnes of open-loop recyclables, representing a recycling rate of 75%. The YIiE,44008 - BIIREZET5% - EHEZM

qualitative targets are as follows:

Indicator

BEE

T

Target

Improve resource use efficiency

BT B R A R R

Gradually reduce reliance on virgin materials and increase the proportion of recycled or
recyclable materials used

FLRDREMEERE - RE B AR R A SR

Continuously optimise productlon processes to improve conversion efficiency of energy, water
and materials, and reduce resource waste

FEECEETE BRER AKRDHNERERE  BEERRE

Scope of production material
recycling and reuse

SEDH SN AEE

Systematically operate the ethanol recovery system to ensure the quality of recycled ethanol is
stable and safe for reintegration into production

AL BIECERIWAES  BREWZE ZEEBTE  AIX2BERALE

Promote the recycling and reuse of reusable materials such as packaging materials, metals,
plastics and paper

EBEEMY 28 2B AESUSIADHNDRESERNE

Supply chain circularity
g BRI

Require suppliers to provide reusable or eco-friendly packaging materials and comply with the
Group's EHS requirements

ERMERRMATEETABMIREME TETAEBEEHS ZK

Researching ways to increase the proportion of recyclable packaging materials used

MARSBREMN 2 AL
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ECOSYSTEMS AND BIODIVERSITY CONSERVATION

The Group deeply understands that the pharmaceutical industry relies heavily on
healthy and resilient natural Ecosystemss and biodiversity in raw material sourcing,
R&D activities, production and operations.

Although the Group’s production lines and operating sites are not located within
ecological protection red lines, and there are no ecologically important or sensitive
and fragile areas nearby, the Group still strictly complies with domestic and
international laws, regulations and policies related to ecological protection,
including the Environmental Protection Law of the People’s Republic of China, the
Environmental Impact Assessment Law of the People’s Republic of China and the
international Convention on Biological Diversity. This ensures that raw material
procurement, R&D processes, production activities and emission management do
not damage Ecosystemss or generate negative impacts.

In addition, the Group has formulated and implemented the Environmental
Protection Management Standard, setting clear requirements for daily
environmental management processes such as air pollution control, waste disposal
and wastewater treatment, to ensure no adverse impacts on Ecosystemss and
biodiversity. To strengthen and cultivate employees’ understanding of biodiversity
conservation concepts and knowledge, the Group will actively arrange training and
volunteer activities related to Ecosystems restoration and biodiversity conservation
in the future, such as tree planting or beach cleaning, to help employees better
understand the importance of nature. The Group actively fulfils its ecological
protection responsibilities, reduces the direct and indirect impacts of operations on
the natural environment, and continuously promotes the supply chain and relevant
stakeholders to jointly improve biodiversity conservation performance.

During the Reporting Year, the Group did not cause any significant impacts on
ecological resources, habitats or biodiversity.
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RESPONSE TO CLIMATE CHANGE

Climate-related Strategies

The Group has been closely monitoring climate change issues, recognizing them as
a critical concern. We fully understand that climate change can lead to extreme
weather events, which may pose short-, medium-, and long-term impacts on our
business operations, value chain, strategic decision-making, and financial
performance. Consequently, we are committed to conducting scenario analysis
across various time horizons to identify and evaluate climate-related physical risks
and opportunities. This enables us to monitor and assess potential impacts on the
Group, while formulating and implementing specific mitigation and adaptation
measures. Through these strategies, we strive to reduce greenhouse gas emissions
from our operations and minimize any adverse effects on the Group.

The Group conducted climate-related scenario analysis under two scenarios and
three time horizons to identify physical risks and transition risks. Physical risks
include acute and chronic risks, which under extreme weather and climate change
conditions may respectively exert immediate and long-term impacts on the Group's
operations. Transition risks include regulatory, technological, market and
reputational risks arising from the implementation of stringent climate laws and
regulations.

Time Horizons
The time horizons are selected based on the nature of the industry and the Group's
climate targets, for the assessment of climate-related risks, setting of targets and
strategic decision-making, ensuring that the time horizons are aligned with our
comprehensive climate adaptation measures and directions. The time horizons are
defined as follows:

o
Time Horizon
RF i &0 B ﬁ;ﬁ
e Timeframe: e Timeframe:
Present to 2030 2030 to 2050
FrFEER : FrfEER ¢
E RIZ2030F 2030Z2050%F
e Based on the lifespan of e Takes into account the

current equipment and
the cycle of policy

government's net-zero
emission targets

changes Z RBTBRAFE
R E RSB =am MK Bz
KA
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BETEAEMAEERGREE  BIEER
BB TEAEEBERR - RT B EMEER
% HEBNGESARME2ANRIGERE
R BREENTEENT

Long-term
=31

e Timeframe:
2050 to 2100
BFFEIER
2050%21004F

e Corresponds to the
long-term trends of
climate physical risks
S SR R 38 L ) F
B
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R -HELERHE
Risk Identification 2 B 8% B
In accordance with the Hong Kong Stock Exchange reporting framework and IR T B Bt 22 ATE SRAE R AN 02 1 [R) 2E A o
extensive industry research, the Group regularly conducts climate-related risk N EE AR A A R b S B B R R R A8

assessments by detailed risk categories. On this basis, we analyze the short-,
medium-and long-term impacts of each risk category in light of the Group’s
business conditions and development strategy, as well as the concerns of internal
and external stakeholders.

Climate-related risks are divided into two major categories: risks associated with
the transition to a low-carbon economy and risks associated with physical impacts
under climate change, as follows:

Transition Risks Physical Risks

BE R ART - UL AR L - RAIREBEAKE
EBMRR B RBE - AR AN EBA &
MERBEIE  2W T SERBRELEEH -
REMRATE -

RIEABERR D AMALE: BEERLHEER
EENEREEREELCTYEZENER
R AR

L iR )2 BB

o Policy and legal o Acute
B KOoE = =t

° Technological o Chronic
RH% 1811

. Market
DIk

o Reputational
B8

Overall, the Group has not identified any significant high risks in either the physical
risk or transition risk dimensions.

Climate Scenarios

The Group has conducted climate-related scenario analysis using the
Intergovernmental Panel on Climate Change (IPCC) Sixth Assessment Report's
Shared Socioeconomic Pathways (SSP) and the International Energy Agency (IEA)'s
Global Energy and Climate Model (GEC Model) for physical risk analysis and
transition risk analysis respectively, to assess climate resilience. Scenario analysis
evaluates the Group's climate adaptability and helps to understand conditions that
may alter the Group's financial position and operations due to climate change,
enabling us to identify our climate vulnerabilities and develop safeguards and
strategies to enhance the resilience of our business model and value chain.
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Conducting Climate Change Scenario Analysis
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Assessing the Timing and Extent of Climate Change Impacts

TREGLERDT

Define two climate scenarios: low-emission and o
high-emission

EEBEHERMSHEMRBREER

Analyze using public scenario models
HaNRBERRAETON

Obtain quantltative/qualltative parameters for both vE
scenarios respectively

SRGHREBETHNEE/ TEUH2H

Scenario Analysis Principles
To more accurately assess climate-related physical risks and transition risks, the

Group adopts a multi-scenario analysis framework to conduct forward-looking

assessments of potential risks in the Group’s major operating regions under global

warming scenarios of 1.5T and 3, covering the short-term (2030), medium-term
(2050) and long-term (2100).

For physical risk assessment, we have selected representative IPCC Shared
Socioeconomic Pathways (SSPs) scenarios:

SSP1-2.6: Represents a sustainable development pathway with active
emission reduction, highly aligned with the 1.5 temperature control target
of the Paris Agreement;

SSP3-7.0: Represents a scenario of intensified regional competition and high
greenhouse gas emissions, corresponding to severe physical risks under
higher warming (close to 3 or above).

For transition risk assessment, we mainly refer to two core scenarios from the

International Energy Agency (IEA)'s Global Energy and Climate Outlook:

Net Zero Emissions by 2050 Scenario (NZE): Outlines the possible pathways
for the world to achieve net-zero emissions by 2050 and their profound
impacts on energy, finance and industries, highly consistent with the Group's
climate transition plan and carbon reduction commitments;

Stated Policies Scenario (STEPS): Reflects the actual implementation results of
current implemented and announced policies, used to examine the potential
exposure to transition risks under the Group’s existing policy environment
and business conditions.

$E}F EED

on Company Operations

FERRBLCHARKENFERHERE

Based on scenario analysis results, assess the short-, medium-
and long-term impacts of climate-related risks and opportunities
in light of the business characteristics and geographical locations
of the Group and its member enterprises

MR EREEMZKE EREBRE LR
CRMERIREARRNEENEH  PHRRATE

BRDTRA
AERETERFARNEARRELER
¢%l%%y%§ﬂﬁm CHAEEEE

EREEZEBEAISTRITCIHEETHNE
EHMLﬁﬂlﬂﬁlt{pHé BREEEREES
(20304 ) » FHI(20504F) LK HI (21004 ) »

EERRTFGEAE RMERTERREKE
B IPCC =t & 48 B B 1T (SSPs) 1B &

. SSP1-2.6 « RERMEMRBBE - ECE R E )
ISTREBERE—BWNAKAERR

EA{TM;
. SSP3-7.0: KRB EBEFME - BER
BEREMNBS HERSARMTGERD

3THA L) THBREMERER

FERNEBTGHEIE BMEE2ZEHE
RBIEA 2 B aE R B & & B £ ) (Global
Energy and Climate Outlook) # #9 R {E 1% 0 15

= .
= -

. 7 = Bk 1S 5 (Net Zero Emissions by
2050 Scenario, NZE) © [ it 2 2k 74 2050
FERFTHMA AT REEIR
SRl EXEMNRBRYE  BEASERRE
BEERRREAESERLE

. I8 A B 5 15 5 (Stated Policies Scenario,
STEPS) : RMERIE E e R B 5 M ER
METHTER BURGSERAEER
BHFRRBHEREGT  BERBRKY
BERBIRE -
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The selection of the above scenarios ensures that the risk assessment results are
highly consistent with the Group’s business planning, strategic direction, climate
transition plan and publicly announced medium-and long-term carbon reduction
targets, providing a scientific and robust analytical basis for the subsequent

Environmental, Social and Governance Report

formulation of targeted climate adaptation and mitigation strategies.

Low-Emission Scenario

BEHHRER

)
=

W

tEMERRE

Iz I

FHREREE BRTERRIGERER
SEMEBHRE - HEET R - RIREEE &

EXAHMTRARBERRESE—H - B
1% 4 1 7E Bt 5 00 50R 38 1 SR AR SR AR
HBER - IRt e) o i &5 -

High-Emission Scenario

BHEBRER

Scenario Definition

BRER

Ambitious climate action limits global warming to 1.5
or well below 2T , achieving carbon neutrality
(net-zero emissions) by 2050
BERBEONRRITHEZIREREHBRHLE1.5CK
EARR 27T o 7£2050 F = 2 HR P A1 CFZH )

Global climate policy is nearly stagnant; the economy
is highly dependent on fossil fuels, clean technology
development lags severely, greenhouse gas emissions
remain high, and warming exceeds 3T by the end of
the century

EHRIEBE LI KB EERBICARE -5
BEMERBRERE RERABHNSERT &~
WARREMA3T

Rationale for Selection
EI2E AR

To achieve net-zero greenhouse gas emissions by
2050 and limit the temperature rise to within 1.5
above pre-industrial levels by 2100

This scenario is selected to assess the impact of
ambitious climate action required to meet the Paris
Agreement’s 1.5T or well-below 2T target, with a
focus on transition risks.
H2050FEI A FTREFZYN - 212100 F KR
BT SITE L T2 AL AT/KAER 1.5T LA AE =2 tt
BEAFERTERKERBEN.STIHERER2T
BEEMETHNAEELONRKRTINEE  £Z
ERT - LMK E M TELER -

To maintain greenhouse gas emission levels stable by
2050, reduce emissions by 2100, and result in a
temperature rise exceeding 3C

As a worst-case stress test, this scenario is used to
evaluate the maximum impact of extreme physical
risks on the asset portfolio, supply chain and operating
sites when international cooperation collapses and
transition stagnates, ensuring the Group's resilience
under the harshest conditions.

2050 F MR ER B BUKFIRE - 212100 F [

EHEHOKT - WHORE FHiRBE3 cf’FF%EiKI S B
NAH - BUAFHBERAERE  BRERE - &k
MIERBRHEEMRS  HERLEERINEAEE -

ERAEEEKBER G TDEEIIE -
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Scenario Narrative

15 = MUt

Key References

=

Low-Emission Scenario

EHRESR

The world recognizes the severity of climate
change; countries scale up climate action and
immediately implement stringent policy measures
to reduce emissions, aiming to limit global warming
to 1.5 or well below 2T by the end of the
century. Technological progress and heightened
awareness drive the transition to low-carbon,
low-energy consumption, while markets shift
toward more climate-friendly production and
consumption. Pressure from civil society and
consumers on corporate climate action also
increases.
2HABHIREECNRENE Klbukﬁ 3
T E - S BNME R ERE 6 BUR R b R 4 BE
L/{EE%HZMEZE?K%II AR PR IR 5 CTEEER
o BT S E IR 8L - KRBT
Iﬁﬁ ﬁ%ﬁzﬁﬁ%ﬂuﬁﬂ*ﬁﬁ?ﬁﬁi%ﬂ HE - R
RHgfEEEHCERKITHNENBEELM -

IPCC SSP1-2.6: The world adopts strong climate
policies and technological innovation, prioritizes
clean energy, and achieves the 1.5C or well-below
2T temperature control target.

IPCC SSP1-2.6 © 2 EREREX 58 A 77 A9 5 15 B M B2
Tl - OB RERAE - BRI15TIHERER2T
PBITA E -

IEA NZE: The energy system decarbonizes rapidly,
relying on renewable energy, electrification and
technological breakthroughs, supported by strong
international policies. Global carbon neutrality is
achieved by 2050.
IEA NZE : BEJR R AR R BT - (KR8 7] B A RE R
FRALFFEM 2R - WHRA N e BIFRER X -
ﬁ*&zomi;ﬁﬁmqﬂ A e
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High-Emission Scenario

BHRER

International climate agreements fail; countries restart
coal, oil and gas extraction, and carbon pricing and
emission reduction policies are abolished.
Technological innovation deviates from low-carbon
pathways, and population and resource demand
surge. Frequent extreme weather, sea-level rise and
Ecosystems collapse pose significant physical risks to
the Group’s Asia-Pacific operating bases and
investment portfolio.

B S M 173 7 R AR - & B S RO Rk B R R BT
18 SR B R BE R o BT &) %ﬁ mBEE L - AR
HERTSKHUE o Bum KR 8T E A EARERA
EE BIAREE D RS EEMBEREASERNERY
T [ fax o

IPCC SSP3-7.0: Climate policy is nearly stagnant. The
economy is highly dependent on fossil fuels,
greenhouse gas emissions remain high, and warming
exceeds 3T by the end of the century. Risks of
extreme climate events, sea-level rise and Ecosystems
collapse are extremely high.

IPCC SSP3-7.0 : ﬁﬂ%ﬂz%ﬁ%ﬂ%%‘% o fE = E KRR
AMK - ORERBHRFES R AtLERARBR
3T) e BumRME BT E R EERGAE R &R

o

HD}

IEA STEPS: New climate policies are introduced, and
emission levels remain stable or decline slightly by
2050, but fall far short of net-zero targets. Global
warming trends toward 3 or higher, exacerbating
physical risks.

IEA STEPS : B A#T 89 R IR IK 5 - HEHUK F £ 2050
HRABATR  BRREFTEERE  2HRERBM
3THER - WERBME o
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Resilience to climate change

The Group’s management has identified and prioritized the assessment of climate-
related risks, and conducted questionnaire surveys based on the selected scenario
analysis to understand the impact extent and time horizon of such risks.
Discrepancies in the survey results may arise from differences in management'’s
awareness of climate issues and professional judgment criteria. To address this
issue, the Group will continue to strengthen climate awareness among the
management and employees.

Through discussions on climate scenarios, the Group has identified the following
short-term (1-3 years), medium-term (3-5 years) and long-term (5-10 years)
climate-related risks across the two dimensions of transition risks and physical risks,
and analyzed their potential impacts on the Group's operations. We have
formulated targeted adaptation and mitigation measures for specific risks. The
table below outlines the survey findings.
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Time Horizon
KHEE
Risk types Risk Scenario  Short-term Medium-term Long-term  Potential Financial Impact Mitigation/Adaptation Measures
BRER Bk (G ot Gk &H BENBYE B/ BREER
Climate-Related Transition Risks
FEEHEZAR
Policies and Laws  Increase in carbon 1.5 Medium Medium Medium ~ Stricter energy management To alleviate future carbon tax burdens, the Group is implementing/
Risks price A i G requirements lead to higher planning to adopt the following measures:
HERER RERRR compliance costs and carbon ~ BRERRHHAE  SEL/HERAITER:
30 Low Low Low price adjustments, resulting in
s s iy increased overall production/  »  Prioritize local and nearby suppliers when developing new
operating costs suppliers to reduce carbon emissions in the value chain,
BRERERERER  ENa improve procurement efficiency and lower procurement
BRARRERAE BHaE material costs
EE/BERAEN RENRERRELERIHNERRENEES HOER

BRAN RERBAE  RERBNHAL

o Promote emission reduction through supplier evaluation and
participation; formulate the EHS Management Specification for
Material Suppliers, requiring material suppliers to have
environmental protection systems, procedures, environmental
emergency response plans, environmental impact assessments,
environmental risk assessments and corresponding control
measures
FAMEATERSEED S FIE T(IHAEBHE
BRE) BXOARERERREBNE N RRER
BRREA  BREBTERYEERER

o Prioritize the use of more environmentally friendly equipment,
purchase energy-labeled equipment, and use energy-saving
lighting fixtures
BRERQRROZE BENAGOLREENRE £A
S HRARE

o Reduce greenhouse gas emissions from business travel and
related transportation
BOBRLERARBRBERELNEZAE

o Plan to purchase green/low-carbon energy to increase the
proportion of green electricity usage

HEBELRE/ERER RARERMALY
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B HERERRE
Time Horizon
BHEE
Risk types Risk Scenario  Short-term Medium-term Long-term  Potential Financial Impact Mitigation/Adaptation Measures
RREY Rk & L Gk R BENBYE B8/ BEEE
Policies and Laws  Strengthened 150 Medium Medium Medium Increasing requlatory and ¢ Conduct a comprehensive climate risk and vulnerability
Risks (continued) ~emission reporting f G EF industry requirements for assessment of operations, supply chains and geographical
BERER(E)  requirements calculating greenhouse gas locations; invest in R&D of sustainable technologies; establish a
MBERREN 30 Low Low Low emissions across the value chain, complete emissions database; optimize climate-related
2% s 3 & stricter climate-related disclosure reporting processes; participate in reporting standards training;

and energy management
requirements lead to higher
compliance and operating costs
Eﬁﬁﬁ¢n§ﬂ2ﬁ%5m
EENTXERAREMN
ﬁ@ﬁ%ﬁﬁ\ﬁﬁﬁ@%ﬁ
BEBMAR BERK o

meet requirements of Hong Kong Stock Exchange, SZSE, and
IFRS S2, avoiding penalties such as fines
HEE (EEIBUEETLARRRRERBUAE .
&ﬁﬂ??%%&ﬁvki%%wmﬂﬁf'Ekﬁﬁﬁ@@
HRERE  BLERRRBNERSTE D& EASE
BRARERR nnmﬂnmﬂgi @ GRERT
Conduct annual carbon emission verification of major operating
factories including Hepalink and Shenzhen Techdow
Pharmaceutical Co., Ltd to evaluate carbon reduction
effectiveness and explore carbon reduction opportunities
BEEHELS REBESIENEL IR NENER
BE IR RERKES
Engage professional environmental consulting firms to conduct
risk assessments on environmental safety management covering
emission control and emergency response to identify potential
risks and formulate improvement measures to enhance
compliance
BREXRRAARAURRR L ERETRRIN HES

HEHREZEESEE DA BERRY ESERE
RITaRk
Establish a Safety Committee responsible for making decisions
on major environmental management safety matters; set up
environmental protection management structures at each
factory; carry out daily environmental management to ensure
production and operations comply with environmental laws and
regulations
RURREES BERRREERNEAREEH KUK
IRRRERAERE FRERORER BREZELH
AEREREX
Enhance the Company's understanding of the impact of
climate-related risks on business operations through training
courses; meanwhile, encourage employees to participate in
various environmental protection activities to raise employee
awareness of environmental protection and management
BREIRR HEATHAREERRYERELNTED
B oFR - FBRI2EEENERED  URAEIRS

éﬁﬁ@%%ﬁ
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B HEREARE
Time Horizon
KHEE
Risk types Risk Scenario  Short-term Medium-term Long-term  Potential Financial Impact Mitigation/Adaptation Measures
ARER BB (G ot hi &H BENBYE B/ BREER
Technology Risks ~ Costs of 150 Medium ~ Medium Medium ~ Stricter climate-related o Plan toinstall photovoltaic panels for self-consumption to
RiiER transitioning to f Gl EF disclosure and energy reduce long-term costs
lower-emission management requirements HEBRERR 8RER  NRERBKA
technologies 30 Low Low Low necessitate transition to o Invest in R&D of sustainable technologies and provide
BREREHNE s i f low-carbon emission sustainability training for employees to cultivate energy-saving
TR A technologies, leading to awareness
increased costs for the REVFERNTE REIRETRERESY HEHHE
installation of high-efficiency #
equipment and procurement of o Prioritize the procurement of energy-saving, high-efficiency and
green power/new technologies environmentally friendly equipment meeting national and
BRARABRE #FEE industry recommended standards, and actively introduce
EXBE FEUREREN energy-saving and emission-reduction processes and
R BHRARBRENE technologies
e RBEN/FRINTE EERENREZRAFEERECHY BULRRERE
HAEN BRa| AR R TR R
Reputation Risks  Increased 150 Low Medium Medium  Increased stakeholder attention ¢ Communicate reqularly with stakeholders on the Company's
BEAR stakeholder & G i and opinions, or reputational proactive climate change mitigation initiatives to improve ESG
attention or damage due to inadequate ratings and brand attractiveness, avoiding customer churn and
negative 30 Low Low Low climate change response divestment pressure
stakeholder s i & actions, leading to investor ERNETHERLAENARE AR RREE R4
feedback divestment and reduced capital ECHTRRARR N BEEPRE HEEN
FhENEIEE availability
REIEHENE FOENBEIREREM %
EEE Az RERRECLOHTHA

ENBERE LHREAEH
& EXURLES
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Time Horizon
BHEE
Risk types Risk Scenario  Short-term Medium-term Long-term  Potential Financial Impact Mitigation/Adaptation Measures
ARER BB (G ot hi &H BENBYE B/ BREER
Climate-Related Physical Risks
RERBNELR
Acute Risks Occurrence of 150 Low Low Low Supply chain disruptions, o Integrate climate risks into financial planning, stress testing and
iER extreme weather iy & & production interruptions, asset scenario analysis; conduct vulnerability assessments of
events damage, operational disruptions geographical locations and develop mitigation/adaptation
BEAREHHE 3T Low Medium Medium ~ and rising insurance premiums measures
3 i3 G i resulting in direct economic BREERMANERE ENAREEENN  HHBENE

losses EIRBNTE BUER/EREE
HiEERE  LEMRE  BE o Purchase corporate property casualty insurance to reduce the
BE 2ENHRRBRERL impact of limate risks on assets and operations
7o BRERAERL BENDMESIMRR HRERRARUEEELEEMMNY
g
o Establish the Accident Prevention and Emergency Rescue Plan
and develop emergency response plans for extreme or severe
weather such as typhoons, rainstorms and high temperatures.
In the event of severe weather including typhoons, rainstorms
and extreme heat, corresponding emergency response measures
will be activated based on the early warning level to ensure
business continuity and significantly reduce losses and
insurance costs
BUSHENRERNERR) EHHEKE 55 58
SRAATHRREUERELHE - ME LA RRRE
AERLRR BRERENEZERHIRURNESER
Bt BREBESHUABRERXERRAA
o Strengthen building structures/reinforce greening trees;
conduct regular safety inspections and maintenance on exterior
walls of production and office areas; reqularly arrange cleaning
of sewage pumps and drainage pipe outlets
BICBENER/ MEKVHR THEEERRBYIMER
PREEE FRRHHTR HKEEHR0ER
o Organize reqular disaster prevention and fire evacuation drills,
strengthen daily safety inspections, and equip emergency
equipment and facilities to ensure employee safety
THEBHIEY  ENEAER NEEEZIRE TR
BESRELNIREEIZS
o Implement the 15014001 Environmental Management System
to requlate and control environmental impacts
BRSO ERERRR  NARNENRRYE
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Time Horizon
BHEE
Risk types Risk Scenario  Short-term Medium-term Long-term  Potential Financial Impact Mitigation/Adaptation Measures
ARER BB (G ot hi &H BENBYE B/ BREER
Acute Risks Occurrence of 15% Low Low Low Supply chain disruptions, o Engage professional consultants to provide training for relevant
(continued) extreme weather & i3 & production interruptions, asset personnel on climate-related risk and opportunity management
SHER(S) events (continued) damage, operational disruptions to enhance understanding of climate-related risks and
BRRREHOE 30 Low Medium Medium ~ and rising insurance premiums opportunities and dlimate analysis capabilities
£(8) i G EF resulting in direct economic E%ii}%@ FHAEABRTARNBEREREEENE

losses (continued) E - HEHAREBRRERENER AR T

BREERE LERE BE Contmuously promote material diversification, domestic

BN LENHRRRERL substitution and development of alterative single suppliers to

FoBREREERL(E) improve supply chain resilience and delivery stability
REREMRSTL BEECEREE-HEARY RAR
EEIMARAETE

o Vertically integrate the entire heparin industrial chain to

facilitate industrial synergy, ensure supply chain stability and
safety on the basis of effective cost control, and mitigate the
impact of extreme weather on the supply chain
BEEMERR2ERE BHERDR EENEERAY
AR FREMEENEE T2 HEESRRHARENY
g

o Strengthen sales-production-supply synergy; establish a safe
and healthy inventory management mechanism through market
insight, supply-demand analysis, dynamic monitoring, rational
production scheduling and optimized management of the
supplier resource pool; implement early warning and regulation
measures to maintain inventory levels within a healthy and
reasonable range; avoid high-inflation goods, materials and
resources caused by frequent extreme weather and high market
demand, and ensure timely and safe product delivery
MEEELRR - BBTHRE  AFHT - PREY 28
HE BLEBRERARE BUNER: RREFER
B ERBELREEEE BERKEENERRAREE
nBERAZERRRNT SR B MELRBRENEY
WHRER BRERRE 2220
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Time Horizon
BHEE
Risk types Risk Scenario  Short-term Medium-term Long-term  Potential Financial Impact Mitigation/Adaptation Measures
RREY Rk & ok Gk R BhpBEE B8/ BEEE
Chronic Risks Average 150 Low Low Low Increased energy use, e.g., o Implement energy-saving practices, turn off unnecessary lights
BitER temperature rise & & & higher cooling demand leading and air conditioners, optimize air conditioning zone control by
THFR to greater air conditioning changing centralized air conditioning control to independent
30 Low Low Low usage, rising electricity costs or control for rooms and equipment rooms on different floors
s i3 & increased operating expenses Bl MED  BETEIENERRES  BRELES

from cooling-related measures 3epudin H%T RARERH BENEAGERENNARY
BREREN flmROE R )
Ei EHEAEREN E o Implement the High Temperature Prevention Emergency Plan,
BIAGARRERERRE distribute heatstroke prevention and cooling medicines to
BYELEREN personnel in relevant departments, strengthen safety
inspections of power supply systems and outdoor facilities to
prevent fires caused by overheated equipment, enhance
management of outdoor working hours and supervision of
outdoor workers to prevent incidents such as heatstroke among
employees due to prolonged outdoor work
ER(ENRRRSER) RERENINABERNBRE
Bho MEHERE BNRBHRIRENE  HIEHRR
FEREREAIBNI MEHPIMEERENERAFIME
EABMEE MIEEIRRKHERIMEERERBSEY
o Implement the 15050001 Energy Management System to
reduce energy consumption
E515050001 LR E BB AR ERLIRERE
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Limitations

For the fiscal year 2025, the Group has developed its climate disclosure framework
by reference to Hong Kong Stock Exchange ESG Code, SZSE requirements on
sustainability report preparation, and IFRS S2 requirements, integrating industry
practices and the latest scientific research. Nevertheless, scenario analysis has
inherent limitations; it cannot fully encompass all potential climate risks, and its
outcomes are affected by data quality, the accuracy of assumptions and technical
conditions. We will continue to monitor emerging risks, optimize the analysis
process, and welcome valuable feedback from stakeholders to enhance the
accuracy and reliability of future disclosures.

Future Improvements

Based on the climate scenario analysis conducted during the reporting period and
the financial impact assessment for the current reporting year, no material climate
risks or quantifiable financial impacts were identified. In accordance with the
materiality principle advocated by the climate-related disclosure requirements of
the Hong Kong Stock Exchange and SZSE, the Group considers that the disclosure
of climate scenario analysis, transition plans and opportunity-related information in
the absence of material risks would be immaterial to stakeholders. Accordingly, we
have focused disclosure on the results of scenario analysis to improve transparency
at the outcome level. Furthermore, the Group is in the early stages of climate-
related disclosure. This report does not currently provide quantitative assessments
of the short-, medium-and long-term financial impacts of climate risks (e.g., carbon
tax burdens) and opportunities (e.g., solar industry expansion). Going forward, we
will strengthen our scenario analysis capabilities and gradually introduce
guantitative models to assess the magnitude and probability of potential financial
impacts. We will also explore the flexibility of financial resources and develop
response strategies targeting the key impacts identified through analysis. On this
basis, we will formulate a comprehensive climate transition plan to enhance the
Group's climate adaptation and resilience, ensuring sustainable business
development.

Current Financial Impact

The Group has translated scenario analysis results into sensitivity tests on key
economic variables to assess the potential impact of climate-related risks and
opportunities on its financial position. For the fiscal year 2025, following a
comprehensive assessment, it is confirmed that climate-related risks (including
floods, typhoons, increases in carbon taxes or carbon pricing mechanisms) have not
yet had a material current impact on the Group's financial position, operating
results or cash flows.
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Iz I= -

During the reporting period, the Group did not record material asset losses arising
from extreme weather events, nor did it realize significant gains in the current
period from green technology or sustainable investment projects. The Group will
continue to closely monitor the impact of climate factors on financial performance

HEMERABRE

WEHR FEBRESABGKARENE
BWEABEERKL  TERGERNE AR
BREABEMEZHNERBZ NG A& H
BEETENRERAZEMBERANTE

and commits to gradually introducing more refined quantitative disclosures in WHEBERARRBRERESSIARTRENE/
future reports; any material financial impact will be promptly disclosed in BHE —BHREERVBFE  BRETEX
compliance with regulatory requirements. T2 R 5 B8 o

Projected Financial Impact
The Group has conducted multi-scenario analysis and made initial attempts to map

TE\E'I' ﬁﬁk/‘?’/
AEBERERZEBEESN UL ERBY

physical and transition risks to financial impacts. However, constrained by BEMEEAREBHRFEMETE - Al - 2
uncertainties in external scenario parameters (including variability in policy FRAINEDIE 2 T HEE I (B B ECR B -
pathways, technology cost curves and regional climate projections), internal data KM AdhE kB REREEZOESE) K

granularity and the current maturity of models, we consider that a sufficiently
robust foundation is not yet available at this stage to make specific quantitative
forecasts or range estimates of future financial impacts. Accordingly, this report
does not currently disclose the projected financial impact amounts of climate-
related risks and opportunities on the profit and loss account, balance sheet, cash
flows or capital requirements in the medium and long term.

The Group will adopt a prudent and gradual approach to continuously improve its
methodology, focusing on:

MEBEFEAEAREAMBEARANE - HMR
RERBERRKEBEABROER  HRE
BT EFEARNE(CIER KRB A -
Bt AR & T A E SRR AR R RS
ERHREREER BEREXR HERK
BABRNAGFNB BT ESHE -

AEBBRRBEHENME  HSERED
EE S BHEeRE:

. Further improving the correlation analysis between historical loss data and . f% FEELEASIEARESMHD
climate events; RA I AT

. Strengthening model benchmarking with international peers and professional . hnog B2 B R (R 3 2 5 ZE MRS B0 IR B S04
institutions;

. Introducing quantitative results in an orderly manner only when internal and . FAINBEGEARA - TERENT

external conditions are more mature and the uncertainty of key assumptions
is significantly reduced.
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We commit to maintaining the highest standards of transparency and prudence.
Once a reliable and verifiable quantitative foundation is established, relevant
projected financial impacts will be disclosed in due course in subsequent reports. At
the current stage, we remain focused on qualitative analysis and treat climate-
related uncertainties as an important consideration in strategic planning and risk
management.

CLIMATE RISK MANAGEMENT

The Group has established a comprehensive risk management framework to
regularly monitor, manage and review climate-related risks. The analysis is
performed annually, with the results submitted to the Board of Directors for review.
During the reporting period, we identified six physical and transition risks with a
relatively significant impact on our business. The Sustainability Task Force manages
climate-related risks through the approaches described below.

Assess 7214
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BMEERERSRENEHEMEZENE
—BEEWSE AIRENSLCER  $REE
REPERRBEREETVBEZE - RER
B AE MDA AL - A% R AR 8 7 g
EMEABREREERREENERERAE -

KR B2 E

AEBBETHARBRERER AT HE
Z BERNBERRBHERR - ZOMESFH#
TR THERRRGESTSEN - XMS
iR MBI ARERMANEBEAERX
FENYEREERR - THEERITEA
BRERIN T Pt ) J7 A R B IR B SRR AR A L s -

&y

Reference HKEX reporting
standards, SZSE Sustainability
Reporting Guidelines
requirements, industry
research and peer analysis to
determine climate-related
risks and opportunities relevant
to the Group's business
operations.

2EERBHXMERE
I~ R IIFE 22 B AT 4 4R B
RIEIESI 2R BBE
EHMERREDN - BE
UKL B X E (AR R Y
T AR B e A o

Conduct scenario analysis
to evaluate the likelihood
of identified risks occurring,
and assess their potential
impact on the Group's
business model, value chain
and financial position for
further evaluation.

BTERAN - RBE R
Bt L I8 B 24 4 T B
GICESIEY ES I S
18 {8 58 0 B 35 0% 00
& TR ST

Prioritize climate-related
risks with high potential
impact and expected to
occur in the short term,
and designate them as the
Group's material climate
risks.

RAREEFERES AR
FH RS I A 3 A 1) SRR AR
R EEHE - WE
ERAEENERRR -
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Integrate identified material
climate risks into the Group’s
overall risk management
framework to enable
appropriate risk response
measures.

ERAINEARKERE
AR R ERERE R
REZR - DAREREUE & B &
b FE ST 45 1 o
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CLIMATE INDICATORS AND TARGETS

The Group has established various climate indicators and targets for GHG emissions
and energy consumption to effectively track performance against climate-related
risks and opportunities, monitor the progress of managing such risks and
opportunities, help the Group align with international climate goals, and contribute
to the transition to a low-carbon economy.

Targets

We have set carbon reduction targets to be achieved by or before 2030 (short-term
target year), 2035 (medium-term target year) and 2050 (long-term target year),
with fiscal year 2025 as the baseline, and the scope is generally consistent with this
report. Corresponding management strategies have been formulated to achieve the
carbon reduction targets. To demonstrate our commitment to the transition to a
low-carbon economy, we will gradually reduce greenhouse gas emissions and
contribute to the global effort to limit the temperature rise to below 1.5 .

Greenhouse Gas Management Targets

RIEEERBEE
AEBERBZEREHMMGERBEFEENXE
iTTﬂmﬁ&hﬁﬁHﬁvuﬁ@EMﬁ
EHEBRRMEBENRE  TEXLERR
MEBHEBRERE %%$EI?AIW£
REAZ - BREREEBE M EE -

BE

BMERER2030F (HHBEIRSF) » 2035F
(FHEIBRF) R2050F (REBEBRF)k 2
BIERAK - 2025 FREME - BEEAR
ﬁiﬁiﬁ%—@wﬁfﬁE%‘JE*HF&“E’JME%W
LA B 3R R B 1R BIERAIAEREHE
R R A - 1Fﬂ‘r1—ri§*ﬁ/ﬂw\m?ll'ﬁ SHEE
RERENKBE EFAEHE1STUTER

Unit Target Year Target 2025 Progress
B BESF B 2025 FEE
Greenhouse Gas Emission tonnes of CO; equivalent per million RMB 2030 Reduce by 2% 2025 as the
Intensity of revenue WA 2% baseline year
BEREHERRE “ELREE BETEW 2035 Reduce by 5% 2025 BELRF
B 5%
2050 Reduce by 10%
A 10%
Note: HaE
* Baseline year (2025): 9.2 tonnes of CO, equivalent per million RMB of revenue * HEEF(2025F) 92— At E £
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Indicators

GHG Emissions

The Group has long been concerned about climate change issues, actively
responding to the national policy of developing a low-carbon economy, and strictly
complying with relevant laws and regulations in the regions where it operates, such
as the Energy Conservation Law of the People’s Republic of China, and has
formulated a series of regulations and rules to reduce emissions. To effectively
identify carbon emission sources, we have identified operational activities that
generate Scope 1 (direct) and Scope 2 (energy indirect) greenhouse gas emissions
in accordance with the definitions set out in Appendix 2: Guidelines for Reporting
Environmental Key Performance Indicators issued by the Hong Kong Exchange and
SZSE disclosure requirements regarding greenhouse gas emissions, details of which
are set out in the notes to the table below.

Greenhouse gas emissions are systematically managed through identifying carbon
emission sources, calculating emissions, setting emission reduction targets, and
regularly evaluating effectiveness. The quantification process is conducted in
reference to international standards for greenhouse gas accounting to ensure data
accuracy and credibility. In addition, considering that Scope 3 calculation involves
data collection from upstream and downstream activities in the value chain, which
is extensive in scope and requires the cooperation of stakeholders such as suppliers
and customers, the Group considers it appropriate to apply reasonable data
exemptions. The Group’s greenhouse gas emissions are calculated as follows:

BEE
GHG HER
AEB-—EBEIREELEE BHERER
REMECEZREN T BREREESH
MHRERER (R EARLMBE L8
BOEY  BIE T — R IEBIFIR A - LAR A BE
W BERERRBEBR - RPREBEEERS
Fres Ml 8 = - IRIFBRR B RIBIZIE 3R 35
5l URRXRMERAEREHENENEE
2 HER(EE )R EREE(EE D)
BEREHEROTEE ;&EJ%Bﬁb**L/ﬁib&f
BREREB(@EE—)R(EE )R F
2 T RMTE -

BB AP ROR - sTEHENE - ATSIREER
BUAREHFGERY R ERRERE
R AREEELENERT2RAZRE
RERBRNBEREELT LM&(%%{TFE’]/&
BIERAEE - B0 ZEIEE=AETNH
BRESREEEN LHERTREE  @E
FEARZI NHEEHMHENHEES TP
& AEERRERACBEEHNERLBRRE -
SEMREREHREFENT
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2024 Emissions 2025 Emissions

Scope (tonnes of CO; equivalent)  (tonnes of CO; equivalent)

T EHRE “EEFHRE
# [ (| IREE (gt EE)
Total GHG Emissions (Scope 1 & 2) 47,018.9* 50,270.5
BRERBHME (BE - L&EE D)
Direct Emissions (Scope 1) 13,689.3* 13,482.8
HEER(HE—)
Energy Indirect Emissions (Scope 2) 33,329.7 36,787.7
BERM B (HE )
Total GHG Emission Intensity (per million RMB of revenue) 8.9% 9.2
BRAEREBHNETRE(RABTARKERHEA)

Notes: R -

- Calculations are based on the Guidelines for Reporting Environmental Key - §+§E%‘E/\§;§H§§§Fﬁﬁﬁ§§ﬁﬁ HCGRIE R
Performance Indicators issued by the Hong Kong Exchange, Self-Regulatory FERIEIZREIES])  RRFTAT MR
Guidelines No. 3 for Companies Listed on Shenzhen Stock Exchange — m@jééﬁtmﬁaﬁ% 39 — TIEER
Sustainability Report Prepration issued by SZSE, the 2006 IPCC Guidelines for BRERE) (ZZEZENFIPCCHRREE
National Greenhouse Gas Inventories, the IPCC Sixth Assessment Report, the EL%—/E"“TEEW (IPCCENRFTERE X
Guidelines for Accounting and Reporting of Greenhouse Gas Emissions by Chinese EihEE= }jmﬂ?:@ﬁ FHEBREIERE
Enterprises: Power Generation Facilities (2023 Revised Edition), and the U.S. EPA E;&Lm(, ZEBER)) (EHIEE
Grid Emissions Database and Kyoto Protocol; {% B3 ﬁ%&ﬁﬁ%a%ﬁ%i%} ;

- Scope 1 includes fixed combustion emissions from diesel, natural gas and - gE—/ % £ - KRR ER 7, R B & 5E R
acetylene, mobile source direct combustion emissions from diesel and unleaded BERERN - B ENTRNEEIREER
gasoline, fugitive emissions from refrigeration equipment, and fire suppression FE PRI R B 0% 3R A8 B 2% B B B N RR A
equipment; and LA B2

- Scope 2 includes energy indirect emissions from purchased electricity - HE_BFEREIINEE NHLIREZE R

- Prior year data has been adjusted to reflect actual operations - R ERIREYN F - REENEBEERR

Environmental, Social & Governance Report 2025 1% - # & R EAH S
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We conduct annual carbon emission verifications for major operating factories BMEEFEHELN REBEHSIEN
including Hepalink and Shenzhen Techdow Pharmaceutical Co., Ltd, and compile ‘@MIWﬁﬁEFH‘F%i&/’ﬁé W RELEE

Nole =

an annual greenhouse gas quantification report, which is submitted to a third party BERBERE BEXRRIEHKBIETE
designated by the environmental protection authority for review to assess carbon E’\J%:?ﬁi& TEE - ARTR IR » #1310
reduction effectiveness. To reduce emissions, the Group has adopted and LEEERY  AEERAREE-RIHN

implemented a series of measures:

Environmental

5

Targets Directional Statements Emissions Reduction Measures

RIBEARE T3 e R BRI

Reduce emissions Reduce non-essential business travel Provide online office platforms and encourage employees to use
AR WA IENER LT video and teleconferencing systems for daily communication,

improving work efficiency while reducing greenhouse gas emissions

from business travel and related transportation

REGEFATE UHBETITCAERLSERLEREHERSE

ué SHERASBE R TIERENRE RO EKEZEREARH
BERHEEMNAERE

Support local procurement

SR AN M BR B

Prioritize local suppliers to reduce energy consumption and
greenhouse gas emissions arising from additional transportation
BRBEARMHIER - DAR D E RN E 8 3B 12 0 1 0 &Y B8 IR OH
LR = R B FE L

Promote green energy management
and equipment upgrade

MBI ERRE IR ERETT R

Prioritize energy-saving and environmentally friendly equipment,
such as energy-saving lamps, variable-frequency air conditioners
and refrigerants with reduced ozone depletion potential; replace
gas-fired equipment with electromagnetic cookers
BAERROERRORZE Ol FRERE  JEEEHR
BREAREEERARBNLE  HAEMER  URKEHE
RHR B

The Group will continue to monitor energy use and carbon emissions, and mitigate RNEEGIFERTEIRE B RBERER
the environmental impact of its operations and slow climate change by improving WEBRFA LM RHEBE AL IE - LUR D ¥

energy efficiency and implementing energy conservation measures.

i%a@“j‘iaiiﬂ’]%; AR RARE AL -

Assets Vulnerable to Climate-Related Transition and Physical Risks SXRAGEEELNYERRTZ

B E

The Group has conducted an assessment of climate-vulnerable assets and identified REBERETTRIEWBEENH  WEBE

no material proportion or amount of vulnerable assets.

REREHEELL RS -

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. F I Th /& & it 3 R B iR 1 AR 2 7
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Business Activities Involving Climate-Related Opportunities
During the reporting year, the Group did not obtain green product certifications
and had no revenue from green products.

Capital Deployment
During the reporting year, the Group’s expenditures and financing for climate-
related risks were as follows:

)
=

N

i A

ﬁ&?ﬁﬁ%%%%%%%@
R|EF  REGSHEERRE  RERERN
?ﬁ@@uuﬂﬁ”&]\ °

AENER
EREFET AREARFHEBRBROX
WABmEMT ;

Relevant Project Expenditures (RMB: yuan) HEBEERX(ARKE) 2025 20244
Expenditures resulting from extreme weather F A TR iy K R AR B B =2 32,225.5 -
Expenditures for addressing climate-related risks ~ f 7 JE 4 T (% FH B8 2 (2 A0 B 2 32,225.5 -

During the Reporting Year, the Group did not undertake any green or sustainable
financing. As key emission units in Shenzhen, Hepalink and Shenzhen Techdow
Pharmaceutical Co., Ltd annually fulfill their carbon emission quotas in full within
the specified time limit each year in accordance with the carbon emissions verified
by the competent authorities, with no record of tax arrears or penalties. The Group
will further strengthen carbon reduction measures to lower its overall carbon
footprint.

Internal Carbon Price

The Group is actively exploring the application of an internal carbon price
mechanism to support the financial assessment of climate-related risks and
opportunities and facilitate the transition to a low-carbon economy.

Remuneration

The Group is actively considering integrating climate-related performance into its
remuneration policy to incentivize management and employees to advance
sustainable development goals.

o No relevant data collection system in 2024.
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SOCIAL-RELATED ASPECTS

WORKFORCE

EMPLOYMENT

Human resources are an important cornerstone for the sustainable development
and business vitality of Hepalink. The Group recognises the importance of human
resources to corporate development and has always insisted on ensuring all
employees are treated fairly since its establishment. “Diversity and Inclusion” is one
of the core values upheld by the Group. With employees located across the globe,
the Group is firmly opposed to any form of discrimination and is committed to
treating all employees fairly and equally, regardless of race, colour, age, gender,
sexual orientation, ethnicity, disability, pregnancy, religion or marital status. The
Group endeavours to provide an inclusive and diverse workplace environment. To
this end, the Group has established a comprehensive set of employment-related
policies aimed at safeguarding employees’ rights and interests, offering flexible
working arrangements, and fostering a positive and harmonious working
environment.

o Recruitment Management Process: Standardise the entire recruitment
management process, including release of recruitment information,
evaluation of interview, recruitment and determination of salary,
confirmation of onboarding and summary. The interviewer will also evaluate
the applicants through various methods to evaluate the degree of matching
between the applicants and the recruitment position. The Group provides
competitive remuneration packages in the market and signs labour contracts
with employees in accordance with the law.

o General Rules for Performance Management: A scientific and systematic
management foundation as well as regular employee’ performance review
has been established as the basis for employee promotion, salary adjustment,
development and other aspects, so as to realise the management
expectations of the Company and employees for mutual promotion and
development.

o Job Transfer Process: Standardise the management of job transfer including
promotion, standardise the management of employee job transfer based on
business needs, work arrangements and personal performance, and provide
clear promotion conditions for employees. The Group has established the E-HR
system to record the personal rank and position of employees, and regularly
records the annual performance of employees to manage the process of
employee promotion and transfer.
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Attendance Management Process: The Group implements standard flexible
shifts for employees working in designated office locations. Provided that
operational efficiency and work requirements are maintained, employees are
granted the flexibility to adjust their daily check-in and check-out times by up
to one hour.

In addition, the Group has established institutional documents such as the
Annual Personnel Acquisition and Planning Process, the Talent Inventory
Management Process, the Recruitment Management Process, the
Management Process for Recruitment Demand, the General Rules for
Remuneration Management, the Management Process for Remuneration
Adjustment and the Employee Offboarding Management Process, to
standardise performance assessment and talent management by establishing
a reasonable and sustainable employment management process system.

The Group's remuneration system is anchored in the core principle of “Position-based
Grading and Grade-based Pay.” We conduct comprehensive evaluations considering
employees’ job responsibilities, performance outcomes, relevant experience, and
professional background to ensure that compensation fully reflects both positional
value and individual contributions, while guaranteeing that employee wages are
not lower than local minimum wage standards. By performing systematic job value
assessments, the Group categorizes diverse positions into corresponding grades
based on their scope of responsibility and qualification requirements, establishing
consistent and equitable salary ranges for each grade. To maintain market
competitiveness, the Group periodically reviews and adjusts the entry-level salary
ranges for different grades, benchmarking against industry and regional
compensation standards. These adjustments are integrated with the Group's
operational performance and talent development objectives to formulate a robust
salary adjustment mechanism. Furthermore, to attract and retain high-potential and
high-performing talent, the Group has implemented broadband salary
management, specialized incentive bonuses, and personalized remuneration
adjustment schemes. These initiatives are designed to enhance employee motivation
and overall morale, thereby strengthening the stability and competitiveness of our
workforce.

The Group attaches great importance to the inheritance of corporate culture and
the protection of employee rights. Each employee receives the Employee Handbook
upon onboarding and is required to sign an acknowledgment of receipt after
review. Concurrently, the Group provides detailed explanations of the handbook
contents during orientation training to assist employees in fully understanding the
company's cultural philosophy, management systems, and code of conduct. The
handbook covers key provisions of policies and regulations governing human
resources management, financial management, quality management, and safety
management, providing employees with clear operational norms and behavioral
guidelines. Furthermore, the Group provides an electronic version of the handbook
for convenient access and offers advisory support through the Human Resources
Department to ensure that employees receive necessary information in a timely
manner.
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As an enterprise steadfast in the value of “Diversity and Integration,” the Group
explicitly stipulates in the Employee Handbook that no individual shall engage in
insults, intimidation, harassment, threats, libel, slander, discrimination, suppression,
or any other misconduct against colleagues based on ethnicity, nationality, region,
age, skin color, gender, religious belief, sexual orientation, marital status, physical
or mental disability, or other differences. The Group adopts a zero-tolerance policy
toward such behaviors. All grievances are handled in accordance with the Group's
Supervision, Complaint, and Whistleblowing Management System. Upon
verification — regardless of whether the act was intentional — disciplinary actions
ranging from demerits to summary dismissal will be imposed based on the severity
of the case. These measures are strictly enforced to ensure that every employee
works in a fair, safe, and respectful environment.

The Group strictly complies with relevant national laws and regulations on
remuneration and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination and other benefits and
welfare, such as the Labour Law of the People’s Republic of China and Labour
Contract Law of People’s Republic of China. There was no violation of such laws of
regulations by the Group which resulted in fines or prosecution during the
Reporting Period.

Number of employees of the Group by different categories as below:

Environmental, Social and Governance Report

RBT(ZARA]EERENLE  AEHE
NECETF )T AERE  TRARK -
£l FE EE - MR REEM M
B ERIROR - B OERIEMER  HE
EELEE 2% BE B HE 5
B AR TERREMAETS - AREH L
MITREBRERREE  WiIRAEEACER
RFBBREEHNE)ITUNRE  —KLEF &
WITREOAHNERE HERBHRERE
RTLRBEERBRERNED  ARES
BTHEATY ZE2RRXEBENTEREPTE-

REEFEBETPEARIMBEETE) (B
FARKMBESEERENEMERHEHE
BRERRE  BRFEFHRRE BEREN -
THEH - R FERE 2t RER
AR EMAFBREN  ERREHFEANIL
REERBER

REBBRTIRARNEDNEEABREAT :

Figures for 2024 (pax) Figures for 2025 (pax)

Category Al |

By Gender f: 3= -
Male St

Female 7

By Employment Type REBERES
Full-time 2R

Part-time FB

Temporary Bl T
Apprentices and interns BREMEE4
Contract® GH#)°

By Age Group RERERNE D
Below 25 25 AT
25-34 25F 347
35-44 355 44 1%
45-54 455 547
55-64 55% 642
Above 65 655 A £

By Region Rt B & 5
China B A

North America b=

Other Regions (HK, China and Europe)

2 Contract employees are presented only in the data by employment type.

H = (h B &EERBUM)
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“TONFEHTF —ERCLFYT
(AN) (XN)
1,108 1,256
752 894
1,767 2,071
0 0

0 0

86 79

7 0
270 387
665 700
559 650
266 292
87 106
13 15
1,469 1,668
391 426
- 56

s ERNETIEEZERERISMHEUESD

27 -
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The employee turnover rate of the Group by category is as follows: REBZRTRBEHNEDWEERAKLENT :

Employee Turnover Employee Turnover

Rate in 2024 (%) Rate in 2025 (%)
—E N —E-FRE
Category ol BEREE(%) BERAE(%)
By Gender &1 Bl &l o
Male B 23 20
Female 7t 26 18
By Age Group RERARE D
Below 25 255 AT 43 43
25-34 25 % 34 5% 27 20
35-44 35 & 44 5% 17 9
45-54 45 E 54 5% 9 7
55-64 55 ZF 64 5% 26 17
Above 65 655K 3 IA 100 33
By Region Bt & &5
HK, China i EE - 50
China = A3 19 21
North America ik 42 14
Europe M - 4
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DEVELOPMENT AND TRAINING

The Group consistently regards human capital as the core asset for its sustainable
development. We continuously invest resources in employee training and further
education, establishing a progressive and systematic talent development
framework. This framework provides employees with diversified and scalable
learning and growth opportunities to comprehensively enhance their professional
competence and vocational literacy. Regarding pre-job training, the Group has
established the New Employee Induction Training Management Process. All new
hires are required to complete pre-employment training to gain a thorough
understanding of the Group's management systems, corporate culture, and job
requirements, thereby accelerating their integration into the Hepalink team.
Furthermore, the Probationary Management Process stipulates the assignment of a
“Navigator” (Mentor) to each new employee. Through guidance and mentorship,
the Navigator assists the employee in adapting to the work environment, ensuring
they can independently fulfill their positional duties upon the completion of the
onboarding phase. For on-the-job development, the Group has constructed a
robust in-service training system guided by the Training Planning Management
Process, Specialized Training Design and Management Process, Training
Implementation and Evaluation Process, and Internal Instructor and Curriculum
Development Process. The curriculum encompasses professional skills training,
general workplace competency programs, and management and leadership
development courses to support the Group’s business expansion and talent
strategy.

The Human Resources Department of the Group conducts research on employee
training needs every year, collects training needs from various departments, and
formulates training plans based on the Group’s business strategies and plans and
employee feedback. Training types include induction training, executive leadership
training, job skills training, general capabilities training, etc. Training types cover
orientation training, job-specific skills training, general competency enhancement,
and executive leadership development. In terms of on-the-job training, employees
in various departments receive relevant professional knowledge and skills training
based on their business scope to enhance their job performance capabilities and
ensure work quality. All internal and external training programs are subject to
Group review, with external training supported by the “Staff Education Fund” to
encourage employees’ continuous professional development. The Group has set up
an online learning platform for employees, which sends training notices to
employees through internal communications so that employees can conduct online
learning.
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The Group prioritizes the personal growth and professional advancement of our
employees, striving to align their individual career aspirations, expertise, and
interests with the Group's strategic development needs. To support long-term
career planning, the Group offers a “dual-pathway” development model,
comprising a Professional Track and a Management Track. In accordance with
individual aspirations and competencies, the Group assists employees in formulating
Individual Development Plans (IDPs) and provides opportunities to participate in
core strategic projects, empowering them to achieve continuous growth in both
technical expertise and managerial leadership. Furthermore, we provide tailored
executive leadership programs for senior management to cultivate highly capable
and high-potential leaders who can effectively steer the Group's evolving
development. The Group encourages employees to engage in continuous learning
and knowledge sharing, actively participate in various training, seminars, and
exchange activities that promote mutual growth for both individuals and the
enterprise, and provides appropriate incentives for internal trainers.

"Profession” and “management”, twin-pronged development path:

Supervisor Manager
s
Assistant Specialist/Engineer
BhiE 58 TR
Senior
engineer/Specialist Expert
BRI, X

SRES

During the reporting year, the Group invested over RMB1.2 million in organizing
more than 100 training sessions. These programs covered a wide spectrum of
essential topics, including Occupational Health and Safety (OHS), Anti-corruption
and Integrity, Product and Service Knowledge, Data Security and Privacy, Climate
Change and Carbon Management, Risk Management, Quality Control, Supplier
Management, as well as Leadership, Communication, and Negotiation Skills.
Furthermore, the Group maintains annual collaborations with numerous higher
education institutions to recruit fresh undergraduate and postgraduate talents,
continuously expanding and cultivating our reserve talent pool. During the
reporting year, through a combination of online and offline campus recruitment
presentations, the Group successfully recruited 202 fresh graduates. This initiative
has injected new vitality into the enterprise and further strengthened our long-term
talent pipeline construction.
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The Group's percentage of employees trained in each category and the average
number of training hours completed by each employee are as below:

Percentage of

Percentage of

Average Number
of Training Hours

Average Number
of Training Hours

Trained Trained Completed by Completed by

Employees Employees Each Employee Each Employee

in 2024 (%) in 2025 (%) in 2024 (Hour) in 2025 (Hour)

—TPF —EBCZRHE

—TomEF s 3 BHEE BHES

ZIEE 2iEE TR E I TR

Category ks BAtk(%) BAL(%) THEE(NE) TG (NE)

By Gender &R E S

Male B 60 58 94 79

Female peqid 40 42 74 67
By Employee Category REEERES

Senior Management BRERE 3 2 29 22

Middle Management HAREEE 7 7 36 30

Supervisor TE 8* 9 55 37

General Staff —HRET 82 82 96 83

Note: Mt

- *HURIRBE RIS RIAEME -

- * Data is subject to fine-tuning based on actual circumstances.

NTRAEEARETREFEANR TR EE

The following table sets out the number of training hours conducted by the Group

by topic during the Reporting Year:

T3S AR RE B 81 (VMBS )

Occupational Company's Climate
Health and Anti-  Products or Data  Change and Risk Quality Supplier  Leadership Communication  Negotiation Human
Safety  Corruption Services Security Carbon  Management Control  Management Skills Skills Skills Resources
Bx A
g ERF B2
22 RES it HE bes b4 BREE B2 HEEER FEES BBRT RAKT ANER
Hours: BH(IE) 15,572 3973 20,014 8437 73 7,760 79,636 4,360 10,308 5,755 1,890 165
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LABOUR STANDARDS

he Group specifically forbids forced labour and child labour, and takes its
prevention very seriously. The Group has established the Management Process of
Recruitment Demand. The recruitment demand must comply with the requirements
of the laws and regulations of the place where the position and the candidate is
located. Any discrimination based on race, nationality, religion, identity, health
status, gender, sexual orientation, labour union membership or political relationship
is prohibited, violations of laws and regulations such as employment of child labour
are not tolerated.

The Group strictly reviews age-related information and implements effective
identity verification measures before hiring any candidate to ensure that all
personnel meet the statutory minimum working age. We have integrated
mandatory age validation rules into our human resources management system,
requiring all candidates to submit valid identity documents and identification
numbers. The system automatically cross-references and verifies dates of birth;
individuals below the legal working age are systematically blocked from completing
the onboarding process. Furthermore, the Group executes employment contracts in
accordance with local laws and regulations, clearly stipulating the rights and
obligations of both parties to ensure employees receive statutory protections. The
Group resolutely prohibits all forms of forced labour. All employees work on a
voluntary basis, and the use of slave labour, indentured labour, corporal
punishment, imprisonment, or threats of violence is strictly forbidden. To prevent
illegal employment practices, the Group has established reporting and response
mechanisms for child labour and forced labour. Employees who identify suspected
cases can report them via an anonymous reporting hotline, email, or internal
communication platforms. All reported information is kept strictly confidential. The
Human Resources Department, in collaboration with the Compliance Department,
will provide an initial response within 48 hours and, if necessary, initiate an
independent third-party investigation to ensure that the process remains impartial
and transparent.
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The Group strictly adheres to relevant local regulations and contributes to the
statutory social insurance schemes for all employees in accordance with local
requirements, including pension insurance, medical insurance, maternity insurance,
work-related injury insurance, unemployment insurance and housing provident
fund, ensuring that employees receive basic social security at different stages of
life. Specifically, in compliance with the Social Insurance Law of the People's
Republic of China, the Regulations on Work-related Injury Insurance of Guangdong
Province, the Measures of Shenzhen Municipality on Social Medical Insurance and
other relevant laws and regulations, the Group pays work-related injury insurance
in full for all employees, providing comprehensive coverage for medical treatment,
disability benefits, rehabilitation services and death compensation in cases of work-
related injury, disability or death. Meanwhile, out of humanitarian concern, the
Group has established multiple care and condolence measures, including subsidies
for employees suffering from critical illnesses, care and bereavement payments for
non-work-related deaths, and condolences and necessary support for employees or
their family members affected by accidents, assisting employees and their families
through sudden hardships. To ensure that employees enjoy stable and reliable
pension protection after retirement, the Group contributes to basic pension
insurance for employees in accordance with the law, while actively implementing
the policy spirit of "gradual delay of retirement" and "flexible retirement". With
full respect for individual employees' wishes, the Group supports eligible employees
in making reasonable arrangements for delayed retirement, enabling them to plan
their careers and retirement schedules more flexibly within the policy framework.
The Group remains committed to safeguarding employees' living security and long-
term wellbeing, and to fostering a more stable and supportive working environment
through institutionalised and compliant social security arrangements.
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The Group provides a diverse and comprehensive range of welfare measures in
accordance with national laws, regulations, and corporate policies. These initiatives
encompass meal subsidies, housing security (including employee dormitories,
relocation housing subsidies, self-built talent apartments, and talent housing
allowances), annual medical examinations, and statutory leave benefits (such as
annual leave, monthly rest days for management, compensatory leave, paternity
leave, prenatal check-up leave, and marriage leave). Furthermore, the Group offers
maternity and birthday gifts, departmental team-building activities, heatstroke
prevention subsidies, nursing rooms (“Mommy's Loving Huts"), lactation leave, and
various interest clubs. We also implement flexible working arrangements for
applicable positions to enhance employees’ life support and their sense of
belonging. To alleviate the burden of commuting and ensure travel safety, the
Group provides night-time transportation subsidies and business travel allowances.
Regarding the protection of female employees’ rights, the Group strictly adheres to
the Law of the People’s Republic of China on the Protection of Rights and Interests
of Women and the Special Provisions on Labour Protection for Female Employees.
We maintain 100% implementation of statutory maternity leave, as well as leave
for dystocia, multiple births, and lactation. Practical support for female employees
returning to the workforce is further reinforced through newborn care packages
and dedicated mother-and-baby rooms. In terms of long-term incentives, the Group
has established employee shareholding schemes for core personnel, utilizing equity
incentives to strengthen the stability and long-term commitment of key talent,
thereby achieving mutual growth for both the enterprise and its employees. The
Group also supports the establishment of labour unions in accordance with the
law, leveraging their role in safeguarding labour rights, facilitating employer-
employee communication, providing employee care, and promoting corporate
culture. We are dedicated to fostering a harmonious, respectful, and cohesive work
environment.

To promote work-life balance, the Group allows eligible employees to apply for
remote working (work-from-home) arrangements based on the nature of their
positions and operational requirements, thereby ensuring business continuity.
Furthermore, the Group encourages departments to organize appropriate team-
building activities and motivates employees to participate in various employee clubs
and interest groups, providing dedicated financial support for such initiatives. To
effectively gather employee feedback, various functional departments conduct
annual employee satisfaction surveys to continuously refine and improve relevant
labour practices and measures.
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The Group strictly adheres to all laws and regulations concerning labour rights, the
prevention of child labour, and the elimination of forced labour, including the
Labour Law of the People’s Republic of China, the Labour Contract Law of the
People’s Republic of China, and the Provisions on the Prohibition of Using Child
Labour, as well as relevant international standards and the core conventions of the
International Labour Organization (ILO). The Group resolutely prohibits the
employment of child labour and any form of forced labour. During the reporting
period, the Group recorded no incidents of non-compliance with labour-related
laws and regulations, ensuring that our employment management is fully
compliant, transparent, and aligned with international responsible business
standards.

Occupational Health and Safety

Hepalink has always adhered to the core philosophy of “safety first, prevention as
the priority, and comprehensive governance”, comprehensively promoting
production safety and occupational health management, and is committed to
ensuring the health and safety of employees in all operational links. The Group
strictly complies with the Production Safety Law of the People’s Republic of China,
the Law of the People’s Republic of China on the Prevention and Control of
Occupational Diseases, the Labor Law of the People’s Republic of China and other
applicable laws and regulations, and has formulated various safety management
systems such as the “Employee Occupational Health Management Specifications”
to protect employees from occupational disease hazards during production and
work processes at the institutional level, effectively prevent the occurrence of safety
accidents and occupational diseases, and earnestly safeguard the legitimate rights
and interests of employees.

The Group's safety management systems and frameworks are comprehensive,
covering key areas such as fire safety, management of hazardous and precursor
chemicals, construction and laboratory safety, management of specialized
operators, pressure vessels and elevator safety, access security, and security standby
protocols. These systems set forth explicit requirements for production safety and
protective measures. Furthermore, our policies clearly regulate occupational safety
responsibilities, production safety, Personal Protective Equipment (PPE),
occupational health and safety education, monitoring of occupational disease
hazards, health examinations, work-related injury incident management, reporting
and disposal procedures, as well as standards for the declaration and handling of
occupational diseases, forming a top-down, all-encompassing safety management
framework. In terms of management system construction, the Group’s subsidiary,
Shenzhen Hepalink Pharmaceutical Group Co., Ltd., successfully obtained the
ISO45001 Occupational Health and Safety Management System certification during
the reporting year. This achievement demonstrates that the Group’s safety
governance capabilities and management processes have reached international
standards. Simultaneously, Shenzhen Techdow Pharmaceutical Co., Ltd. and its
Nanshan plant have initiated relevant preparations and plan to undergo the
ISO45001 certification in the next reporting year, further driving the enhancement
and standardization of safety management across the entire Group.
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The Group has established a robust organizational structure for safety management, KEHE EEi%%E’] 2ERAMEE I
equipped with “three-tier” dedicated safety management personnel who are fully REI=ZH I EBREL2EEAE 2HERHE
responsible for the supervision, management, and decision-making regarding Iﬂﬁiﬁﬂfiﬁﬁi\mﬁtﬁ CERNORRET
employees’ occupational health and safety. This three-tier safety management SHRTEEERAREEEER - HPIER
mechanism spans the Group level, department level, and team level, ensuring that NI WRELEM THEZ2RRER
production safety responsibilities are clearly defined, effectively managed, and WREZZEEETEW BEEEX ZEE
thoroughly implemented: fiI :
Decision: Safety Committee
REREEEE
Routine Supervision and Management: Safety Center
EREEEE  Z2H0

Primary responsibility: Each functional

center/department, and each subsidiary

FEEME  FWEFL A REERTAA
Within the Group's safety management framework, the Safety Committee serves as ERAEENZ2EEREY 22885
the core decision-making and coordinating body, comprising a Presidium, Vice BORREGERE BERMA BERRE
Chairpersons, and committee members. The Presidium is co-chaired by the legal EHRFMEK TRAEBRTEZEIERRARS
representative of the enterprise and the Vice President in charge of Group safety EREBLZE2EHOBEERRAET AT
affairs. It is responsible for the deliberation and decision-making of all material BERHERAEMAERLLER  LERKKA
safety matters. When necessary, Safety Committee meetings are convened to M2 ZEeg#% UWEREBARRAER xﬁl
ensure that relevant decisions are both scientifically grounded and timely. The MEMEN - AEBBETLZ2TIFNESE A
leadership, organization, and approval of the Group's daily safety operations are BEREHABASPELENIREKBE &2
managed by the Vice President overseeing safety affairs. The head of the Safety ZEgRIEREBEEZE2FLE EL)\H%‘E CEE
Center serves as the Vice Chairperson of the Safety Committee, primarily AL EEIE - ZEXNBABAF
coordinating cross-departmental safety management initiatives. Committee B L HPIBEAET  BELXRLEET
members consist of heads from various functional centers and departments, BEEEA T2IEM- SmERIRA -
including production safety management leads, safety engineers, hazardous ZHEEREBEL2ESAE  HRAHEFHA
chemicals management engineers, security supervisors, and dedicated safety SELTRRBHERIGER o
officers. Together, they drive the implementation of the Group's safety governance
and ensure rigorous execution at the operational level.

-
/,/
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Sound risk assessment serves as a vital foundation for minimizing accident
probabilities and safequarding operational safety. The Group's Safety Management
Center has established a scientifically-grounded safety management system and
conducts ad-hoc evaluations and audits of the production safety status across all
units to ensure that potential risks are identified in a timely manner and effectively
controlled. In accordance with relevant safety laws, regulations, industry norms,
and technical standards, as well as the Group's safety management policies and the
Safety Risk Assessment Process, risk assessment personnel perform comprehensive
risk identification, evaluation, and management for all workplaces, operational
processes, and various task items. Prior to the commencement of high-risk
activities, such as demolition works, and new construction/renovation/expansion
projects, a thorough risk assessment must be completed. To ensure that high-risk
operations remain safe and controllable, the Group implements a series of safety
control measures prior to work. These include hazard identification and
rectification, identification and hierarchical management of risk sources, risk
assessment and approval, formulation of emergency contingency plans, regular
emergency drills, and specialized training. Based on these measures, safety risk
control schemes are developed and executed. Through these institutionalized
processes and pre-emptive controls, the Group provides holistic protection for the
health and safety of employees at operational sites. The Safety Management Center
also organizes normalized safety inspections and hazard governance. Through a
comprehensive inspection mechanism, the Group ensures that safety risks are
promptly identified, rectified, and followed up. The forms and frequencies of these
safety inspections are as follows:
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Form and frequency of safety inspections

Z2RENEARER
Company-level Department-level Department-level
comprehensive Company-level daily comprehensive daily safety
safety inspections safety inspections safety inspections inspections Special safety inspections

DEAFERERE ARAEERERE BHGEER2RE

BHAFZ2RE

HERE2RE

At least once every
2 months

Monthly safety patrols, At least once every
daily fire prevention
patrols, and monthly

2 months

fire prevention
inspections

Z=2LH2@A1K
BHMAKE - AE
7 igsE

Once per day

REZ2KE®RE - =2LE2MEA 1R FH1RK

Ad hoc; for example, during the
Reporting Period, the Group
carried out special safety inspections
for fire and explosion prevention,
joint safety inspections for high-
temperature weather, special
inspections for typhoon weather,
and pre-holiday safety inspections.
TEH Pl MEBMAREEH
FRTHAMBEEZ2RE

BRARRBEZERE - BEX
REERE  HARERES
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Should any safety hazards be identified during various safety inspections, the Safety
Management Center classifies these hazards in accordance with established systems
and formulates corresponding control measures. Inspectors are required to maintain
detailed records of the hazard descriptions, rectification requirements, and progress
in the Hazard Identification and Rectification Ledger. Prior to the complete
elimination of a hazard, the relevant departments must perform a risk analysis of
the existing conditions and implement interim safety prevention and control
measures to curb the escalation of risks and prevent accidents, ensuring that
operational safety remains controllable throughout the rectification period.

Furthermore, the Group periodically reviews its Occupational Health and Safety (OHS)
management performance and continuously promotes “5S Management” (Sort, Set
in order, Shine, Standardize, and Sustain) to strengthen on-site standardization and
lean management. By reinforcing 5S requirements and on-site controls, we
progressively cultivate positive safety behavioral habits among our workforce.
Simultaneously, through daily inspections, any anomalies related to 5S are rectified
promptly, thereby continuously enhancing employees’ safety awareness and the
Group's overall safety management standards.

The Group has implemented a series of occupational health and safety (OHS)
measures to prevent work-related injuries and safeguard employee safety during
operational processes. These measures include the rigorous application of safety
technologies and protective devices, such as shielding equipment, safety interlocks,
signaling facilities, and fire and explosion protection systems, effectively mitigating
operational risks at the source. To enhance fire safety management, the Group has
established a robust fire safety management system and strengthened daily hazard
inspections, including daily fire patrols, monthly safety inspections, and the regular
maintenance and testing of fire-fighting facilities to ensure optimal system
performance. We have formulated standardized institutional documents, such as
the Fire Safety Management Operational Guidelines and the Fire-fighting Facilities
Management Operational Guidelines. Furthermore, the Group organizes regular fire
inspections, system maintenance tests, and encourages employee participation in
fire-fighting and evacuation drills and safety training to effectively bolster the fire
safety awareness and emergency response capabilities of all staff. Aligned with the
Safety Education Management Process of the Safety Management Center, the
Group develops an annual safety training plan, allowing functional departments to
tailor their safety training schemes based on their specific business scope and
operational needs. Our training programs encompass diverse categories, including
specialized operation safety training, fire-fighting drills, emergency evacuation
exercises, routine departmental safety briefings, pre-shift safety education, and
occupational health and safety training. During the reporting year, taking
emergency drills as an example, the Group organized a total of 5 fire drills, with a
cumulative attendance of over 1,200 person-times, further reinforcing employees’
recognition of fire risks and their practical response skills.
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Regarding hardware facilities, the Group has installed fire-resistant doors, smoke
extraction systems, evacuation routes, and emergency exits across all production
and office floors and fire compartments. Clear and prominent safety directional
signage is deployed to ensure rapid personnel evacuation during emergencies,
thereby enhancing overall fire safety assurance. To improve the operational
environment and mitigate equipment-related risks, Shenzhen Techdow
Pharmaceutical Co., Ltd Nanshan Branch, a subsidiary of the Group, completed the
installation of new Roots blowers at its wastewater treatment station in December
2025. Following their formal commission, these units have not only improved the
efficiency of oxygenation and aeration in wastewater treatment and reduced
subsequent maintenance labor but also effectively minimized safety hazards and
the probability of accidents during equipment repairs, further strengthening the
Group's integrated capabilities in environmental governance and production safety.
Based on the characteristics of workplace hazards, the Group provides essential
emergency medical supplies and protective equipment at work sites. For instance,
Automated External Defibrillators (AEDs) are equipped at the plant security posts.
We conduct regular maintenance, overhauls, and performance testing on
occupational disease prevention equipment, emergency rescue facilities, and
Personal Protective Equipment (PPE) to ensure they remain in optimal condition.
Furthermore, the Group provides adequate labour protection gear to employees in
positions with occupational disease risks, advocating for their correct usage and
promptly rectifying any non-compliant protective measures. To protect employees
from accidental injuries during production, the Group has implemented
multifaceted occupational health measures to prevent occupational diseases and
improve the work environment. These include dust suppression, anti-toxic
measures, noise reduction, fire and smoke protection, ventilation, lighting, heating,
and cooling, aimed at creating a workplace that meets hygiene standards and
safety requirements. All premises maintain regular ventilation and cleanliness. The
air conditioning systems operate on fresh air mode, with regular disinfection of air
inlets, outlets, and fan coil units to ensure indoor air quality. Carpets in work areas
are also cleaned and replaced periodically. During the year, the Group implemented
various fire and explosion protection measures, continuously elevating the
management standards of safety facilities through equipment upgrades,
institutional optimization, and enhanced monitoring.
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The Group actively engages qualified third-party occupational health assessment
agencies to conduct regular evaluations of the current status of occupational
hazards and testing of occupational hazard factors. Based on the risk points
identified in these assessment reports, we formulate and strengthen corresponding
risk control measures to ensure that our occupational hazard prevention and
control work is evidence-based and highly targeted. In accordance with regulatory
requirements, the Group arranges pre-employment and on-the-job medical
examinations annually for all employees, as well as for personnel in specialized
positions with prolonged exposure to occupational hazards or specific operational
risks. These examinations are conducted by medical institutions approved by
provincial health administrative departments and possessed of occupational health
examination qualifications. We have established and maintained comprehensive
personal occupational health records to ensure that employees’ health status is
traceable and monitorable. Should any collective abnormal reactions be identified
during medical examinations that may be related to toxic or hazardous operational
factors, the Group will immediately launch an investigation into the relevant
production sites. In collaboration with competent government authorities, we will
research and propose prevention and improvement measures to promptly eliminate
potential risks and prevent the further occurrence or expansion of occupational
diseases. In the event of a diagnosed occupational disease, the Group will strictly
adhere to legal and regulatory requirements. The Safety Management Center will
promptly report the case to the local health administrative department and the
production safety supervision and management department, ensuring that the
incident is handled in a lawful and compliant manner, with the health and rights of
our employees as the primary consideration.

The Group attaches great importance to the mental health of our employees. We
have developed diversified democratic communication platforms, such as Staff
Representative Congresses, online communication portals, and employee grievance
channels. These mechanisms safeguard employees’ rights to information,
participation, expression, and supervision, allowing the Group to extensively gather
employee opinions and suggestions, and promote the development of corporate
culture and facilitate employee care.

In the past three years (including the current reporting year), the Group recorded
zero work-related fatalities. During the Reporting Year, a total of 220 lost working
days were recorded due to work injuries. Furthermore, the Group strictly adheres to
laws and regulations concerning the provision of a safe working environment and
the protection of employees from occupational hazards, such as the Law of the
People’s Republic of China on the Prevention and Control of Occupational Diseases.
There were no incidents of non-compliance during the reporting period. Looking
ahead, the Group will continue to elevate its safety management standards and
enhance employees’ operational safety awareness. We remain committed to
strengthening occupational health education, routine risk prevention, and on-site
management. Through continuous improvement, the Group strives to ensure a
more protective, safer, and healthier working environment for all.
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SAFETY AND QUALITY OF PRODUCTS AND SERVICE

The Group strictly complies with the Drug Administration Law of the People’s
Republic of China and relevant laws and regulations, including the Measures for
the Supervision and Administration of Drug Production, the Measures for the
Supervision and Administration of Drug Operation and Use Quality, the Good
Laboratory Practice for Non-clinical Laboratory Studies, the Good Manufacturing
Practice for Drugs, the Good Supply Practice for Drugs, the Good Pharmacovigilance
Practice, and the Provisions on the Supervision and Administration of Drug
Marketing Authorization Holders in Fulfilling Their Primary Responsibilities for Drug
Quality and Safety. It systematically implements the requirements of “safety,
efficacy and controllable quality” in all links such as production, quality control,
product release, storage and transportation to ensure that all drugs meet their
intended uses and registration standards. Adhering to the quality policy of “Quality
by Design, Quality in Production, and Commitment to Public Health”, the Group
has established a sound quality system based on the “Drug Life Cycle Quality
Model”, covering R&D, technology transfer, commercial production to product
discontinuation, with core management elements including process and product
quality monitoring systems, corrective and preventive actions (CAPA), change
control, and process/product quality reviews. After product launch, the Group has
established a product sales information feedback system and strictly handles
customer complaints in accordance with the Administrative Procedures for the
Investigation and Handling of Customer Complaints. If recall conditions are met, it
initiates product recalls, implements hierarchical management and keeps full
records in accordance with the Product Recall Management Procedures.
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The Group is committed to maintaining high-quality products and services, and
proactively discloses the quality management systems and certification status of its
main products and services to ensure sustained compliance and excellent
performance. In accordance with the requirements of China’s GMP®, the United
States Current Good Manufacturing Practice (cGMP), the European Medicines
Agency (EMA7), and the ICH Q7A guidelines recognized by the International
Council for Harmonisation, the Group has established a scientific, rigorous and
comprehensive quality control and assurance system, and has passed official
certifications from the National Medical Products Administration of China, the U.S.
Food and Drug Administration and the European Medicines Agency on multiple
occasions. All marketed drugs have been approved by local drug regulatory
authorities and issued with drug registration certificates based on authentic,
sufficient and reliable data and samples, and the production entities have also
obtained drug production licenses in accordance with the law. During the reporting
year, the newly built preparation production line at the Group’s Pingshan Park
obtained GMP/EMA certification. The project was officially launched in 2022, with
three pre-filled syringe production lines completed in the first phase, with a
designed annual production capacity of 330 million units per year. It is designed
and constructed in compliance with the pharmaceutical regulatory requirements of
China, Europe and the United States for the production of Enoxaparin Sodium Pre-
filled Syringes. During the reporting year, Hepalink also obtained the GMP
certificate issued by the Polish Health Supervision Authority. Pursuant to the GMP
mutual recognition system among EU member states, this certification indicates
that the three production lines at Pingshan Park fully comply with EU GMP
standards. Subsequently, the Group further obtained an approval letter issued by
the EMA, adding the qualification as a finished product manufacturer of Enoxaparin
Sodium Injection, marking that the Enoxaparin Sodium Injection produced at
Pingshan Park is eligible for commercial marketing in the European Economic Area (EEA).

Good Manufacturing Practice

7 European Medicines Agency
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Product Safety, Quality and Customer Service Management
Strategy

The Group is fully aware that risks associated with product safety, quality and
customer service management may have potential impacts on the Company's
operations and financial conditions, but they can also drive the enterprise to
promote business innovation and create new development opportunities. The
Company will systematically identify product quality risks and opportunities in
accordance with relevant policy requirements and industry characteristics, and
adopt corresponding management measures to improve product quality and safety,
so as to achieve effective risk control and seize potential business opportunities.
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Risk/Opportunity  Risk/Opportunity Risk Time Affected Value Potential
Type Description Impact Level Horizon Chain Link Financial Impact Response Measures
Bk B,/ FENEEE
Baga BaEL TERN BREEEE RBE BEMBEE i apc)id
Legal and Changes in product-  High Long-term Full process Input of compliance - Strengthen internal verification
Regulatory Risk  related laws and 5] 8 Eyitd costs, including and self-inspection processes
EREERRR regulations affecting human resources; MEABRE - BRE
compliance increased - Enhance the process and
HREMIERD production product quality monitoring
ERERE rectification costs system, corrective and
FEARAN BREABAN B preventive actions (CAPA),
BANER: £E change control, and process/
BYHKA product quality review
&0 management to ensure

compliance with GMP
requirements
BRUEIBREREEESE %’f :
A ERTEFHEE (CAPA) - &
EERIE/ER %@Eﬁﬁ
2 BEGMPEX

- Strictly comply with all relevant
laws and regulations.
BRETHBEEBEER
ER
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Risk/Opportunity  Risk/Opportunity Risk Time Affected Value Potential
Type Description Impact Level Horizon Chain Link Financial Impact Response Measures
Bk B/ FENEEE
BEEL BEHT FERN EREEEE RE BERBEE %15
External Risk Supply chain High Medium-term Supply chain and Losses arising from - Proactively explore
SR B disruption caused S ) procurement production line diversification of key raw
by geopolitical risks HERRRE shutdowns; materials in the future
5 B IR B R RS increased costs for ERREBBRT BRI S
i urgent supply bitld
guarantee - Coordinate with relevant
EEGRERRN departments to understand
BX 2EREK supplier resilience, and plan to
KEA conduct assessments and
establish emergency
procurement contingency plans.
EERBIIHA T REEED
ft KA ERRMERRLE
SRBER -
Pharmacovigilance  Delayed handling of ~ Medium Short-term Marketing and Regulatory - Cross-departmental
and Customer adverse reaction H = H customer service inspection risks, collaboration for improvement
Complaints Risk  signals or customer (post-purchase additional research and periodic assessments
EMER R complaints after process) costs, decline in B E S E - BEM
R AR product launch MEREFPRE(E  market reputation BEE)
EmImETRRE BRR) EEEEAER B - Regularly review and update the
ERARFEETR MARBA - 755 Administrative Procedures for
S BETE the Investigation and Handling

of Customer Complaints
ERERUBI(EFPRFRD
HREEERE)

Strengthen training for frontline
employees on product
information.
MEANGEIHEREA
ke
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Risk/Opportunity  Risk/Opportunity Risk Time Affected Value Potential
Type Description Impact Level Horizon Chain Link Financial Impact Response Measures
Bk B/ FENEEE
BEEL BEHT FERN EREEEE RE BERBEE %15
Market Expansion Sustained growth High Long-term R&D, production, Increased market - Enhance internal quality culture,
Opportunity in global healthcare /& =8 sales share and operating professional training and digital
mHER market demand for BE - £EHE  revenue supervision capabilities
i high-quality mSERRRA RARPEEUL - EEEI
injections (especially EE WAL HEMLEEEN
pre-filled products - Proactively expand registration
2RBEMRHRE and commercialization channels
BEEI5E (55 in more countries and regions
RBEHER) N BRARESERENENT
FRBENR UESEEL|#e3(

- Proactively explore the
possibility of further process
optimization and additional
production lines.
BERMNENTIEELRIER
ERM

R&D and Product Improve products Medium Medium-term R&D, product Revenue fromnew - Proactively conduct data analysis
Improvement and packaging H H H management product lines, and clinical demand research in
Opportunity through customer W EREE enhancement of the future

e HER complaints and product life cycle RRABHBETHED T RE
WRKE data feedback value PR3 A

FBEFEIER MERGWA - - Promote induced innovation
FREEMERER AEREGBEBE EBF A
&
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Impact, Risk and Opportunity Management

The Group regards product quality as the core and lifeline of its business
operations, and is committed to implementing total quality management, quality
control and quality assurance throughout the entire life cycle of drugs to ensure
product safety and compliance. To maintain high-quality standards, the Group has
formulated and implemented a number of quality management systems and
procedures, including conducting at least one management review of the quality
system annually. The review is carried out based on annual product review data,
and necessary improvement measures are adopted in accordance with the results
to ensure continuous optimization of the management system. Meanwhile, in
accordance with the Administrative Procedures for Annual Product Quality Review,
the Group conducts a comprehensive review of product quality each year, covering
in-process batch procedures, finished product quality control, production processes,
major changes and other aspects. If quality risks are identified from the review
results, preliminary analysis shall be initiated and risk control measures formulated;
for risks with higher levels, a formal risk assessment procedure shall be launched
pursuant to the Quality Risk Management Procedures. For items requiring
rectification, the Group will follow up on improvement measures and evaluate their
effectiveness to ensure continuous improvement and compliance. In addition, the
Group is subject to various external audits conducted by domestic and foreign
pharmaceutical regulatory authorities and clients for specific products, including
on-site registration inspections, inspections for changes in production sites, GMP
compliance inspections, unannounced inspections, adverse drug reaction
monitoring inspections and special inspections for injections. The Group also
conducts regular internal quality audits every year to inspect the implementation of
the quality management system, identify deviations and deficiencies in a timely
manner and take improvement measures to ensure the effective operation of the
quality system. To comply with GMP requirements and enhance the quality
awareness of all employees, the Group continuously provides training on product
quality and pharmaceutical regulatory affairs, including GMP, EHS, pharmaceutical
regulations and professional pharmaceutical knowledge. New employees are
required to receive quality management-related training upon onboarding, and
departments such as production, quality control and quality assurance also receive
regular in-depth training to maintain professional competence and compliance
standards. The Group also complies with the UN GHS regulations, has formulated
the Administrative Procedures for Product Safety Information Management, and
continuously updates Material Safety Data Sheets (MSDS/SDS). Production
personnel are required to master the safety information of the chemicals used and
sign in production records to confirm that they have read the relevant safety
materials.
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The Group has established a complete drug traceability system and provides
traceability information in accordance with regulations to ensure full-process
traceability of drugs. The Quality Control Department of Hepalink has set up GMP-
compliant laboratories (including instrument rooms, physical and chemical
laboratories, stability testing laboratories and microbiology laboratories),
responsible for the testing of all samples and issuance of test reports. The testing
scope covers process media, raw materials, environmental monitoring, in-process
product control, finished product testing and stability testing. Quality standards are
established for all products in accordance with the pharmacopoeias, national
standards and registration requirements of their target markets. Where outsourced
testing is required due to equipment limitations or specific situations, legally
qualified laboratories are entrusted to ensure accurate and compliant test results.

For non-conforming products, the Group has formulated systems including the
Administrative Procedures for Non-Conforming Product Management, and
Administrative Procedures for Rework. Products determined as non-conforming due
to deviations shall be subject to rework, scrapping, return or exchange in
accordance with the procedures. The Group has also formulated the Administrative
Procedures for Product Recall, which standardizes recall levels and procedures, and
conducts a mock recall at least every two to three years to ensure that the recall
procedure can be activated quickly and all affected products can be recalled. If the
recall conditions are met, a recall plan shall be initiated in accordance with the
procedures and reported to the pharmaceutical regulatory authorities, with detailed
records kept of recall progress, product disposal, isolation management and
investigation conclusions.

The Group has also established a sound emergency response mechanism for safety
incidents and a complaint management and disposal process to protect the rights
and interests of customers. The Group has established a pharmacovigilance system
covering the entire life cycle of drugs, including operation, training and safety
monitoring, to ensure timely reporting and proper disposal of incidents. The Group
has set up multiple channels to collect feedback from customers and patients,
including customer service hotlines, emails, third-party call centers and medication
tracking, forming a comprehensive customer service system; all complaints are
managed in accordance with the Administrative Procedures for Investigation and
Handling of Customer Complaints and classified by nature, such as quality
complaints, adverse reactions, suspected counterfeit drugs and notification
complaints. If the investigation indicates potential product defects, the batch scope
shall be expanded for review. The complaint investigation and handling process is
as follows:

Customer complaint Complaint event Complaint cause
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For each customer complaint involving rectification measures, the relevant issue
shall not be closed until the completion of rectification is confirmed, and the
complaint investigation shall be formally closed. After the handling report is
approved, quality system engineers shall organize relevant departments to carry out
special training to ensure the full implementation of rectification requirements in all
departments. In addition, the Quality Assurance Department regularly conducts an
annual review of customer complaints every year, conducting a comprehensive
analysis and summary of complaints and their handling during the review period to
continuously improve product quality and customer satisfaction.

During the reporting period, the Group received a total of 293 customer
complaints, all of which were general complaints without any major customer
complaint incidents. All customer complaints were also handled within the
reporting period. For the aforementioned general customer complaints, the Group's
average handling time was maintained within 20 days, reflecting the Group's
continuous improvement and high emphasis on customer complaint management,
cross-departmental collaboration and response efficiency.

Indicators and Objectives

Although the Group has not yet established quantitative targets related to product
safety, quality management and customer service, we have always promoted
quality improvement with a proactive attitude and firmly adhered to the quality
policy of “Quality by Design, Quality in Production,
Health”, so that all levels of organizations and all employees within the quality
management system can clearly define their own quality responsibilities and
commitments. The Group also continuously sets specific qualitative objectives to
gradually strengthen its full life cycle quality management capabilities, drive

and Commitment to Public

continuous improvement in product safety, quality standards and customer service
experience, and ensure the steady growth of the enterprise and its continuous
progress towards excellence.
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Ensure the quality and safety of drugs throughout their full
life cycle

HMREm2EmAMNEERL 2

MERKREE ]

13

Committed to maintaining a low customer complaint rate
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During the reporting year, the Group did not experience any incidents requiring
product recalls due to product safety, health or quality issues.

é “Quality by Design, Quality in Production,
and Commitment to Public Health”
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Improve the efficiency of customer service and

pharmacovigilance
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Strengthen the cultivation of quality culture and

competence among employees
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INFORMATION SECURITY AND CUSTOMER PRIVACY
PROTECTION

The Group attaches great importance to data security and customer privacy
protection. We employ rigorous management systems and technical measures to
ensure that all information — throughout the processes of collection, processing,
and storage — complies with relevant laws, regulations, and industry standards. To
comprehensively standardize our information security management, the Group has
formulated a robust framework of policies, including the Information Security
Management Manual, Anti-leakage Management Process, Employee Information
Security Code of Conduct, Information Asset Management Process, Access Control
Management Process, Information Security Incident and Emergency Management
Process, Network Security Operations Monitoring and Fortification Management
Process, Data Compliance Policy, Sensitive Personal Information Policy, and the
Policy on the Compliant Use of HepaT Al Tools. These documents clearly define the
division of responsibilities for information security, technical management
requirements, and emergency response mechanisms at the institutional level. The
aforementioned systems effectively regulate the classification of information assets,
access control, processing of sensitive personal data, encryption and backup
protection, information system operation and maintenance (O&M) security, network
intrusion monitoring, as well as the reporting and emergency procedures for
information security incidents. These measures ensure that our employees,
customers, suppliers, and the Group itself are protected from risks and damages
arising from information leakage, loss, or misuse. Through the continuous
refinement of systems, optimization of processes, and reinforcement of technical
defense capabilities, the Group steadily elevates its overall cybersecurity and risk
response standards, providing a formidable information security guarantee for the
Group’s steady operations and long-term sustainable development.

Data security and intelligent governance are essential safeguards in the Group's
push for digital-intelligent upgrades. To ensure operational safety, customer data
confidentiality, and the integrity of production data, the Group has concurrently
strengthened its measures in cybersecurity, data governance, and privacy
protection. By doing so, we are constructing a sustainable and trusted intelligent
manufacturing system.
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In strict accordance with the Personal Information Protection Law of the People's
Republic of China and other relevant laws and regulations, as well as internal
policies such as the Code of Business Conduct and the Data Compliance Policy, the
Group conducts activities including the collection, storage, use, processing,
transmission, provision, disclosure, and deletion of personal information under the
premise of rigorous adherence to data protection principles. Without the explicit
consent of the Group, customers, or relevant parties, employees are strictly
prohibited from disclosing, transferring, or otherwise disposing of any personal
information. During the reporting year, the Group actively employed encryption
technologies and access control measures to protect corporate and customer data
from unauthorized access, ensuring security during both storage and transmission.
For sensitive information stored in electronic formats, the Group implements
unified encryption to mitigate the risks of illegal acquisition or misuse. When
transmitting data containing sensitive information to external parties, the Group
mandates the use of secure transmission protocols, password protection, and other
security measures, restricting access solely to authorized recipients. At the system
level, encrypted transmission technology such as HTTPS are utilized to safeguard
data during network transit. Furthermore, the Group clearly marks the
confidentiality attributes of information in external communications, reinforcing the
recipient’s responsibility for compliant usage. Through the dual approach of
institutional governance and technical fortification, the Group has consistently
enhanced its protection capabilities for sensitive data, ensuring that all information
processing activities align with regulatory requirements.

The Group prioritizes the cultivation of information security awareness among our
employees. All new hires are required to undergo information security induction
training to ensure a thorough understanding of the Group's confidentiality
requirements, operational protocols, and individual responsibilities. Furthermore,
the Group regularly conducts information security training and awareness
campaigns for all staff, utilizing a range of monitoring and management measures
to standardize information-related behavior in daily operations. These measures
include routine security behavioral audits (e.g. regular inspections of office areas to
verify that computers are locked or shut down when unattended and that physical
documents are properly stored); lawful random checks of emails and file transfers
when necessary; tracking daily network activities (such as website access, file
downloads, and email correspondence) to prevent the spread of malware and data
exfiltration; and implementing the principle of least privilege to ensure employees
only access resources essential to their specific job functions. The Group also
organizes irregular information security drills and specialized assessments to
strengthen collective cognitive and response capabilities. During the reporting year,
the Group conducted three phishing simulation drills targeting various employee
groups. Following these drills, we provided targeted security awareness training
covering real-world case studies, secure workstation usage, password management,
common information security risks, and demonstrations of non-compliant
behaviors. These initiatives have further enhanced our employees’ ability to identify
and defend against sophisticated cyber-attack techniques.
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In addition to monitoring and managing employee information behavior, the Group
has advanced a series of information security management measures across three
dimensions: institutional, technical, and managerial, progressively establishing a
comprehensive information security defense system. The Group continuously refines
its information security management systems and operational workflows,
establishing dedicated positions with clearly defined roles and responsibilities.
Furthermore, regular security awareness training and drills are conducted to
enhance the safety accountability and response capabilities of all staff. Regarding
institutional construction, the Group has formulated the Employee Information
Security Code of Conduct, which explicitly outlines behavioral requirements for
information processing, data confidentiality, equipment usage, and external
communication, reinforced through periodic training and assessments.
Concurrently, the Group maintains an information asset inventory to
comprehensively identify and confirm the ownership of information assets,
performing asset evaluations and formulating corresponding security control
measures for subsequent hierarchical management and risk prevention. In terms of
access management, the Group has developed and implemented access control
rules based on business sensitivity and the classification of information assets. We
control system and data access privileges at both physical and logical levels,
ensuring that employees only access information assets essential to their job
functions, thereby preventing unauthorized access or misuse. Regarding operational
security and data protection, the Group conducts regular backups of critical data
within formal production environments and on key terminals. In alignment with
emergency response requirements, we have formulated disaster recovery plans and
conduct regular drills to ensure that business continuity remains unaffected by
incidents. Simultaneously, the Group employs encryption protection for corporate
and customer data to safeguard information from leakage or illicit theft during
storage and transmission. For threat monitoring and risk control, the Group utilizes
real-time monitoring and early-warning technologies to continuously observe
network behavior and system security status, while performing risk assessments,
security fortification, and continuous improvement. Through periodic audits of
information technology controls, data processing practices, and security policies,
we ensure that the confidentiality, integrity, and availability (CIA) of information
assets are effectively protected. Furthermore, the Group has established an
information security incident emergency response mechanism to ensure rapid
problem localization, risk containment, system recovery, and impact mitigation in
the event of a security incident. Through these comprehensive management
measures, the Group continuously strengthens its information security governance,
mitigates information security risks, and safeguards the stability and reliability of
corporate operations.
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2
To preemptively mitigate data security risks, the Group has established the RPBAEARMZEEN FAEEERKEAR
Information Security Incident and Emergency Management Process to standardize TEMHRESEERE) AUABERLS
its emergency response and handling mechanisms. This framework facilitates a EHMESLEEEFIEES  ERENH EH -
closed-loop management system encompassing incident reporting, remediation, EHEE - FREBRKBESENERRER
post-incident review, and continuous improvement, effectively lowering the ERBREEMZEZRAR  —BERAEHLS
Group's information security risk profile. Upon the occurrence of a security FMH EAMEEEROEILAERIL S HE
incident, the IT Data Center immediately verifies and categorizes the event based S REHEANEBEREETOA WK
on its type and severity. Following standardized procedures, the incident is BFEEfK rRESE RSHBHEENES
escalated to management while corresponding emergency countermeasures are BREEHE  REEBREE  BFILNE R
activated. These measures cover a wide array of common security threats, including HIE  HRFHEBEE  ARNAELET
Denial-of-Service (DoS) attacks, backdoor attacks, vulnerability attacks, network RE2EHE - FHERBETKE  AEBGHEL
scanning and eavesdropping, and phishing. Following the resolution of an incident, RRER  DWEHEKELGESETER - A
the Group conducts a post-incident debriefing to analyze root causes and formulate BIEARRETERE ] o N AREEBELE
improvement plans, thereby fortifying future defense capabilities. Furthermore, the Bz2EhERHE - Wl AEEEN R -
Group has established a robust data backup management mechanism and A B+2+18 BRI - RBEREHRIE
introduced professional backup systems utilizing the “3+2+18" backup strategy to WIRAERZZEMN - RAE  AEETHHAR
standardize data backup processes and enhance data security resilience. BRREER - ABREHED B B R K E R
Simultaneously, the Group regularly conducts data recovery drills to verify the BEe ) BMREHEETAEWEFERARIKE
effectiveness of backups and disaster recovery capabilities. This ensures the rapid EREBERRGENRE RARENTEEY
restoration of data and critical system operations in the event of major incidents, BB —EBRENE -
establishing a final and reliable line of defense for the Group’s data security.
The Group conducts reqular data security audits to identify and mitigate potential AEBTHAREMNZ2FR - LRI
risks of data leakage, thereby safeguarding the information security and privacy of BRERMEHELERR  URESEHEE
Hepalink and its customers. The Internal Audit Department is responsible for FEERZ2EILE - REHBMHEEEZT
organizing and implementing information system audits, aiming to provide EREMRATTIIE EEREAERE
independent and objective supervision and evaluation of the information system's MIBIRIEIES BT ARSI RARE
compliance, reliability, confidentiality, effectiveness, and security in areas such as BEFEMEHRY  TEME B2 B30T
physical environment control, operation and maintenance (O&M), development and HLTa2METBEYAEREMNEESETW - &
change management, and data management. During the audit process, the Internal B BEY  REBFABREEARSKERE
Audit Department examines the information systems for vulnerabilities or AHEERERERELFERANRE - I H#
deficiencies in usage and management, identifies any illicit or erroneous processing RIREFEIFEANBERNRETA  ARIE
activities, and detects weaknesses within the control environment. Concurrently, HIIRE R EES9E - AR - AENEREAR
Internal Audit provides constructive recommendations for improvement to assist FHNNEER AR AEEREERAR
the Group in strengthening information system management and refining system SER TERSE BRANEESNZE
functionalities. These efforts ensure the security and integrity of data and funds 2ETEN  WHEMMBANRAEKRFET
while effectively preventing fraud and malpractice conducted through computer B EREF R EERIT R ©
systems.
g 3+2+1: 3 storage locations + 2 media types + 1 off-site backup B 34241 3ARFFEMNEREEN 1 EZH < -
#1n /’/
L
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During the reporting year, the Group strictly adhered to the Cybersecurity Law of
the People’s Republic of China, the Personal Information Protection Law of the
People’s Republic of China, the Data Security Law of the People’s Republic of
China, the General Data Protection Regulation (GDPR?®), and other relevant laws
and regulations in the jurisdictions where it operates. During the period, there were
no recorded incidents related to information or cybersecurity, nor were there any
cases of customer privacy leakage.

INNOVATION-DRIVEN DEVELOPMENT AND TECHNOLOGY
ETHICS

The Group always takes patients’ unmet clinical medical needs as the starting point
for R&D, focuses on the investment, exploration, development and commercialization
of differentiated innovative drugs, and gradually builds a clinical R&D pipeline with
high innovation potential. To ensure the compliance and scientificity of R&D
activities, in the process of new drug discovery and clinical research, the Group
strictly complies with the Drug Administration Law of the People’s Republic of
China, the Good Clinical Practice and other relevant laws, regulations and technical
guidelines, ensuring that all R&D activities are conducted according to statutory
requirements and ethical norms. Innovative R&D is a key link and important driving
force in the Group's core business operation model. The Group has obtained the
High-Tech Enterprise Certificate jointly accredited by the Shenzhen Municipal
Science and Technology Innovation Commission, the Shenzhen Municipal Finance
Bureau and the Shenzhen Taxation Bureau of the State Taxation Administration.

9 General Data Protection Regulation (GDPR)
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The Group also regards intellectual property rights as important assets constituting
its innovation capacity and core competitiveness, including copyrights, patents,
trademarks, design rights and trade secrets. To safeguard the security of trade
secrets and standardize intellectual property management, the Group strictly
complies with the Patent Law of the People’s Republic of China, Copyright Law of
the People’s Republic of China, Trademark Law of the People’s Republic of China
and other relevant laws and regulations, and has established internal management
systems such as the Trademark Management Process, Patent Application
Management Process and Patent Maintenance Management Process to ensure that
the application, use and maintenance of intellectual property rights comply with
laws, regulations and corporate requirements. Employees shall ensure that the
Group's intellectual property is properly, securely, and effectively protected, and
shall not infringe upon the intellectual property rights of others; any unauthorized
use of the Group's intellectual property rights or infringement of others’ intellectual
property rights discovered shall be reported immediately to the Legal and
Compliance Department. The Group owns the ownership of work results completed
by employees during their employment, and through a sound management system
and supervision and review mechanism, ensures that all drugs put into production
and sale are independently developed products or have been legally authorized by
the obligees.

In terms of scientific and technological ethics, the Group recognizes that ethics
constitute a fundamental requirement for pharmaceutical and biotechnology
research and development, and has incorporated this principle into the core of its
R&D management system. When conducting clinical research and animal
experiments, the Group comprehensively considers ethical and social values to
ensure that all research activities comply with domestic and international ethical
standards for medical research and development, effectively safeguarding the
legitimate rights and interests of subjects and related individuals. The Group has
established ethics committees at each research center, and entrusts external
research institutions with qualified credentials to conduct clinical trials involving
subjects. All trials are required to submit necessary documentation for ethical
review in accordance with laws and regulations, including clinical protocols,
investigator brochures, and informed consent forms, and must verify the
qualifications of ethics committees and their approval documents to ensure that
research activities are grounded in a sound ethical foundation.
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All clinical research conducted by Hepalink strictly follows the Good Clinical Practice
(GCP) guidelines, the Drug Administration Law of the People’'s Republic of China,
the Declaration of Helsinki, and the Measures for Scientific and Technological Ethics
Review (Trial Implementation). Any conduct that violates ethics is strictly prohibited.
Hepalink consistently prioritizes the protection of participant rights, ensuring that
all participants engage in studies under safe, transparent and compliant conditions.
The Company safeguards participants’ rights to informed consent, privacy, and
medication safety, thereby establishing its R&D activities on a foundation of
responsible Scientific.

Through a science-oriented, demand-oriented and compliance-driven R&D strategy,
we continuously optimize the Innovative R&D and Technology Ethics Governance
System, promote the whole-process development of innovative drugs from early
research to clinical and commercialization, provide patients with treatment options
with greater clinical value, and consolidate the Group’s long-term competitiveness
and sustainable development capacity.

Innovative R&D Strategy

The Group regards innovation-driven development as an important engine for
promoting sustainable growth and enhancing core competitiveness. We focus on
the innovative R&D of drugs and regard the development of innovation capacity as
a key component of the corporate governance system. In daily operation and R&D
governance processes, the Group regularly identifies and assesses risks and
opportunities that may arise in the process of R&D and innovation, covering
technical feasibility, changes in market demand, R&D compliance requirements,
resource allocation and product launch cycles, so as to ensure that innovation
activities are carried out in a compliant, safe and efficient manner.

Based on the above risk and opportunity assessment results, the Group continuously
improves innovation-related management policies and technical support measures,
including optimizing R&D processes, enhancing research infrastructure capabilities,
strengthening data management and intellectual property protection, improving
the R&D project approval system, and enhancing cross-departmental collaboration
mechanisms. Through an institutionalized and forward-looking innovation
management framework, the Group can allocate R&D resources more rationally,
improve R&D efficiency and reduce operational risks arising from innovation
uncertainties.
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In terms of technology ethics, the Group attaches great importance to the ethical
responsibilities inherent in life sciences and pharmaceutical research and
development, and regards technology ethics governance as a critical pillar of R&D
management. We conduct systematic risk analysis across multiple dimensions
including research design, subject rights protection, data security, partner
institution compliance, and animal experimentation ethics, to ensure that all
research activities are founded on transparent, prudent, responsible, and law-based
principles. To strengthen technology ethics governance, we continuously enhance
internal ethics management systems, elevate training standards for research and
clinical teams, strengthen compliance review and auditing of external research
centers, establish more rigorous data protection procedures, and promote cross-
departmental ethical risk reporting and improvement mechanisms.

Through the synergistic advancement of innovation-driven development and
technology ethics governance, the Group is committed to building a scientific,
transparent, responsible, and forward-looking life sciences R&D environment,
ensuring that innovative achievements are solidly grounded on compliance and
ethical foundations, continuously enhancing R&D quality, strengthening market
trust, and laying a solid foundation for the enterprise's long-term competitiveness
and sustainable development.

EREmETH AEESEEREmHE
HEEREMAHNRERET  TENKRR
HRRBRERMEERNEE N - HANH
KR X ERRRE BHTE  AFE
BARUENLRINERRESZEEEETT
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Risk/Opportunity  Risk/Opportunity Risk Time Affected Value Potential
Type Description Impact Level  Horizon Chain Link Financial Impact Response Measures
BREE FENEHEE
B/ BEER B EE R gEAN EE RE BERBEE %5
R&D Failure Risk New drug R&D is a Medium to Medium to Clinical R&D, Cost increases, Diversify risks through multi-model
RE K B R high-investment, High Long Term Registration cash flow pressure,  portfolio; lean clinical design and
long-cycle, and high-risk /& fR R ER % valuation and outsourcing management
systematic undertaking. il brand fluctuations ~ ZERAMA S HER  BRBAR
Throughout the entire RALA BeR  AENpER
process from laboratory Bh - EERR
research to final market b
launch, various stages are
subject to multiple
uncertainties spanning
technical, linical, and
regulatory dimensions,
with the risk of R&D failure
potentially arising at any
phase.
HERER-ERR
A RABESERK
ZHIE -REREW
RIKLELTRHZAR
o ERBHFER
i BRREESSH
HE TN - E—
1B B35 ¢ D W T 3
KBONER -
R&D Investment As the R&D pipeline Medium Short to R&D Management,  Elevated expense Strengthen rolling review of project
Efficiency Risk continues to expand F Medium Term  Finance ratio, declining portfolio and resource allocation,
WEZEAMERR  and human resource i HEERE - return on invested  and determine R&D priorities and
investment steadily o capital resource input based on importance,
increases, the company BRXRER /A retuns and market demand
is facing dual BAERETE MEEEEEEREERDIE

challenges of declining
input-output ratios and
rising organizational
coordination
complexity.
BREREERNFE
ERRANRAHT
ETE 0 DA EERR
AE TR EAR
BREE LTSS
e -

PREEMR BRETHEFRRE
EEERERRA
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Risk/Opportunity  Risk/Opportunity Risk Time Affected Value Potential
Type Description Impact Level  Horizon Chain Link Financial Impact Response Measures
BREE FENEHEE
B/ HBEER Bk HE R gEAN EE RE BERBEE 5
Subject Rights and  Failure to implement Medium Medium to Clinical Research, Regulatory fines, Adherence to national Good Clinical
Ethics Compliance informed consent, F Long Term Pharmaceutical trial suspension, Practice (GCP) and relevant
Risks ethics committee F R Development, Legal  approval delays, international management standards;
THERERBE  approval, or adequate Compliance reputational all research subject to ethics
AR risk disclosure in clinical BRTAZ - B2 damage, potential  committee approval; establishment
trials may result in B EBAR legal liability of standardized informed consent
infringement of subject EEHN SBW  procedures
rights 7 BHEH B8 HKEEFK(ENBRAREEERER
BRARIAEER BRE ERAR  NAMEBEZRNERR®E
AESHRE  WEZ i ARRARREZESEY BY
BEEI  AREANT ERCENRERE
R ABEHRLRH
R
Opportunity for With the advancement  High Long Term R&D Management  Shortened R&D Talent structure optimization and
enhancing R&D  of inclusive healthcare, & 3] HEEE cycle, driving training; promote and deepen

Organizational
Capability

HBEER DR
e

and in light of market
medical needs, deepen
cooperation with
relevant stakeholders
to promote clinical
value-oriented
innovation and
resource synergy,
generating innovation

momentum.
RERBROELE &
ATENERER &
BEBHERCAE
RYRREESHH

BIFEERGRE - R
b
it

growth in operating
revenue
HEBREE &
PEERA

21

cooperation with universities and
research institutions, fully integrate
external scientific research forces to
improve R&D efficiency, accelerate
key technological breakthroughs and
overcome key technical bottlenecks.
AT REREEI  HPURCES
REMFEENGE  TOEBAI
BRFNE - DEFATERE - 4
SRR - TR RRIRE -
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Impact, Risk and Opportunity Management

The Group's innovative R&D strategy takes clinical and patient needs as the core
anchor. Through a diversified collaborative R&D model, cutting-edge technology
platform construction, global and regional rights layout, and the dual-wheel drive
of R&D and quality control systems, the Group has gradually built an innovative
drug R&D system with global vision, technological depth and commercialization
potential.

To ensure that the R&D direction is consistent with market demand, the Group has
established a cross-departmental collaboration mechanism. A project task force
jointly formed by the R&D department and the marketing department conducts
market research, competitor analysis and clinical demand insight, and assesses the
opportunities and risks of R&D projects accordingly. The final project approval and
resource allocation decisions are coordinated by the management to ensure that
R&D investment is aligned with the Group’s long-term development strategy.

In terms of R&D model, the Group has formed a collaborative system of “independent
R&D + cooperative R&D + project introduction” based on the characteristics of new
drug development, so as to balance R&D risks and efficiency and enhance the
breadth and depth of the pipeline.

Independent R&D: The internal team is responsible for new drug seed discovery,
pharmacodynamic and toxicological research, safety evaluation and process
development (e.g., Project H1710).

Cooperative R&D: The Group has established in-depth cooperation with a number
of universities and research institutes, such as the "SZPU-Hepalink Heparin
Derivatives New Drug R&D Center" jointly established with Shenzhen Polytechnic
University. Collaborative R&D projects include the heparin precursor synthesis and
glycan multi-site structural modification research project, as well as the quantitative
characterization technology research project on adverse reactions of animal-derived
heparin polysaccharides and their structural relationships.

Project Introduction: Priority is given to varieties related to the internal circulation
system and those addressing unmet clinical needs. Secondary consideration is given
to products that demonstrate synergistic effects with the Group’s existing pipeline.
Introduced projects include RVX-208, Oregovomab, and AR-301.
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In terms of resource allocation and R&D organizational capability construction, the
Group adheres to the principles of “rational investment, effective allocation,
forward-looking planning and refined management”, continuously increases
investment in innovative R&D, and takes the pilot scale-up, process scale-up and
industrialization maturity of projects as key milestones to ensure that innovative
achievements can be effectively transformed into sustainable competitiveness.
During the reporting year, the Group had a total of 479 R&D personnel (accounting
for 22.28% of the total employees), with an annual R&D investment of
approximately RMB227 million, accounting for 4.13% of operating revenue, fully
demonstrating the Group's high emphasis on innovation-driven and long-term
value creation.

The table below presents the data related to innovative R&D of the Group for the
reporting year:

Number of R&D personnel (Person)
MEABEZ(A)

Proportion of R&D personnel
MEABBENEL

Educational Background Structure of R&D Personnel
MB/ABBRELRS

Bachelor’s Degree

AFY

Master’s Degree

EL

Others

H A

Age Structure of R&D Personnel
MBAEFREE

Under 30 years old

30 A T

30-40 years old

30-40 %

Others

H At

R&D Investment

MBEBRAER

Amount of R&D investment (RMB)
MELKASR(ARET)

Proportion of R&D investment in revenue
T2 A L WL B

Capitalized amount of R&D investment (RMB)
MEFRAERNLeE(AREIT)

Proportion of capitalized R&D investment in total R&D investment

BACH R AE T EIRAB L)

FEAREEERFRAEHBENERTE  AE
ERFMEHEEA BREREE  AIERE B
MER]HRA - BENKEIFHERA - A
KEBEEORAKRK  TERAEEZE(K
AEIEABERERE  BRAFAREGR
B{LARBERF N -RAREFEN - A&
B % H479% of % A B( 15 B T 8 %
22.28%) F FEMBRAL227ETARE -
& W B14.13% - 729 B3I A& B 8l
EEHERHEEENSEER -

TR A B R A & 4 6 Bl ET I 8508 B B
i

2024 2025
T —B-HE
474 479
24.61% 22.28%
273 294

76 100

125 85

210 163

162 182

102 134

213,580,723.2 226,504,686.0

4.04% 4.13%
1,545,082.8 346,272.3
0.72% 0.15%
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Moreover, the Group identifies and evaluates potential ethical impacts, risks, and
opportunities in its R&D activities through institutionalized processes. These
assessments cover three core areas: animal welfare, protection of participant rights,
and professional competence of research personnel. Regarding animal welfare,
Hepalink continuously identifies and assesses potential ethical concerns and risks
arising from the use of experimental animals, including unnecessary suffering and
overuse. These evaluations are conducted in accordance with national animal
welfare regulations, the review requirements of institutional animal care and use
committees, and the 3R principles (Reduction, Replacement, Refinement). The
Company also evaluates how insufficient animal welfare measures may affect its
reputation, regulatory compliance, and R&D progress. With respect to participant
rights, the Group identifies ethical risks related to informed consent, data privacy,
and medication safety in line with domestic and international ethical standards,
including Good Clinical Practice (GCP) and the Declaration of Helsinki. The
Company assesses potential compliance and financial impacts that may arise during
study design, participant recruitment, and data management, including risks of trial
suspension or regulatory sanctions. Concerning research personnel, Hepalink
identifies operational deviations and ethical risks that may occur if staff involved in
animal experiments or clinical research lack appropriate qualifications or ethical
awareness. The Company regularly evaluates training gaps and their potential
impact on research quality and regulatory compliance. Finally, Hepalink analyzes
these identified risks based on their potential impact, likelihood of occurrence, and
the affected segments of the value chain, including R&D, clinical trials, and biobank
management. The Company prioritizes risks according to their significance to
ensure that ethical governance is effectively integrated throughout the entire R&D
process.

The Group has established comprehensive ethical management and monitoring
mechanisms that cover the entire R&D process. The Group institutionalizes,
digitalizes, and normalizes regulatory requirements to ensure that ethical risks in
pharmaceutical and biotechnology research are effectively managed through early
identification, continuous monitoring, and ongoing improvement. Through the
review systems of the animal research ethics committees and clinical ethics
committees, all research projects must obtain ethical committees approval before
initiation. Hepalink continuously monitors the conditions of animal experiments,
including housing environments, anesthesia and pain mitigation measures, animal
health, and overall compliance. In clinical research, the Company regularly evaluates
participant informed consent, data confidentiality, medication safety, and adverse
event reporting to ensure that participant rights are fully protected.
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The Group also employs digital tools to document and track animal experiment
procedures, clinical ethics approvals, staff training, and adverse event records. By
systematically monitoring R&D processes and ethical risks, the Company enhances
data accuracy, integrity, and traceability. To continuously improve ethical
management effectiveness, Hepalink conducts annual internal audits and self-
assessments of R&D ethics and dynamically updates systems and procedures in line
with new regulatory requirements and industry best practices. In terms of animal
welfare protection, Hepalink strictly complies with animal welfare protection laws
and ethics committee requirements, fully implementing the 3R principles (Reduction,
Replacement, Refinement) to minimize, replace, and optimize animal use. The
Company also ensures the “Five Freedoms” of experimental animals: freedom from
hunger and thirst, discomfort, pain or injury, fear and distress, and the ability to
express normal behavior. Regarding participant rights, the Group strengthens data
protection, medication safety monitoring, and adverse event reporting in strict
compliance with Good Clinical Practice (GCP) guidelines, Measures for the
Administration of Adverse Drug Reaction Reporting and Monitoring and the
Declaration of Helsinki. To ensure professional competence, all personnel involved
in animal experiments are certified and undergo regular training in GCP, research
ethics, and clinical standards. In 2025, a total of 10 clinical research personnel
completed relevant courses at the National Medical Products Administration
Institute of Executive Development and obtained certificates.

Indicators and Objectives

To strengthen innovation-driven capabilities and enhance the scientificity and
forward-looking nature of R&D management, the Group has set clear objectives for
R&D direction, pipeline layout, cooperation strategy and achievement
transformation, so as to respond to changing market demand and continuously
improve innovation mechanisms. Concurrently, the Group has also set
comprehensive technology ethics management objectives to comprehensively
elevate the ethical and compliance standards of R&D activities, covering core areas
including animal welfare, subject rights protection, research personnel ethics
competency, and data management. Through the dual-track advancement of these
R&D strategies and technology ethics governance measures, the Group not only
strengthens the reliability and safety of R&D work and enhances institutional
execution in technology ethics governance, but also further fosters trust among
regulatory authorities and external partners, while effectively mitigating potential
risks arising from ethical risks, compliance incidents, or research deviations.
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Indicator

EE

Focus on unmet clinical needs as the orientation of
innovative R&D

BENARBNROBRABIIEREFAEER

Diversification and balance of pipeline

ERZTETYE

Global and regional layout

B IR EC R B

External scientific research cooperation and achievement
transformation

SNEBRIET & 1 SRR R B 1L

Data breaches and privacy violations in clinical trials

B K A BB RN RRILEFLE M

All animal studies designed and conducted in accordance
with the 3R principles (Reduction, Replacement,
Refinement)

PREEMMRGLIRRA AL - BR - BL)ETRE
BT

Annual update rate of the ethical governance system

MEmEEEHEFRENX

Ethical and technical competence of research personnel

R A B 32 B 1l B
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Objective
BE

Continuously optimize the R&D portfolio to ensure that each new variety
corresponds to a clear disease gap or has clinical differential advantages
SEECHEAS  BRT-FELEY R UERAREBROAER
KERLEY

Maintain a sound combination of the three R&D models (the trinity of
“independent R&D + collaborative R&D + project introduction”) to ensure
a balanced distribution of the pipeline at different stages and in different
fields

1%¥%Z*Eﬁﬂﬁ’é$§‘t<FE$ﬁH%§+D{’Fﬁﬂﬁ’éﬂéﬁ SIEIN=f—8)HNER
HHEE BREGABIRABR  TREHNHFEDM

Strengthen regional implementation capabilities, deepen cooperation
with international pharmaceutical enterprises, and enhance
commercialization preparation

bR e ) - WIRFFERBIRR B A IERE - WANSR R L
Continuously deepen cooperation with universities and research
institutes, strengthen alliances with domestic and foreign scientific
research institutions, and enhance the transformation speed and
application depth of technological achievements
FERCESR RN EE - MR EE AR B Rt
Bl p RV (LR E R ERRE

Zero incidents.

O RARRIE M

Ensure that all animal research is conducted ethically, legally, and with
respect for animal life.

Continuously optimize animal care, anesthesia, pain mitigation, and
environmental conditions to minimize discomfort caused by research.

HMRAFEDYATEDERE SEZRTEELMAAIRE FHET -

FEECDHYRE MK RBRERREE  EHYRPRGEROTE
fRE&IE o

Review, update, and revise the system at least once per year in
accordance with regulatory requirements.
BERL - RRETETERLENLEE]

Promote a culture of continuous learning, encourage internal

discussion and knowledge sharing on ethical issues, and ensure that

all research personnel possess sufficient ethical knowledge, technical
competence, and meet legal requirements.

HEBRES2E L RERBEZEANANBRN TR o WARFTA R
MABEARBRAN B - BKilrgen w/ﬁ% ERER -
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During the reporting year, the Group also achieved phased progress and results in
a number of key R&D projects, and formulated long-term objectives for different
R&D projects, further verifying the effectiveness and forward-looking nature of the
Group’s innovative R&D system and laying a more solid foundation for subsequent
clinical development and commercialization. Additionally, the Group has achieved
significant breakthroughs in digital and intelligent innovation. In September of the
Reporting Year, the Ministry of Industry and Information Technology officially
released the "2025 5G Factory Catalogue", and Hepalink Pingshan 5G Digital and
Intelligent Factory was successfully selected based on its leading digital and
intelligent architecture design, smart manufacturing capabilities, and innovative
scenario applications. This makes the Group one of only 14 enterprises in the
national pharmaceutical manufacturing sector to be included, and the only
pharmaceutical enterprise in Guangdong Province to make the list. The digital and
intelligent construction achievements at the Pingshan Factory not only demonstrate
the Group's cutting-edge exploration and implementation capabilities in the "5G +
Industrial Internet" direction, but also signify that the Group has developed
replicable and demonstrable benchmark cases in smart manufacturing, process
reengineering, and data-driven decision-making, providing strong support for the
Group's innovation-driven and high-quality development.

Meanwhile, the Group actively promotes patent application, document
management and technical confidentiality systems, forming a rigorous patent
layout and protection system to safeguard the Company’s long-term development
interests and enhance market competitiveness and technological innovation
capabilities. During the reporting year, the number of granted innovation patents
of the Group was 3; the number of invention patent applications was 7'°. As of
December 31, 2025, the Group had obtained a total of 108 granted invention
patents in aggregate, demonstrating the Group's strength in independent R&D and
technological innovation. Through the integration of knowledge management, R&D
process control and change management, the Group has effectively protected R&D
achievements, promoted the industrialization of technologies, and maintained the
compliance and effectiveness of intellectual property governance.

The Group strictly complies with relevant laws and regulations on the protection of
intellectual property rights, and no violations occurred during the reporting year.

0 Including 6 independently developed and 1 assigned development
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Key R&D Project Objectives

R&D Project
| A

Current Progress
HEER
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FTEMREBER

Intended Goals

REIINER

Expected Impact on Hepalink's
Future Development

BRAHATRRRBEROTE

Anti-Pulmonary Fibrosis
Heparin Derivative
Inhalation Formulation

M EBECEFERTEDR
ABLEI T B

Preclinical research stage

B IR A A 5 B R

Submit an Investigational New
Drug (IND) application to advance
the project into clinical
development. The long-term goal
is to successfully develop a Class
1 innovative drug for the
treatment of pulmonary fibrosis
with independent intellectual
property rights.

& S HT B PR S5 (IND) 51 55 - HE
HEAEARKAEER k&
BRERINAELER BT ME
ERER U B0 1 R BT EE -

This project will facilitate the
Company's efforts to build a
diversified innovation pipeline.
Should the R&D prove successful
and result in market launch, it will
generate new growth drivers for the
Company's performance and exert
profound positive impact on the
Company's long-term sustainable
development.

BEORAREREZ TCWEIFER -
EREKIE EH - B ARRTR
O EERRE  WEHRARREA
SEEREERENEBZE -

Controlled Microbial
Fermentation Technology
for Heparin Precursors

PF=ATEE AT & B
At 218 B

Achieved breakthroughs in
key core technologies,
reaching advanced domestic
and international standards.
Achieved heparin precursor
synthesis in probiotic
Escherichia coli with yields
reaching the highest level
currently available outside
of the Escherichia coli K5
strain (pathogenic strain).
BB O BT R - E R
NONEHE KT - B E E B
AERETERFEMNE
AR E2EBAIKRKREBR
B K5 B AR (B M & KD A

S B BIKF o

Closely follow synthetic biology
R&D technologies, deploy
biosynthetic heparin technology,
and break through technical
bottlenecks in biosynthetic
heparin.

EHARENBHERN - BB
EWARIFRRMN - REEDE
PRFF =B BT HRER o

This project will actively promote the
heparin industry’s transformation
from “resource-dependent” to
“technology-driven”, establishing
technical pathways for heparin
biosynthesis, reducing industry
reliance on resources, and further
lowering production costs.

RMEBITRTEN [ ERKHEE
AR EEE A | TR EEY
BB MR - BRETEHER
BVHRRE MM — SRR AR
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Current Progress

HEER

Intended Goals

REINNER

)
=

Expected Impact on Hepalink’s
Future Development

ARHABRREROF

Quantitative
Characterization
Technology for Adverse
Reactions of Animal-
Derived Heparin
Polysaccharides and
Structure-Activity
Relationship

BYMRTEZRAIRRE
HEEBRETER
BTt 751 B

Conducted traceability
investigations on batches of
heparin APIs with adverse
reactions; the structure-
activity relationship between
heparin structure and
immunogenicity has reached
definitive conclusions.

HARRER XA ERH
EETHIR TRERR
RRRUEBURBERD A B
WS

Improve Hepalink's quality
control system and enhance
product quality.

This project adopts a collaborative
model that combines the strengths
of research institutions with leading
pharmaceutical enterprises,
achieving embedded application of
research outcomes, establishing
application demonstrations for
characterization of critical quality
control parameters of heparin-based
drugs, and elevating product quality
standards.

PRI i BR B SR A bR R i &
WEEERR  BRFITKROTA
NER BUNFZHEEMETHE
SYRBNERTE RBAERE

EKF e

Heparin Precursor Synthesis
and Multi-Site Glycan
Structural Modification

FrEpleea R MBS AR
ST TIA R

Completed pilot-scale
amplification of heparin
precursor fermentation.

5T KT 2 B B8 3 B 00
K -

Establish microbial manufacturing
technology for heparin, securing
industrialization priority.

TEMAEMEET RO XM - &
MEZELEEE-

This project adopts a collaborative
model that combines the strengths
of research institutions with leading
pharmaceutical enterprises,
achieving embedded application of
research outcomes, establishing
microbial manufacturing technology
for heparin, securing industrialization
priority, and reducing constraints on
product development arising from
raw material sources.

FRERRH A M S B RE SR SR b oR B &
BEERR  BERMFIAKRNEA
XER TRMEYHERFENR
o BERERAEEE BREMER
ORI E 3 R VPR o
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Intended Goals

REINNER

Expected Impact on Hepalink’s
Future Development

ARHABRREROF

Key Technology R&D for
Bio-Synthetic Heparin
Polysaccharides Targeting
Acute Inflammation

EYaROBEZERED
FFEZREAED R
MiEtE IR B

Hepalink has completed the
construction and expression
of nine active heparin
biosynthetic enzymes,
established three synthetic
processes for preparing
heparin polysaccharides/
oligosaccharides with
different characteristics,
prepared a series of
compounds, and screened
out compounds with in vitro
anti-inflammatory activity.
Process optimization and
scale-up are currently
underway.

BRI AL DE Ed =0 i
iR RE TREITS3
BREEBIRAEBEOFES
W BEROERIE  flE
B — RIbE I & E B
BEERBIMMAEENLE
Y EEETTEEEN K
BUK e

Obtain a lead compound with
therapeutic potential for acute
inflammation.

11T A R M A
BSEEILAY -

Through university-enterprise
collaboration, projects are conducted
to facilitate the translation of
synthetic biology technologies from
research to practical application,
providing new sources and methods
for obtaining heparin-based
polysaccharides and oligosaccharides,
and enhancing the Company's
technological competitiveness.

BRARECEENTEARRERIER €
H#E B PR ) B BT AT 5T R B R
BB RERBEZE BERH
EREEAOARMN TR - =27 R
B RMEF ) -

Key Technology R&D for
Innovative Drugs
Targeting Pancreatic
Cancer

VR B IBR AR R Al B 22 )RR 4R
HAlrAT A B

Hepalink has successfully
obtained a novel heparin-
based glycosaminoglycan
compound with therapeutic
potential against pancreatic
cancer and completed
pharmacodynamic,
pharmacokinetic, safety,
and tolerability evaluations.
The compound has received
approval for Phase |

clinical trials.

BX Th % 15 7] R B IR AR = 8
M= ZEBLAY
TEREM - BR 22
MXHFE: TELES
HiRR R SRR L -

Obtain clinical trial approval for a
novel drug for pancreatic cancer
treatment.

ER1EAERIRENRINED
B PR B BR L F o

As the first independently developed
drug in Hepalink’s innovative drug
pipeline, following clinical trial
validation, it is expected to obtain
marketing approval, providing
patients with new treatment
strategies and enhancing the
Company's overall capabilities in
innovative drug development.

FRAFAFEERERTHEE
BifmiE - KFEEKAARNERR
FEEMS LT REERETNE
BRE AR EANERER
BTEMGARED -
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RESPONSIBLE PROCUREMENT AND EQUAL TREATMENT OF
SMEs

Suppliers are our critical partners. The Group has established a set of supplier
management policies to meet operational needs while taking into account
environmental and social responsibility requirements. The Group has adopted the
formal Bidding and Procurement Process to regulate its bidding and procurement
activities, improve the efficiency of procurement implementation, and ensure the
smooth and orderly conduct of bidding. In respect of the supplier appointment
policy, internal procedures including the Supplier Admission and Change Process,
Supplier Inspection Management Process, Material Supplier Audit Management
Procedures, Standard Operating Procedures for Material Supplier Audit, Procedures
for Graded Inspection and Management of Qualified Material Suppliers, Procedures
for Management of Qualified Material Supplier List, and Third-Party Management
Policy assist the Group in selecting and managing suppliers. Through a series of
measures including qualification verification, sample confirmation, trial supply,
product inspection, risk assessment, audit supervision, and performance evaluation,
the Group comprehensively reviews suppliers’ performance in quality, environment,
safety and other aspects, so as to implement full life cycle management over
suppliers at all stages including selection, admission, audit, maintenance,
performance assessment and elimination. In addition, when developing new
suppliers, the Group follows the 5Rs Principle:

o Right Quality: The quality of products supplied by suppliers meets the
Group's quality and usage requirements.

. Right Price: The price is reasonable and competitive.

. Right Time: Production capacity/services can meet demand with timely
delivery response.

o Right Quantity: Products can be supplied in accordance with order quantity
requirements.

o Right Place: Priority is given to domestic suppliers and those geographically
close to the Group, so as to improve procurement efficiency while reducing
procurement material costs and risks such as geopolitical risks.
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Supply Chain Security Management Strategy HEEZZEEEHK

The Group attaches great importance to the security and stability of the supply AEESEEREEENT2MEIEBETE - Bt
chain. Therefore, it actively enhances supply chain management capabilities and BIERAMEREEENRERIE W FHF
strategic deployment, and continuously identifies and assesses supply chain-related BHA R EEAE A RS RS o B
risks and opportunities. By strengthening supplier management, improving risk MMAEEEEE  TERBETES KIE
monitoring mechanisms and enhancing collaboration efficiency, the Group is FAHRARE  AEEBRHBRREEREEESE
committed to making the supply chain operation more resilient and sustainable, so EMEAFEY  BAEERRNOELER
as to provide a more solid guarantee for the Group's future business development BEREBHENRHEEENRE o

and long-term competitiveness.

Affected Potential
Risk/Opportunity Risk/Opportunity Impact Risk Time  Value Chain Financial
Type Description Level Horizon Link Impact Response Measures
ERkEE FENEER
Bk HERR Bk /#EHD FERN & RE BEMKYE EHER
Supplier Compliance Poor performance of upstream ~ Medium Medium to  Suppliers, Ripple risks from - Strengthen ESG audits of
Risk suppliers in environmental, H Long Term  Legal, ESG ESG incidents, suppliers and execution of code
HEES KRR safety or social responsibility FRH e - failure in of conduct signing
aspects may cause reputational EIS ESG customer audits, TE G a8 4 {1 FE I BV ESG B 1%
impact and compliance risks termination of RTREREE
EHHRERTRS  R2904t cooperation - Consider establishing supplier
SEAAERRENE  AHE ESGEHESE guidance and improvement
HEEZEESRER B EPERX mechanisms, and conduct
2 AL regular assessments of suppliers’
CSR performance
ZEMAEEBHIUE KA
NREHYHREANCRER
AT
Cross-border Supply Supply disruption caused by Medium Mediumto  Procurement, Increased tariff - Explore and develop new
Risk (Geopolitics) changes in trade regulations, H Long Term International costs, switching markets and diversify suppliers
75 B4 e L B sanctions or tariffs in specific R Suppliers costs, supply as alternative sources
(HE&BUR) countries R BB disruption RV HEFMSE RS T @’
RHREREZHER  #135- HER BB EEERRERRER
AREHEHERETR BENA - HE - Cross-regional supply chain
M| layout
SEfEEn R
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Affected Potential
Risk/Opportunity Risk/Opportunity Impact Risk Time Value Chain Financial
Type Description Level Horizon Link Impact Response Measures
ERkEE FENEES
B/ HBEER Bk /BB HR FERN RE BUENBEE 5
Information Security Weak information security Medium Medium Information System - Conduct information security
Risk management of suppliers F Term Management, downtime, data reviews on suppliers
BAR2ER leading to system intrusion, P Procurement, leakage, HEFENL2ES
data leakage or malicious Suppliers compliance - Sign data protection agreements
attacks spreading to the BEAEHE &R risks, brand to prohibit relevant information
Group's systems & e damage disclosure by third parties
HEBRNENZEERERSE ZHGE EH REEHRERDE BULXE
HEGAR EHRIIEAEE % AR A =HBEHEREA
BEETIAEENZRS B mExE - Encrypted transmission and
authority control
NE G REREE
Sustainable As supply chain awareness of High Long Term  Upstream Lower - Consider co-organizing
Procurement sustainable development and = R Suppliers transformation environmental and social
Opportunity ESG increases, Hepalink can L ER costs, reduced training with suppliers
A ERERS upgrade environmental, quality compliance ZREMERERRERMLE

and safety standards and
engage suppliers with ESG
practices to reduce
transformation costs and
strengthen overall supply chain
competitiveness
REMEBHTREERR
ESGHEZRNES BLEnT
RARE E8HRZRE.
RREBESGHHER - (&
BIURARBCHEERRR
£V

risks, enhanced

brand reputation
BESERAK
BEAERER -
RAMBES

REE

- Conduct EHS management
audits on material suppliers,
covering three modules:
environmental protection,
occupational health and safety
management
N8 % ) B JE P O EHS & 12
ETES AAIRER B
ARE REEB=ARR
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Impact, Risk and Opportunity Management

The Group adopts the principles of fairness, openness and impartiality in tendering.
To foster a sound competitive environment among suppliers, it accords equal and
fair treatment to all suppliers in procurement business management, ensuring the
procurement process is fair, impartial and honest, so as to regulate market and
procurement practices. The principle of confidentiality is also one of the overarching
principles governing the Group’s procurement activities. Any information accessed
by procurement personnel in the course of procurement activities must be handled
in compliance with the Group’s confidentiality policy and shall not be disclosed to
any third party, so as to ensure the orderly conduct of procurement activities and
control information security risks of suppliers.

The Group has formulated the Operating Guidelines for Supply Risk Management,
and established and continuously improved the supply risk management mechanism
based on its existing organizational structure, data foundation and management
tools. Supply risks are categorized into two major types: supplier qualification risk
and material supply risk. In respect of qualification risk, the Group classifies
suppliers into four qualification risk levels according to their business qualifications,
operating conditions, litigation cases, news and public opinion, among other
factors: Lower Risk, Low Risk, Medium Risk and High Risk. The Group uniformly
uses Qichacha Professional Edition to inquire about and monitor the qualification
risks of domestic suppliers, adopting its risk classification standards; for overseas
suppliers, verification and monitoring are conducted through on-site inspections,
market surveys, professional websites and third-party reports, so as to ensure ex-
ante review upon new supplier admission and in-process review prior to signing
procurement contracts. In respect of material supply risk, the Group classifies
materials with supply risks into Category |, Category Il, Category lll and Category IV
according to the impact of material shortages on production disruption or sales.
Meanwhile, dynamic supply and demand data are used in conjunction with
commonly used analytical methods including the PESTLE" model, SWOT" model
and the Supplier Perception Model to assist in judging material risks (the above
models are for directional reference only and are not mandatory; they may be
selected based on actual business conditions).

" A strategic management framework for analyzing the external macro-environment
by examining six dimensions: Political, Economic, Social, Technological, Legal and
Environmental

12 Strategic planning for identifying Strengths, Weaknesses, Opportunities and
Threats
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TE ERRHEBER
AEEBRBAF 2R RENBRRA R
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BHERRBEBTR REUERATZA
SEHRERRBEONERIZ —-RBAER
ERBEDTEBIOEMEN - BAEF
FEBHREHE  TEOERNE=SEE -
NREBRBLISDEFHRREFHERNE
Az 2R -

REBBE(EERBREZIZERTE) - WK
AAMEBER BRBRERKETEIAR &2
VUHETEHERBREEED - EEEER
b &l 5 A E A S R b B R E R S
RE -EEERBRIE  ASERBEEERD
IHEE  E&HRR - FARNG  FHEBS
AE - BHEFESSAMEELERBRER &
KER  KEE FEER - &R -  KEBH
—FRICEEEXER] ERWEERAMHRE
AMELRE  AAERRS RIZAE  FHME
EERBERIBBER MEAE SXEHUK
FZFRESETANETEREEE  BRE
FHEEEASTHENES  WEEFTK
BENMETERES - EYREERR S
e AEBEEDREREEEPH KIEE
FENREE SEBHRERRNOVEES A
FCNE N\ V- R BEREESRE
SkE B RE B o B DAPESTLEV R AY « SWOT™2 8
AREEERARREEAIMAE AN
R BORR H DR E B (MR A IE S R 2%
WIERBI B AIRBEREBBRER)

" & B AR BUA (Political) ~ 4% 7% (Economic)
& (Social) + B (Technological) * %7 (Legal)
T 3% 35 (Environmental) 7S A B 0 2 47 4h
HRBIRE MBS T EIES
L2 # Bl E 5 (Strengths) ~ 55 2 (Weaknesses)
& (Opportunities) £ 5\ & (Threats) &) & B
R E
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When procurement personnel identify a supplier as Medium Risk or High Risk in the
admission or cooperation assessment, they shall immediately provide feedback to
the demanding department and relevant responsible departments through the
supplier admission approval process, contract approval process, WeChat Work,
email or meetings, and prioritize the replacement of the cooperating supplier. If the
demanding department still insists on cooperation, it shall consult the Group's
Legal Center and obtain approval from at least the first-level supervisor of the
demanding department, after which the demanding department shall take the lead
in formulating response measures to mitigate relevant risks. After signing the
cooperation contract, the demanding department shall continuously track the
supplier's performance until the performance is completed and the risk is relieved.
When procurement personnel estimate potential material shortages or risks based
on supply and demand analysis, they must promptly complete the List of Supply
Shortage and Risk Materials, or issue early warnings to the demanding department
and relevant responsible departments through production scheduling meetings,
S&OP meetings, special material risk communication meetings, and jointly
formulate response measures. In addition, continuous tracking of risk changes and
recording of risk data are required until the material supply risk is completely
relieved.

ERBABEEANKS EFE T H R E 4 E
BAEFRRSKE AR BN BHEER
HEAEIRE ARBHRE - DEME - B
HgRSHAMTERIPPIREEEEEM
[REg - WEEHEBERESEHER  MFRE
FIDEBEEE RIBABAASEENEBESP O
ERCUELEERBA—GHEERAER - B
ToREPIEE S T EE AR AR o
EEBENE  FRBATHEEHMHEEDE
Wk EERHTA - BRER - EREBA
SREHREEZ RSN BEVAATELER
R E R YA KRR IE SRR R ER
Y kEE) HEREEAEE  SKOPE
FoBEVHEARBBEE SN AEFKIDM
RABBEASDMIBEEL R TEY
& e o LA - TR AR E MR B B b I RE SR RS
HiE - BEYREERB T 2R -
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Through forward-looking risk identification, timely cross-departmental collaborative FRATEEORBZRN - EENBEBPIHR
early warning and ongoing management tracking, the Group has effectively BERFEUENEEER AEESUBR

reduced the impact of supply fluctuations on production plans and order delivery, PREEERSHEEFEMETERINERD
enhancing the stability and resilience of the overall supply chain. Furthermore, the e RATEHESEOBEMHEIME - 1t
Group regularly conducts quality monitoring of suppliers to continuously elevate S AEERTHSETHHERNE S8BT
the standards and requirements of supply chain security management: THREHEZRLZE2EENKERENX

Supplier Inspection

HEBER

Supplier Appraisal

HEEEZ

Supplier Audit

HERES

The Group comprehensively assesses whether supplier inspections are required based on factors such as
the importance of products or services provided by suppliers, business continuity risks and complexity of
cooperation. Inspection methods include questionnaire surveys and on-site inspections, with evaluation
indicators covering basic qualifications, supply and service capabilities, response and delivery capabilities,
quality and safety control, and risk assessment.

AEBBEKBEHREIMIERERIBREHEZE  EBEHUERR  AEEHESHEE G HE
CHEAREEEZER EXFALERNEATHRISERNE  AHESREENES #HEERS
Beh - BEEINMNEN  EERTE2ET  UREBRIHES@E -

In principle, the Group conducts annual review and appraisal of all suppliers, and ad-hoc appraisals
when necessary. Upon completion of appraisal for suppliers shortlisted in the year, procurement
personnel shall compile the results in the Summary of Supplier Appraisals for record. The appraisal
results shall serve as an important basis for selecting cooperating suppliers for future procurement
needs, as well as a reference standard for supplier incentives, commendations and elimination.

REI L AEBEOSHHEFETFELBREN  UTRBERETHERST - EFEABMHERTK
iz RBAEBERF AN HEERETZERTHES - STERBERAREERBTRE
EEAFEHERNEZNE  MEAHERRE  REEELAN2ERE -

The Group conducts on-site audits or documentary audits of suppliers based on material classification
and the degree of impact on product quality or the accuracy of inspection results. The audit cycle is
determined according to the importance of materials to products, so as to ensure that suppliers
continuously meet quality management and safety requirements.
AEEBEKBYHOBLEHEMESIRRERERENTERET  HHEFRTRSEAXER
Eitc B ABARYHEERONEZUEMNE  URRHENBERFEEEERLTEESK -
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The Group not only attaches importance to the stability of raw material supply, but
also regards supply chain sustainability as an important management principle.
When screening and developing new suppliers, the Group introduces sustainable
development criteria and strictly verifies their operating qualifications, covering
whether their production and business activities comply with environmental
protection, labor laws and other relevant laws and regulations, so as to ensure the
legality, compliance and responsible management of the supply chain from the
source. To establish long-term and stable cooperation with material suppliers and
ensure that their products meet health, safety and environmental (EHS)
requirements, the Group has formulated the EHS Management Specifications for
Material Suppliers, and conducts reviews on the EHS management of its material
suppliers to safeguard the stable operation of the Group's production and business
activities. The EHS review of material suppliers mainly covers three modules:
environmental protection, occupational health and safety management. Below is
the general content of the EHS review for material suppliers:

Environmental (E)
B 1R (E)

Occupational Health (H)
B R E(H)

—  Whether environmental protection- —  Whether occupational health

related systems and procedures have management systems and operating
been established and effectively procedures are established and

implemented; effectively implemented,;

BRI BERRITEERRFRABD
i 2 B AR

—  Generation and discharge of wastes
(waste gas, wastewater, solid waste);
FEEY (FER - FEK - EEEY ONE
EEBERIER

—  Whether the supplier has obtained
the necessary pollutant discharge
permits and compliance in
outsourcing disposal of hazardous
waste;
REMFVENG IS E NERE
ZORENERM

REBUVERBTRERREER
2 IR E R AR

—  Whether ensuring the provision of
safe drinking water and sanitary
facilities for all employees
EEHRARR/REBEIIRHZ 2N
FR K R {81 3% B

—  Whether adequate sanitary facilities
are provided (e.g., clean restrooms
and handwashing equipment);
B R AR S B R (a8 F
BV T [ BE F R )

Environmental, Social & Governance Report 2025 ¥ « tt & R BJa# &

121

AEBTEERREMEEENETE N - R
TS EEN A EMEAREEERRA -
EHEEEE AR EESR  NEHES
AR FEERER  UHELEEEEITR
BERZ REHLEHGEEIDHRESHER
BIRE - BEESHBEAEERESR  {RHE
BRBREENESZAREETEE - BER
myRtEmEYRY  BENAERE I
BREMEHNERFTESRE T2HIER
RAE(EHS) AR Z K - NEBE B (R ERE
EHSE IR 86 ) » ¥ A5 E a9 ¥ K i FE B EHS
EIBIERETES  NIREQA R EELLH
BEET - WA HERNEHSEERT E2 R
ERR BEERERLE2EE=RKRM - AT
BREYBEEREHSHBEARTD ¢

Safety Management (S)
ZE2EHE(S)

—  Establishment of all-staff safety
production responsibility system;
2EZREEREHRILEBER

- Whether safety investment plans
have been formulated and their
implementation status;
RAGELZERAEREBRER

- Safety risk assessment and hidden
danger investigation and remediation

status;
ZrEBRIERE2EEHEELRE
B

—  Whether approval systems and
supervision are implemented for
high-risk operations including hot
work, work at height, confined space
entry and lifting operations;

Ph mE - XREM - AEERER
TER B DI TRUE SIS R B
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IR IE -

Environmental (E)
R1R(E)

Occupational Health (H)
B ERE (H)

Safety Management (S)
ZE2EHE(S)

Whether environmental risk
assessments have been conducted
and corresponding control measures
formulated;

& & R IR AR 3L B 5T 30 I E AR e
BB IR BE
Establishment and implementation of
environmental emergency response
plans and environmental impact
assessment (EIA) documents.
i%f%ﬁﬁ%ﬁ%&%fﬁt%;“%fﬁ( AT
MR EmBATIER

If accommodation is provided for
employees or contract workers (e.g.,
staff dormitories), whether such
accommodation is safe, clean, and
meets basic requirements (e.g., fire
safety, emergency measures, etc.);
MABIXGRIREH®HER(WMET
BE) ZABREEER:  BR-
WHAERERK(GIHEGZZ - &
SREE)
Whether appropriate and compliant
personal protective equipment is
provided for employees;
EAREBIRHBELFTAZ2RY
&80 A m
Whether occupational health education
and training are conducted regularly;
BEEREHE R RS THRE
Whether annual occupational health
examinations are conducted for
employees.

BREINRFEBRERERER

Whether safety protection facilities
(protective covers, emergency stop
devices) for machinery and
equipment in production areas are
complete;
ié@ﬁﬁ’]%ﬁ SR 20 & (&
B REFRE)RETE
Whether accidents and incidents
(including near-miss incidents) are
recorded, investigated and followed
up with corrective measures;
EWEMH(BRAZREHRDER
8% - AT HEERIEE
Whether regular safety education
and training are conducted (for new
employees, job transfer employees,
special operation personnel, etc.);
EHREETHE2HEEEICGHE
I B FEEES)
Whether safety accident emergency
response plans are established and
drills are organized regularly.
EERBYLEEHESTARILEH
HEOE R
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Meanwhile, in procuring materials, equipment and appliances, the Group also
comprehensively considers their environmental performance. For example, when
purchasing machinery and lighting systems that meet technical parameters, priority
is given to appliances with higher energy efficiency, extending the Group’s
environmental protection vision to all levels of the supply chain. In addition, the
Group maintains close communication with suppliers and continuously supervises
and improves the overall management level of suppliers through annual
comprehensive evaluations and project inspections, so as to ensure the compliance,
stability and sustainable development of the supply chain. During the supplier
review process, the Group also understands suppliers’ risk management policies in
the environmental and social fields, and timely incorporates their performance in
environmental protection and social responsibility into evaluation indicators for
comprehensive assessment and scoring. This initiative aims to promote suppliers to
improve their sustainable development performance, while strengthening the
responsible management and overall resilience of the Group’s supply chain.

The Group continuously promotes a diversified supplier strategy, actively advancing
the diversification of material sources, domestic substitution and the development
of multiple suppliers for single-source materials, so as to reduce reliance on a single
supplier, enhance supply chain resilience and improve delivery stability. Meanwhile,
the Group also strives to optimize inventory management and establish a safety
stock mechanism. By strengthening the collaborative operation of sales, production
and supply, the Group has established an inventory management system including
safety stock and healthy stock, dynamically monitors the actual inventory level, and
timely initiates early warning and control measures to ensure that inventory is
maintained within a healthy and reasonable range, thereby effectively supporting
production pace and market demand.

Environmental, Social & Governance Report 2025 ¥ 3% + 4

123

k=3
=

)3

s
B¢

HEMERABRE

R - EREYHERE  SRAR - KNEETT
ERAZEARRARRE  PINBEXBIRR
PAEEBFETERMSEKELEATE AL
R EMEE  EARENRERERSE
REHfERSEER - L5 AREEHRER
REZNER UEBFEHRANE BEE
REFR FEEBREAHEANEEES
BKF - AERERENS R  BEMENRA
FEER ERERESRET  AEETE
T%M%%E%%&ﬁ@%ﬁMHA“ﬁﬁ
B TERSHEERFREEMSEREETIE
%%ﬁmkﬁﬁh%'%uﬁﬁﬁé%&ﬁ
oo WBREEREHREFRTELTFESR
RRR FARMEAEEHRERENETER
NEEEE -

REEFEEDZ TCHEERE  BiGE
EDHIRZ T BECERLE KR
VBN ZHERRE URESE —(HER
F KRR - SRMC BRI R T RN WIBE
o @A REBNTENELCEFERILRT
REEFHERS] o FBBRICHE  E - HOBRE
fF BUBRZ2EFREEREFEANE
FERENE THERBFKFETHEEE
B ERRRETRE MR G - RET AR
ERFEAGEMNBERN  EMAERIELE
IRETIHHER -

i



\V

RIE g RERRS

Indicators and Targets

The Group has set supply chain security management objectives, aiming to
strengthen the stability, compliance and sustainability of the supply chain, enhance
overall operational efficiency through systematic risk identification and
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management mechanisms, and effectively mitigate potential risks.

Indicator

EE

Suppliers can provide stable raw materials or services that
comply with laws, regulations and corporate standards.

HERBERERE - FAERELEREN RV IR -

Suppliers possess basic compliance capabilities, including quality
management, EHS, occupational safety and data compliance.

HEMEBERESHE N REEEEE EHS BELZ2®EE
Ba e

Supply chain activities must abide by policies on fair competition
and anti-unfair competition, and shall not involve bribery,
interest conveyance or monopolistic practices.

A H R EEERR -

Objective
B

Ensure the consistency of supplier quality and delivery, and
integrate quality management improvement into supplier
management requirements.

MRHEEFMESHIMNN - UHESERRAMNAMRER

EBESL -

Ensure that core suppliers pass the annual supplier appraisal and
comply with Hepalink's Code of Conduct and ESG requirements.
BRZOHMERSBEMERFEER AR EEmNITRAE
AERESG 23K -

Ensure fair and transparent procurement decisions and avoid legal

or reputational risks arising from improper conduct.

BREBRRAL 29 BREAETAWIOSRLEERR -

HESFEHEEEATRFER D EERFEE - TS REK -
MR TTR -

In addition, as a responsible purchaser in the industry, the Group is committed to
treating all suppliers, large and small, fairly. The Group adopts consistent and fair
payment terms, reasonable delivery times and a stable ordering process; payment
terms and delivery cycles are negotiated and agreed by both parties in the contract/
order. To support the sustainable operation of small and medium-sized enterprises,
the Group sets reasonable payment periods for small and medium-sized suppliers
and, when truly necessary, provides advance payments based on the principles of
business rationality and risk controllability, with specific arrangements subject to
friendly negotiation between both parties. The Group has also established a
standardized procurement process internally. Upon completion of material
acceptance, settlement is strictly conducted in accordance with the payment terms
set out in the contract/order, ensuring open and transparent transactions and
compliance with the principle of commercial integrity. The Group has always strictly
fulfilled its obligation to make timely payments to all suppliers, fully demonstrating
the Group's emphasis on safeguarding the legitimate rights and interests of
suppliers and building a healthy, mutual-trust and sustainable cooperation
Ecosystems.
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The table below shows the number of suppliers of the Group segmented by region
in the reporting year. During the year, the Group implemented employment
practices and measures for the proper management of the supply chain for all 2,092

suppliers:
Region it &
China 2]
North America b
Others HAh
Total B

RURAL REVITALIZATION AND SOCIAL CONTRIBUTIONS

Hepalink has consistently maintained a strong commitment to the biopharmaceutical
industry while actively demonstrating its corporate social responsibility. Hepalink
continues to support the sustainable development of the local biopharmaceutical
sector. At the same time, the Company values the expectations and feedback of
the communities in which it operates, proactively responding to local needs,
supporting socially valuable projects where feasible, and collaborating with like-
minded institutions and organizations. These initiatives aim to establish and
maintain trust among stakeholders and contribute to the long-term development of
both the industry and the community. Although Hepalink’s operations are not
directly located in rural or poverty-stricken areas, the Company actively fulfills its
corporate citizenship responsibilities by monitoring the needs of vulnerable groups
and giving back to society through philanthropic donations, educational support,
medical assistance, and volunteer services. Looking ahead, Hepalink is committed
to working together with diverse stakeholders to actively participate in rural
revitalization initiatives, contributing corporate strength toward achieving the
agricultural and rural modernization blueprint outlined in the national “15th Five-
Year Plan”. The Company also encourages its employees to engage in community
service and charitable activities, embedding the value of “giving back to society and
sharing development” into its corporate culture. Through these efforts, Hepalink
seeks to promote social welfare beyond its core business operations and contribute
to a more inclusive and sustainable society.
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During the reporting year, Hepalink donated a total of approximately RMB2.58
million to support multiple community development and charitable initiatives and
organized 183 volunteer engagements across 27 events hosted by the superior
Party Committee and the Party-Mass Service Center. Examples include participation
in and serving as volunteers for the “Shen Gong Heart Power e Supporting a New
Journey” — Shenzhen Federation of Trade Unions’ Hundred Sessions of Psychological
Group Counseling Entering Hepalink initiative. Through this program, Hepalink
helped relieve workplace stress and enrich employees’ leisure time while also
providing professional psychological counseling, themed lectures, and interactive
workshops for grassroots workers and community members. These actions further
reinforced the Company’s corporate social responsibility and promoted the physical
and mental well-being of both employees and the local community. In addition, the
Party Branch at Hepalink's Pingshan facility actively responded to and fully
supported the “Care and Support for Emerging Sectors and New Employment
Groups” initiative organized by the Party Working Committee of the “Two New”
organizations in Kengzi Subdistrict, Pingshan District, Shenzhen. The Branch
proactively donated care materials and mobilized Party member volunteers to
participate in outreach activities. Through these measures, Hepalink has clearly
demonstrated its commitment to social responsibility and the exemplary role of
Party members, contributing positively to the high-quality development of Kengzi
Subdistrict. Additionally, the Group's Party branch has also carried out various
themed learning and education activities, such as visits to the Dongjiang Column
Memorial Hall and Party building exchange trips to CGN Shenzhen Daya Bay
Nuclear Power Station, guiding Party members to draw strength from revolutionary
history and inspiring their dedication through benchmarking against advanced
practices, thereby injecting sustained and vigorous momentum into the enterprise's
high-quality development.
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Visit to the Dongjiang Column Memorial Hall “Empowering Hearts in Shenzhen Federation of
for inheriting the red legacy Trade Union e Supporting a New Journey”
— Shenzhen Federation of Trade Unions’ Hundred
Psychological Group-Counselling Sessions at Hepalink
DERIMAGLESE  BRAEER DRIOE S o B FFAERE |
AlmaTers 0 EEEHEESTL R

Themed Party building exchange activity organized for Party member backbone at CGN Shenzhen Daya Bay Nuclear Power Station
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Hepalink is a globally integrated multinational pharmaceutical company with dual
financing platforms and one of the world's largest suppliers of heparin active
pharmaceutical ingredients. The Group is dedicated to providing high-quality, safe,
and effective medicines and services to patients worldwide, while continuously
expanding the reach of inclusive healthcare. The Company has established self-
operated businesses in seven countries and leverages its global presence to improve
the accessibility and affordability of its products across diverse markets. Hepalink's
enoxaparin sodium injection is marketed in more than 50 countries and regions and
has obtained regulatory approval in over 70 countries and regions, providing
reliable anticoagulant therapy options tailored to different healthcare systems. The
Company implements flexible, differentiated pricing strategies based on local
economic conditions, healthcare coverage, and patient affordability. These
strategies are designed to facilitate the inclusion of relevant products in national
health insurance or public medical programs, enabling patients to access high-
quality medicines at more affordable costs. Looking forward, Hepalink will continue
to strengthen its independent innovation capabilities, advance the development of
clinically value-driven products and technologies, and actively integrate with
international markets. By setting an example for other innovative companies and
projects, Hepalink aims to support the innovation and upgrading of the
biopharmaceutical industry in Shenzhen and across China, while contributing more
substantially to the realization of inclusive healthcare worldwide.
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SUSTAINABILITY-RELATED ASPECTS

Anti-Commercial Bribery, Anti-Corruption and Anti-Unfair
Competition

The Group upholds the highest standards of integrity and honesty, regarding them
as integral components of our core corporate values. We are committed to
promoting business practices centered on anti-corruption, anti-fraud, and anti-
unfair competition to maintain high ethical standards and a robust corporate
governance framework, thereby safeguarding the Group against fraud, corruption,
and other forms of misconduct. In addition to strict compliance with relevant laws
and regulations, including the Anti-Unfair Competition Law of the People’s
Republic of China and the Anti-Monopoly Law of the People’s Republic of China,
the Group has established a series of compliance management systems. This system
forms a strong line of defense against Anti-corruption and fraud, covering all
internal and external business processes.

The Group has established a comprehensive set of policies, including the Code of
Conduct, Monitoring, Complaints and Reporting Management System, Anti-Bribery
and Anti-Corruption Policy, Code of Business Conduct for Business Partners, Code
of Business Conduct for Employees, Conflict of Interest Policy, Third-Party
Management Policy, Gifts, Hospitality and Third-Party Travel Policy, Policy on
Interactions with Healthcare Professionals and Patient Organizations, Compliance
Investigation Management Procedures , Internal Reporting and Investigation
Procedures Policy, Data Compliance Policy and Sensitive Personal Information
Policy, which effectively regulate the conduct of employees and business partners,
conflict of interest management, third-party compliance management, commercial
interaction standards and complaint reporting. In addition, Comprehensive Risk
Management and Internal Control Management System, the Internal Audit System
and Listing Compliance Audit Procedures further strengthen the Group's internal
control system to ensure the effective implementation of compliance measures. For
external control, the Group has established the Legal Compliance Review Standards
for Admission of Chinese CSOs, which regulates the admission process of Chinese
Contract Sales Organizations (“CSOs"), clarifies legal compliance review standards,
division of responsibilities and criteria for outcome determination, and ensures that
business partners comply with national laws and regulations, industry regulatory
requirements and the Group’s internal compliance management requirements.
Through systematic review of business partners’ qualifications, operational
compliance and risk management capabilities, the Group effectively mitigates legal,
commercial and reputational risks in the course of cooperation and further
enhances the transparency and integrity of overall business operations.
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Through the Code of Business Conduct for Employees, Code of Business Conduct
for Business Partners and Code of Conduct, the Group sets clear and highest
standards of integrity and ethics for all employees and business partners, requiring
all parties to maintain and develop cooperative relationships in an open, honest
and transparent manner in business activities, adhere to the principle of fair
competition, abide by the bottom line of integrity, jointly maintain an open and
transparent market competition order, and consolidate the commercial integrity
foundation of the enterprise and its supply chain. To further regulate conflict of
interest management, the Group requires employees to submit conflict of interest
declarations upon joining the Company, in ad-hoc situations and annually in
accordance with the Conflict of Interest Policy, ensuring that all potential conflicts
of interest are properly identified and addressed before the introduction of business
partners or the advancement of transactions. The Group has established an interest
declaration mechanism, with the Declaration of Interest Form available internally
for employees to download and complete truthfully. For actual or potential conflicts
of interest identified in the declarations, the Group conducts reviews in accordance
with the hierarchical approval principle; where further verification is required,
declarants will be requested to provide supplementary explanations, and the Legal
and Compliance Department will conduct further investigations to ensure the
overall process is objective, fair and traceable. In addition to internal policies, the
Group appoints independent non-executive directors to oversee corporate
governance performance and annually engages certified public accountants with
securities and futures professional qualifications to review internal financial
statements and internal controls, enhancing the transparency and credibility of
compliance operations. Meanwhile, the Legal Risk Control Center reviews the
Conflict of Interest Policy biennially and revises it as necessary in light of the latest
laws and regulations and industry practices to ensure continued consistency and
effectiveness between the policy and corporate governance practices.
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The Group attaches great importance to anti-corruption and anti-fraud
management. Through the Anti-Fraud Promotion Procedures, the Internal Audit
Module conducts irregular integrity education throughout the year, including
group-wide integrity promotion and specialized training for key and sensitive
positions. During the reporting year, the Group arranged for approximately 1,600
employees (including general staff, supervisors, middle and senior management) to
participate in nearly 4,000 hours of anti-corruption training. Meanwhile, the Group
continuously collects major fraud cases in the industry and the latest regulatory
information, and develops promotional manuals and educational videos tailored to
the Group’s business characteristics to embed the anti-fraud concept into daily
business processes. Integrity reminders are also issued during key festivals such as
the Spring Festival and Mid-Autumn Festival to strengthen employees’ self-discipline
awareness. For external cooperation, the Group ensures business relationships are
only established with partners committed to complying with the Group’s highest
ethical and integrity standards in accordance with the Third-Party Management
Policy. All third parties must undergo due diligence initiated by the business
department and complete risk assessment, and be reviewed by the Legal
Department before contract signing or payment. If an employee becomes aware of
or suspects a third party has violated anti-bribery and anti-corruption laws or the
Company's policies, they must immediately report such matters via the reporting
hotline or email. Those who intentionally conceal such violations will be subject to
disciplinary action, and those with serious circumstances may have their
employment contracts terminated. Through anti-fraud promotion, third-party
compliance review, reporting and accountability, and ongoing monitoring, the
Group has established a comprehensive integrity and compliance system covering
internal and external business activities, effectively safeguarding the transparency
and integrity of corporate operations.
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The Group has established diversified reporting channels and a comprehensive
investigation procedure for reported incidents to examine and combat any unlawful
commercial practices. Regarding anti-commercial bribery, the Group has established
a full-process investigation mechanism covering acceptance, review, investigation,
evidence collection, disposition and rectification in accordance with regularized
policies such as the Anti-Fraud Investigation Procedures, Compliance Investigation
Management Procedures and Internal Reporting and Investigation Procedures
Policy, ensuring all suspicious activities are handled in a professional, objective and
transparent manner. The Group has established a sound whistleblower protection
mechanism and provides diversified monitoring and complaint channels, including
a hotline, the "Reporting and Suggestions” function on the internal platform, email
and suggestion boxes, to accept named or anonymous reports. The Group
implements strict confidentiality management over reporting information; no one
other than the head of the monitoring authority and dedicated handling personnel
may inquire about, seek or access reporting materials. Without the whistleblower’s
consent, their personal information or reporting content may not be disclosed. All
departments and subsidiaries of the Company shall legally protect the legitimate
rights and interests of whistleblowers and shall not retaliate against them for any
reason. Any act of conniving, shielding, bribing or instigating others to retaliate
against a whistleblower will result in corresponding liability, and serious cases will
be transferred to judicial authorities. If a whistleblower is subject to disciplinary
action or other unfair treatment as a result of reporting, such action shall be
rectified immediately in accordance with the jurisdiction; if the whistleblower's
personal safety is threatened, the relevant departments shall promptly take
necessary protective measures. If the reputation or property of a whistleblower or
their relatives is infringed as a result of the report, the Group will require the
infringer to cease the infringement, issue a public apology and bear corresponding
compensation liability; whistleblowers may also file lawsuits in accordance with the
law. Through the above protection systems, the Group ensures the safety,
confidentiality and impartiality of the reporting mechanism and encourages
employees and stakeholders to report issues honestly without fear of repercussions,
safeguarding the Group's integrity culture and compliant operations.
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The Group adheres to the principle of fair competition, strictly complies with the
Anti-Unfair Competition Law of the People’s Republic of China, Anti-Monopoly Law
of the People’s Republic of China and other relevant laws and regulations, and has
formulated relevant anti-unfair competition rules to prevent monopolistic practices
and maintain an open and fair market environment. Meanwhile, the Group has
implemented anti-unfair competition management measures and relevant policies,
including the Legal Compliance Review Specifications for Chinese Promotional
Materials, which regulates the design, production and use of promotional materials
to ensure legal compliance and protect corporate reputation. The main provisions
include:

o Marketing materials in China shall not contain any fictitious or misleading
information, must not harm the commercial reputation or product goodwill of
competitors, nor denigrate the goods or services of other business operators.

. The implementation of confusing acts is prohibited, including but not limited
to imitating layout designs, slogans, or other elements adopted by other
companies that may lead to misunderstanding or confusion.

o False propaganda and false advertising are strictly prohibited, including but
not limited to prohibiting false or misleading commercial promotion of
product quality, ingredients, usage, sales status, honors received, producers,
validity period, etc. in the marketing materials in China; no promises
inconsistent with the actual conditions of the product may be made; no
fictitious product usage effects may be claimed; no fictitious, forged or
unverifiable scientific research results or statistical data may be used as
supporting materials.

o Marketing materials in China shall not disclose, use or contain trade secrets
of other rights holders.

. Marketing materials in China must strictly comply with applicable anti-
monopoly laws, and any act or content that eliminates or restricts free
competition is prohibited.

o Reaching any agreement with competitors to jointly increase, decrease,
stabilize or maintain prices, discounts or rebates is prohibited.

o Discussing sensitive information such as product costs and prices or other
information that may affect market competition with competitors is
prohibited.

. Discussing or setting fixed resale prices to third parties or minimum resale

prices to third parties with transaction counterparts is prohibited.
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RIE g RERHRS

During the reporting period, no employees of the Group were investigated by
relevant legal authorities, dismissed or disciplined for commercial bribery or
corruption; no business partners had their cooperation terminated or failed to
renew contracts due to commercial bribery or corruption; and there were no
lawsuits involving commercial bribery or corruption. Meanwhile, during the
reporting period, the Group had no litigation or major administrative penalties
arising from unfair competition practices.
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SZSE - Sustainability Report (For Trial Implementation)

Disclosure requirements

WEER

EolF17R-THEARRRS (A
7))

Corresponding section of this report (If the relevant issue is not
disclosed, a full explanation must be provided in accordance with
the requirements of Rule 7 of the ESG Reporting Guide)

HENAREEGH (HEZEREEN RETSERRBREEISE
tHREREFTTDHA)

Response to climate change
JiE 1 SR M b
Pollutant emissions

B AR

Waste treatment
BEEYEIE

Ecosystems and Biodiversity Conservation
HRRRGMEYZ M RE
Environmental Compliance Management
REARER

Use of Energy

82 IR A A

Use of Water Resources
KEJRF A

Circular Economy
JELRY

Rural Revitalization
P ik B

Social Contribution
HeEaR

Response to climate change

Ji& 1 SR M1 b

Environmental Compliance Management
REAHER

Pollutant emissions

VEE 37k 3

Environmental Compliance Management
RIRAHRER

Waste treatment

JEE 2 Y i 38

Ecosystems and Biodiversity Conservation
ERRRGMAEYZ R RE
Environmental Compliance Management
REAHRER

Pollutant emissions

5 R MBER

Waste treatment

BE Z W) B 12

Ecosystems and Biodiversity Conservation
ERRRGREY SR RE

Use of Energy

A2 IR A

Use of Water Resources

KE IR A

Use of Material and Circular Economy
PR A R P A

Use of Energy

B2 IR 7 A

Use of Water Resources

KE TR A

Use of Material and Circular Economy
PRER B Ko 3 P AR

Rural Revitalization and Social Contributions
A R B R At 2 B R

Rural Revitalization and Social Contributions

PR IRE A& E B
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Disclosure requirements

REER

Environmental, Social and Governance Report
RE g kELAWmE

Corresponding section of this report (If the relevant issue is not
disclosed, a full explanation must be provided in accordance with
the requirements of Rule 7 of the ESG Reporting Guide)
HENEAREES (HBEZERKEN BEUTHEREREESE
tHRERETEDHHA)

Innovation-driven Development

B SR &

Technology Ethics

R fm 72

Supply Chain Safety

frEEL e

Equal Treatment for SMEs
FEEGFRRE

Safety and Quality of Products and Services
ERfREeeHEs

Data Security and Customer Privacy Protection
BRLZrETFILERE

Workforce

8T

Due Diligence

ERAT

Stakeholder Communication

Yo

Anti-Commercial Bribery, Anti-Corruption and
Anti-Unfair Competition

REGEBE  RESRRPEZHF
Anti-Commercial Bribery, Anti-Corruption and
Anti-Unfair Competition

REGEBE  RESRRTEEHF

Innovation-Driven Development and Technology Ethics

BT SR ) N B B fm 12

Innovation-Driven Development and Technology Ethics

BIFT SRS R B B fm 12

Responsible Procurement and Equal Treatment of SMEs
BEERBEPNEEFEHFT

Responsible Procurement and Equal Treatment of SMEs
BEERBEPNOEFEHT

Safety and Quality of Products and Services
EmMRBLrEEE

Data Security and Customer Privacy Protection

ER w2 BEFLEBRE

Workforce

8T

Sustainability Governance

ARFEERER

Stakeholder Engagement and Double Materiality Assessment
FHhELERESEE TG

Analysis of Negative Impacts and Risks Related to Material Issues
EZURERREELEERR DT

Stakeholder Engagement and Double Materiality Assessment
BHhEL2EREEEEETG

Anti-Commercial Bribery, Anti-Corruption and Anti-Unfair Competition

REGEBR  RESRRTEEHF
Anti-Commercial Bribery, Anti-Corruption and Anti-Unfair Competition

RE%HE RESERTEERT
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(BEBBEXZMAERAARSF LS
RADKSCQ(RR - HERER
HFRDRG

Index to Appendix C2 Environmental, Social and Governance
Reporting Code of the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited

Part C: “Comply or explain” Provisions

CHa  [TEFHREBR] KX

A

ASPECT A.1
FHEA.1

Indicator A.1.1
EIEAN

Indicator A.1.2
EIZEA2

Indicator A.1.3

EIZA13

Indicator A.1.4

EIZA1.4

Indicator A.1.5

BIZA1S

Indicator A.1.6

EIZAT6

Environmental
Big

Emissions

2358

The types of emissions and respective emissions data.

PEDTE SR R AR B B R R

[Repealed 1 January 2025]
[$A20254 1 51 BRI

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).
EEEERENEE NEAE) R(MER)ZE (WASEEEM -
5E) .

Total non-hazardous waste produced (in tonnes) and, where appropriate,

BIERMG

intensity(e. g. per unit of production volume, per facility).
FEEAESEEYES (UHEE) X(ER) ZBE (Mg ESEA - §IARE
st) -

Description of the emission targets set and the steps taken to reach these targets.

ML AT RIS HEE B 1R MR E DS L BRI ERENE) 28 -

Description of the methods to handle hazardous and non-hazardous waste, and
the description of the waste reduction targets set and the steps taken to achieve
these targets.

MR EEREETERYN L RERMAATAREBRRREDELR
EPTERER ) £ 5%
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=4 0]

Pollutant Emissions

5 AR

Waste Treatment

=Y B I

Waste Treatment

=) Ba 12

Environmental Compliance
Management

Pollutant Emissions

Waste Treatment
REARER

VT RMBER

FE 2 W) Ba 12

Environmental Compliance
Management

Waste Treatment
REGHRER

FE 1) Ba 18
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taMERERE

Part C: “Comply or explain” Provisions
CHa  [TETHREBR]MHKX

A Environmental Chapter
R =4 0]

FHEA.2 BEREA

ASPECT A.2 Use of Resources

Indicator A.2.1

EREA2.

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in
total (kWh in’000s) and intensity (e.g. per unit of production volume, per facility).
RERAISNEER/LEEER(WE - fooh) B2 (U TETREE)
REFE(MAGESEMN §HERKETE)

Use of Energy

BEJR A A

Indicator A.2.2

EIZEA2.2

Use of Water Resources in total and intensity (e.g. per unit of production volume,
per facility).

BREKERFE(NMUNSESEAMN  SERETE) -

Use of Water Resources

IKE R A

Indicator A.2.3

Description of the energy efficiency targets set and the steps taken to achieve
these targets.

Use of Energy

JE1ZEA2.3

O AT SLR B IR E A A aE B R R R E RIS L BRI RRENEY 25

BEIR A A

Indicator A.2.4

JE1ZEA.2.4

Description of whether there is any issue in sourcing water that is fit for purpose,
and the water efficiency targets set and the steps taken to achieve these targets.
FCSKEGEAKR BT B ERRERE - AR IHRAKAZEERAETEL
BRI B -

Use of Water Resources

K& R A A

Indicator A.2.5

Total packaging material used for finished products (in tonnes) and, if applicable,

Use of Material and Circular

with reference to per unit produced. Economy
EIRA25 B EATABEEMENES (AMETE) R (WER) BEEEMIGE - LT A R B AR
ASPECT A.3 Environment and Natural Resources
FHA3 BERRARER

Indicator A.3.1

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

Environmental Compliance
Management
Use of Energy
Use of Material and Circular

Economy
EEA3 HLEBEHHRRERARARERNEATELRERRERFETENTY REARER
B2 R A A
YRR B K3 P A R
ASPECT A.4 [Repealed 1 January 2025]
FHEHAA4 [R2025%1 818 MKR]
Indicator A.4.1 [Repealed 1 January 2025]
EIEAL (74202541 A1 BMIEK]
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Part C: “Comply or explain” Provisions

CHo  [TETHBARE]IKX

B Social Chapter
e =6

ASPECT B.1 Employment

FEB.1 &=

Indicator B.1.1

Total workforce by gender, employment Type (e.g. full-time or part-time), age ~ Workforce
group and geographical region.

EEB.1A RPN  RERR(WEBEER)  FREMN MR DNEELAY - 8T
Indicator B.1.2 Employee turnover rate by gender, age group and geographical region. Workforce
fE1%B.1.2 BRMR - FREFI KR EDHEERKLLE - 8T
ASPECT B.2 Health and Safety

FHEB.2 BEREEZR

Indicator B.2.1

Number and rate of work-related fatalities in the past three years (include  Workforce
reporting year).

1% B.2.1 BEZF(BEERFE)BFRAITHAABRLE - 8T
Indicator B.2.2 Lost days due to work injury. Workforce

J512B.2.2

ATEBERIIEESE -

Indicator B.2.3

Description of occupational health and safety measures adopted, and how they = Workforce
are implemented and monitored.

H1$8.2.3 TR B RREL 2 - WREERNITRERG A - 8T

ASPECT B.3 Development and TraininglIndicator

FHEB.3 BRRIEI

B.3.1 The percentage of employees trained by gender and employee category (e.g.  Workforce
senior management, middle management).

1R B.3.1 BUFIREEHN(NSREERE TREZZE)ASNIIEEBDLL - 8T

Indicator B.3.2

The average training hours completed per employee by gender and employee ~ Workforce

category.
1E1%8B.3.2 BRUFIREEEMNED  BEEETKZIN FHRKE - 8T
ASPECT B.4 Labour Standards
FHB.4 BT AR
Indicator B.4.1 Description of measures to review employment practices to avoid child and forced =~ Workforce
labour.
1512 B.4.1 IR BB A AR R E T RORHIST - 8T
Indicator B.4.2 Description of steps taken to eliminate such practices when discovered. Workforce
¥E1%B.4.2 AR ERBARERE BIERATREE 8 - 8T
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tEMERRE

Part C: “Comply or explain” Provisions
CHa  [TETHREBR]MHKX

B Social Chapter
e =4 0]

ASPECT B.5 Supply Chain Management

7 EB.5 g EE

Indicator B.5.1

FE12B.5.1

Number of suppliers by geographical region.

mipE S D OHERRE -

Responsible Procurement
and Equal Treatment of
SMEs

8 EERME N ET
B4

Indicator B.5.2

#E1ZB.5.2

Description of practices relating to engaging suppliers, number of suppliers where
the practices are being implemented, how they are implemented and monitored.

HAEREEREERNESN AEKTARENNHERHE - ARBBAT
NESEITE -

Responsible Procurement
and Equal Treatment of
SMEs
BEEERBEDPNEEF
FH

Indicator B.5.3

¥E1%B.5.3

Description of the practices related to the identification of environmental and
social risks in each section of the supply chain, as well as related implementation
and monitoring methods.

BB HERSERDNIRE R SERNED - ARBERITRER
Tk e

Responsible Procurement
and Equal Treatment of
SMEs
BEERBEANEETF
Z YA

Indicator B.5.4

Description of the practices that promote the use of environmentally friendly
products and services when selecting suppliers, as well as related implementation
and monitoring methods.

Responsible Procurement
and Equal Treatment of
SMEs

¥E1%B.5.4 MAEREHERREEZ ARRERLRBOES - URBERTRERERE - BEEREBESP/NEET
SU

ASPECT B.6 Product Responsibility

F H B.6 EmEE

Indicator B.6.1

1% B.6.1

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.
EENREXERBHTALREHEHR@EEARMARKNE DT -

Safety and Quality of
Products and Services
ERfREerHEs

Indicator B.6.2

#1%B.6.2

Number of products and service related complaints received and how they are
dealt with.
EEBNERMRBHNRFEE AR X -

Safety and Quality of
Products and Services
ERfREcrEEs

Indicator B.6.3

#1%B.6.3

Description of practices relating to observing and protecting intellectual property
rights.
s EERRENBEREENED -

Innovation-Driven Development
and Technology Ethics
15 58 B o B fw 32

Indicator B.6.4

¥E1%B.6.4

Description of quality assurance process and recall procedures.

R EERTEBIENERQYIEF -

Safety and Quality of
Products and Services
ERfREerEEs

Indicator B.6.5

#E1%B.6.5

Description of consumer data protection and privacy policies, how they are
implemented and monitored.

BB EBRRERLEBEE - ARBEARTRESETA -

Data Security and Customer
Privacy Protection
BERE2ETPLERE

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. F I Th /& & it 3 R B iR 1 AR 2 7
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Part C: “Comply or explain” Provisions

CHo  [TETHBARE]IKX

B Social Chapter
e =68

ASPECT B.7 Anti-corruption

FEB.7 R&EF

Indicator B.7.1

EEB.71

Number of concluded legal cases regarding corrupt practices brought against the
issuer or its employees during the reporting period and the outcomes of the
cases.

REBRBAHBTASEEERBUERENESHFARGNEE RFRBER -

Anti-Commercial Bribery,
Anti-Corruption and
Anti-Unfair Competition
REXxHER  REFERT

BEF

Indicator B.7.2

¥E12B.7.2

Description of preventive measures and whistle-blowing procedures, how they are
implemented and monitored.

Ly S R R RAR T - A RABR AT REE R A -

Anti-Commercial Bribery,
Anti-Corruption and
Anti-Unfair Competition
REEER RESERD

BEF

Indicator B.7.3

Description of the anti-corruption training provided to directors and employees.

Anti-Commercial Bribery,
Anti-Corruption and
Anti-Unfair Competition

$E1%B.7.3 M mESRNE TRENKREFEI - REEEE  REFERD
EEHEF

ASPECT B.8 Community Investment

FHEB.8 HtERE

Indicator B.8.1

517 B.8.1

Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).
EITERERE(NHE  BREE BIHR @E b BE)-

Rural Revitalization and
Social Contributions

AP IR B K i & R

Indicator B.8.2

$51%B.8.2

Resources contributed (e.g. money or time) to the focus area.

EEIRBEMBHAER(MEBEHEMH)

Rural Revitalization and
Social Contributions

AR I R i & H R
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Environmental, Social and Governance Report
R - g RERWME

All climate-related disclosures are presented in the FiERBREBZHESEEYRIE
"Response to Climate Change" section. BILZ2EHAEE -

Part D: Climate-related Disclosures

DXL : RIZFHEBKE

() Governance Chapter
ER =4
19. An issuer shall disclose information about:

BT ANRBRBEERAT TENER

(a) the governance body(s) (which can include a board, committee or Sustainability Governance
equivalent body charged with governance) or individual(s) responsible for  AI{5E%E &8
oversight of climate-related risks and opportunities. Specifically, the issuer
shall identify that body(s) or individual(s) and disclose information about:

BEEERIRERERR W%Lmﬁﬁ%%(Tﬁ%§$A ZEEgEM
FEEREEE)EANER - BE8ME BT ABELAEEBESEA
NWELLTER

(i) how the body(s) or individual(s) determines whether appropriate skills
and competencies are available or will be developed to oversee
strategies designed to respond to climate-related risks and opportunities;
ZHE AR A AT T E AT SRR B E A RS ERE 112k
BB FE S R IR AR A L B AN B Y SRR

(ii) how and how often the body(s) or individual(s) is informed about
climate-related risks and opportunities;

ZEBREABTREEERARME BN AMBEE

(i) how the body(s) or individual(s) takes into account climate-related
risks and opportunities when overseeing the issuer’s strategy, its
decisions on major transactions, and its risk management processes
and related policies, including whether the body(s) or individual(s) has
considered trade-offs associated with those risks and opportunities;
GZRENEAEEERTANKE EARFIARNAREREF
MR BCR mﬂ&¢'mﬁ%Fﬂ@m%Hﬁﬂ%%' RECEY 3
SEATEEZE B EZSRIEAEERRME SRR EGT

(iv)  how the body(s) or individual(s) oversees the setting of, and monitors
progress towards, targets related to climate-related risks and
opportunities (see paragraphs 37 to 40), including whether and how
related performance metrics are included in remuneration policies (see
paragraph 35); and
% % 1 5 M A 40 o] BE G R SRR AR R B AN B ) B AR I E I BR
EREE(REI3TBREFEL0E) - %% hﬁ%%ﬂh@%k%
B 3 A R infe] 9 A (R 2835 6% )

\\ SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. & ¥ i1/ % i 5 % £ BB () B[R A 7
142



Environmental, Social and Governance Report
RE g hkegnwms

(0) Governance Chapter
EAR =68
(b)  management’s role in the governance processes, controls and procedures

used to monitor, manage and oversee climate-related risks and opportunities,
including information about:

EREERANESR EEREBSREEBRBRMKENERRE  EiEE
EREFPHAE  BEATAM :

(i) whether the role is delegated to a specific management-level position
or management-level committee and how oversight is exercised over
that position or committee; and
ZACEAREAAEENEEEASREEEZE S ULINMY
ZAEREZEGHETEE R

(i) whether management uses controls and procedures to support the
oversight of climate-related risks and opportunities and, if so, how
these controls and procedures are integrated with other internal
functions.
ERERNACAESEBLEFHIEEREEBRRMELS o
B BB AR P A ) B E 4 A ER AR BE R PTET RS o
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IR IE -

tEhEARSE

Part D: Climate-related Disclosures
DA : RIZHEFEIEE

(D) Strategy Chapter
KRB =4 0]

Climate-related risks and opportunities

15 AR B L B R 5B

20. An issuer shall disclose information to enable an understanding of climate-related

risks and opportunities that could reasonably be expected to affect the issuer’s
cash flows, its access to finance or cost of capital over the short, medium or long
term. Specifically, the issuer shall:

BITANEBRBHEN  UEAERASE ?Eﬁﬁ"f EAERT B - EPH,HZE %Zé;c £
Beme mMERENERNKANREHEBRRMES - B8 CEITAR

(@)  describe climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost of
capital over the short, medium or long term;

HM AR PHSRBPERTANRERE MERE
3 & AN B ) R AR R R B AN A S

(b)  explain, for each climate-related risk the issuer has identified, whether the
issuer considers the risk to be a climate-related physical risk or climate-
related transition risk;

METADEFOTEREEFARR MEXTARSRARZARITHER
16 181 B 47 3% [\ g o B S R AR R BB 2 L s

(c)  specify, for each climate-related risk and opportunity the issuer has
identified, over which time horizons - short, medium or long term — the
effects of each climate-related risk and opportunity could reasonably be
expected to occur; and
MBITADBFOTERKEFARRMES  BRGPAESEEBEY
BRTANKHSE (R RS R

(d)  explain how the issuer defines ‘short term’, ‘'medium term’ and ‘long term’
and how these definitions are linked to the planning horizons used by the
issuer for strategic decision-making.

FREEIT AN ERREE  FHRRE - DKE I 5 a0 () B H SRR
REIEE e -

Climate-Related Strategies
R R 58
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(1)) Strategy Chapter
R BE E4: 0]

Business model and value chain

EBEANEERE

21. An issuer shall disclose information that enables an understanding of the current

and anticipated effects of climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer shall disclose:
BOTANARBZEATHRAGRHEERBRMESEHEEEEANEERNEFINTE

H®

(a)

BHEM - ARBME  BITARFEOTRE

a description of the current and anticipated effects of climate-related risks
and opportunities on the issuer’s business model and value chain; and
MR IRBERARMEEHETANEBEANEERENEFNERTE
K

a description of where in the issuer’s business model and value chain
climate-related risks and opportunities are concentrated (for example,
geographical areas, facilities and types of assets).

BT ANEBEXMBERED - KIEEH RS S a5 (5
wme IR REREEHE) -

Climate-Related Strategies
R SR
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Part D: Climate-related Disclosures
D5 : RIZEEHKE

(D) Strategy Chapter
KRB =5

Strategy and decision-making

SRR RIRE

22. An issuer shall disclose information that enables an understanding of the effects

of climate-related risks and opportunities on its strategy and decision-making.
Specifically, the issuer shall disclose:
BITANARBEEATHRARABRARIEEHERBAARNTZENEM - &
ﬁgﬁﬁ a %éé'ﬂ')\/,\ﬁﬁg

(@) information about how the issuer has responded to, and plans to respond  Climate-Related Strategies
to, climate-related risks and opportunities in its strategy and decision-  R1& KB
making, including how the issuer plans to achieve any climate-related
targets it has set and any targets it is required to meet by law or regulation.
Specifically, the issuer shall disclose information about:
BRARIT A DA B R G &1 72 L 5 B FOR 58 A 40 f] FE 5 5016 48 A [ B AN A%
BHEN  BREBETAGTENAEREAMEMRENREEBEER AR
EEERIVEREFEZ AR - BRME  BITABRBBEUTEA

(i) current and anticipated changes to the issuer’s business model,
including its resource allocation, to address climate-related risks and
opportunities;

PR e S 10k 4 2 Vel B RO 48388 7 7 2 B SR TR RIS R B 1T A E B (B
FBERLE)EHOEE)

(i) current and anticipated adaptation and mitigation efforts (whether
direct or indirect);

EERERBETOEMBERIORE TE(ERLBEE)

(i) any climate-related transition plan the issuer has (including
information about key assumptions used in developing its transition
plan, and dependencies on which the issuer’s transition plan relies),
or an appropriate negative statement where the issuer does not have
a climate-related transition plan; and

ﬁ/\f?cﬂéﬁiﬁﬂ%*ﬁﬁﬁiﬁ”ﬁgﬂ(’\i%%ﬂiiiﬂﬁ%ﬂﬁﬁﬁﬁE’\JI%‘E
TE““E’JQJL AR ZATRIPTKRER H ) - SREBETAL KRB EERA
FHE BMEEEM D EEA

(iv)  how the issuer plans to achieve any climate-related targets (including
any greenhouse gas emissions targets (if any)), described in
accordance with paragraphs 37 to 40; and

BEITAGTEIAIERE37 240 R AL E R RIKAER B R (B8HEE
AEREYFRERAIA)) K&

(b)  information about how the issuer is resourcing, and plans to resource, the
activities disclosed in accordance with paragraph 22(a).

BRZIT NS B R RET BN A] RAR IR 22(a) RINE T EN IR AR -

23. An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22( ).

BITANBREAANSERPANIZBE 22 BAMFEETINEE -
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Part D: Climate-related Disclosures
DA : RIZHEEEIEE

(D) Strategy Chapter
KRB =5

Financial position, financial performance and cash flows

MR MBRARRERE

Current financial effect

BB

24. An issuer shall disclose qualitative and quantitative information about:

BOTNERBEATEEMECER

(a)

>£

SRR A BN BT AEERBOM AR - BB KRIFKXIE  Climate-Related Strategies
iy IR 5B

how climate-related risks and opportunities have affected its financial

position, financial performance and cash flows for the reporting period;

and

(b)  the climate-related risks and opportunities identified in paragraph 24(a) for
which there is a significant risk of a material adjustment within the next
annual reporting period to the carrying amounts of assets and liabilities
reported in the related financial statements.
EFAESEY T —ERFEMABAVERRTNEENEGREEER LS
ZRBNERARE - BRE24@BRPHANOREAEERERMEEHNEM o

Anticipated financial effect

SR 2

25. The issuer shall provide qualitative and quantitative disclosures about:

BOTANEREATEEMECER

(@)  how the issuer expects its financial position to change over the short, Climate-Related Strategies
medium and long term, given its strategy to manage climate-related risks & f&% 5 B
and opportunities, taking into consideration:
BT NS E B IR A AR B L B R A 58 A SRR {é WERBEATRIE
TRERE B AR B - PR R R EAA S anfal 1L

(i) its investment and disposal plans; and

HEEBEREERS &

(i) its planned sources of funding to implement its strategy; and

HABRRBATNESNFIES IR &
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Part D: Climate-related Disclosures
DA : RIZHEEEIEE

(1)

Strategy
KRB

Chapter
=5

Climate resilience

RIRFM

26.

An issuer shall disclose information that enables an understanding of the
resilience of the issuer’s strategy and business model to climate-related changes,
developments and uncertainties, taking into consideration the issuer’s identified
climate-related risks and opportunities. An issuer shall use climate-related scenario
analysis to assess its climate resilience using an approach that is commensurate
with an issuer’s circumstances. In providing quantitative information, the issuer
may disclose a single amount or a range. Specifically, the issuer shall disclose:

EERBTADHNNRGAEBRRMBSER  BTAARBEEN  BMOAT
METANKREXEBEAYRGEFE BRI TETENZDML - HTA
RIFREFAMBNME  EREREEBNBROTRFHEREENE - 12
HEEAR  FTATRRE -—HENEMSE - ARM S - FITARKE:

(@)  the issuer’s assessment of its climate resilience as at the reporting date,
which shall enable an understanding of:

BOANBZERAEERRDENTE  EEHRTH

(i) the implications, if any, of the issuer’s assessment for its strategy and
business model, including how the issuer would need to respond to
the effects identified in the climate-related scenario analysis;
BOANOSMERBERBNEBEANTE(NE)  BRETA
FENAERYRIEEBESRSOMTEENTE

(i) the significant areas of uncertainty considered in the issuer’s
assessment of its climate resilience; and

BOAERRIUENFEFEENEAIEETRENGDR : &

(iii)  the issuer's capacity to adjust, or adapt its strategy and business
model to climate change over the short, medium or long term;
BOARBRGEERABRELSS  PHNMRPRBANEBRNEE
h

Climate-Related Strategies

AR 2R B
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Part D: Climate-related Disclosures

DE% : WIKEBKE

(D) Strategy Chapter
KRB =5
(b)  how and when the climate-related scenario analysis was carried out,

including:

R AR] % fr] 5 3

U]

(if)

(iii)

TRIEEEBSRIN - 815

information about the inputs used, including:

EROEARE 21 ¢

(M

which climate-related scenarios the issuer used for the analysis
and the sources of such scenarios;

BOTANEL TR ERNRIRARIE S RERIR

whether the analysis included a diverse range of climate-
related scenarios;

IMREREZETIRANREHAREBSR

whether the climate-related scenarios used for the analysis are
associated with climate-related transition risks or climate-
related physical risks;
SFAEANREAEABERESERARABELRRRIE
HEMERBERA

whether the issuer used, among its scenarios, a climate-related
scenario aligned with the latest international agreement on
climate change;
BOTAERBR
el P

BERTERHRIRE(CEBRHHE—

why the issuer decided that its chosen climate-related scenarios
are relevant to assessing its resilience to climate-related
changes, developments or uncertainties;
BTARMRRPMEZNRRAEEE R ET G ERIRAHE
b~ RS HE AR TR

time horizons the issuer used in the analysis; and

BOANEDTHAAERNERGE : &

what scope of operations the issuer used in the analysis (for
example, the operation, locations and business units used in
the analysis);

BITADITRTRRE By 2 E & B (Pl o 4T PR E B &8 i B
REBERL)

the key assumptions the issuer made in the analysis; and

AT NED TP PTER RIS RER

the reporting period in which the climate-related scenario analysis
was carried out.

ETRFAEBESOMOERS -
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Part D: Climate-related Disclosures
DA : RIZHEFEIEE

() Risk Management Chapter
ARER =68
27. An issuer shall disclose information about:

BT ARBBEATER

(a)  the processes and related policies it uses to identify, assess, prioritise and Climate Risk Management
monitor climate-related risks, including information about: BB B b B I8
BITAARGER  TEREREERR  URETEREEZESWRFER
BRE RAEEEBCR - BIEABU T AEMNE

(i) the inputs and parameters the issuer uses (for example, information
about data sources and the scope of operations covered in the

processes);
BITAERNBABHRZ2B(HIMER TR RIEFMIRENER
#E)

(i) whether and how the issuer uses climate-related scenario analysis to
inform its identification of climate-related risks;

AT AT A RAMA 6 B RAR AR BB S O R BRI mIR AR E e

(i) how the issuer assesses the nature, likelihood and magnitude of the
effects of those risks (for example, whether the issuer considers
qualitative factors, quantitative thresholds or other criteria);
BOANMAFEEERBROTZEHME At REE (HlnET
AN BZREEHERE - (PG EMAAZEE)

(iv)  whether and how the issuer prioritises climate-related risks relative to
other types of risks;

BT AR A KA st R R AR R R R B S K SRR R B ey B IR RS

(v) how the issuer monitors climate-related risks; and

BT AMAERERRARRER X

(vi)  whether and how the issuer has changed the processes it uses
compared with the previous reporting period;

B —{EEHEAALL - BT AR A R EEERARE

(b)  the processes the issuer uses to identify, assess, prioritise and monitor
climate-related opportunities (including information about whether and
how the issuer uses climate-related scenario analysis to inform its
identification of climate-related opportunities); and
BT ARRER  FEREHEERSE UNETETPESESTREBESR
B IR (B IEET AR A R a0l 68 A R 15K A B8 15 = o A SR B JE SR 1% 4 A 14
BHEA) &

(c) the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.
15 A8 B8 [ B fut@éLE’JE‘Eﬂz%J AP BRBESIMEERITIE - 0] B A B
TANEERBREERE - LA&@Q)\W%EE;ZMEJ °
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(@)  Scope 1 greenhouse gas emissions;

HEUVRERBIN:

(b)  Scope 2 greenhouse gas emissions; and

HE2DRERBIR: Rk

(c)  Scope 3 greenhouse gas emissions.

HEBREREBIM -

(1v) Metrics and Targets Chapter
ERKEER E4: 0]

Greenhouse gas emissions

BEREHHR

28. An issuer shall disclose its absolute gross greenhouse gas emissions generated  Climate Indicators and Targets
during the reporting period, expressed as metric tons of CO;, equivalent, classified — FIXIEIZ & B 1Z
as:
BTANBREERBANLEREBYATME (LA At EEX /") As Scope 3 emissions involve
WHR: significant resource

investment, the Group adopts
the reasonable information
relief.
ARBEIHERILERNE
BREA XEBRABAESE
HEL
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Part D: Climate-related Disclosures
D5 : RIZEEHKE

(1v) Metrics and Targets Chapter
EEREE =68

29. An issuer shall:
BEITAA -

(a)  measure its greenhouse gas emissions in accordance with the Greenhouse  Climate Indicators and targets
Gas Protocol: A Corporate Accounting and Reporting Standard (2004) SEIREIZ R BIZ
unless required by a jurisdictional authority or another exchange on which
the issuer is listed to use a different method for measuring greenhouse gas
emissions;

BIFEERAAETALTZE —RXSMAE 2R BRIBTARRECR
EREBZERR  dEREERRERE(2004F)) At BEREREHN

(b)  disclose the approach it uses to measure its greenhouse gas emissions
including:

WREEANGAEBAEREIBRNTE B4

(i) the measurement approach, inputs and assumptions the issuer uses
to measure its greenhouse gas emissions;

BTARRHABHRAERBHRNARTE AAEREER:

(i) the reason why the issuer has chosen the measurement approach,
inputs and assumptions it uses to measure its greenhouse gas
emissions; and
BOARMBEZIENE BAEBHLRRIERAERBYN
&

(iii)  any changes the issuer made to the measurement approach, inputs
and assumptions during the reporting period and the reasons for
those changes;

BITAEERBHAENZ BABHRBRETHEMZEUR
2ERA

() for Scope 2 greenhouse gas emissions disclosed in accordance with
paragraph 28(b), disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual instruments that
is necessary to enable an understanding of the issuer’s Scope 2 greenhouse
gas emissions; and
FIBEE28D)RFEENSHE 2R EREHN REAMEAELENG
B 2R =R I?mtﬁﬁHMATﬂﬁEZﬁFﬁ&ZE’JTﬂTﬁﬁ%é?’JXiﬁ’]ﬁ;ﬁ
K

(d) for Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within the issuer’s
measure of Scope 3 greenhouse gas emissions, in accordance with the
Scope 3 categories described in the Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and Reporting Standard (2011).
HBBEE28OBRBRENHEIREREBYN RBECAERERERR
EEAEE(HE3)ZEEREFRE0115F) )Pt &) % [E 3 58 5l # 52 %
TAEHEIAEREHNTBEHE -
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Part D: Climate-related Disclosures
DA : RIZHEEEIEE

(1v) Metrics and Targets Chapter
EEREE =5
Climate-related transition risks
KRIFEEERRR
30. An issuer shall disclose the amount and percentage of assets or business activities ~ Our current study covers

vulnerable to climate-related transition risks.
BOIANERBEA SR GHEAEARARTZENEESXEBTHNESEREILL -

selected assets and
businesses, we will explore the
feasibility of expanding the
scope in the future.

HMEROMHEERERLTE
MEEMER  RKREMB
R ERAREBE A ATITIE -

Climate-related physical risks

RIZEREMERR

31. An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks.

BOAARBESXRGEEEYERRFZENEENERZHNEERADLL -

Our current study covers
selected assets and
businesses, we will explore the
feasibility of expanding the
scope in the future.

HMEANMEEREETE
WEEMER  KEERMB
R BERATEENAIITIE -

Climate-related opportunities
RIZERKE

32. An issuer shall disclose the amount and percentage of assets or business activities
aligned with climate-related opportunities.

BTAARBESRRAGHEERENEEXXB THNSERADL

Climate Indicators and Targets

RixEZEREE

Capital deployment
BEXER

33. An issuer shall disclose the amount of capital expenditure, financing or investment
deployed towards climate-related risks and opportunities.

BTARBRERARREEERRMEBNEANS BREIKRENDSHE -

Climate Indicators and Targets
RIRER R BZR

Internal carbon prices

w AR B E (B

34. An issuer shall disclose:
BITABABBENAT

(@)  an explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and
scenario analysis); and
MERETARE RINAERKPEAREEDINKERK BB EER
BEIW) R

(b)  We have not yet incorporated internal carbon pricing into our decision-making
process. We will explore the use of internal carbon pricing in the future.

BOARRFEEREREHMKANERAREREHNETE

the price of each metric tonne
of greenhouse gas emissions
the issuer uses to assess the
costs of its greenhouse gas
emissions;

BB AR A AR EE
MABMIROREB/IED - ]
PG R R IR =2 A R EP AR

EfE -
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taMERERE

Part D: Climate-related Disclosures
DA : RIZHEEEIEE

(v)

Metrics and Targets

EERER

Chapter
=5

Remuneration

#

35.

An issuer shall disclose whether and how climate-related considerations are
factored into remuneration policy, or an appropriate negative statement. This may
form part of the disclosure under paragraph 19(a)(iv).

BITANERK &%‘Lﬂ%*ﬁfﬁ%}’éI%TE&QDH@)\ﬁMﬂZﬁ B
B o E R REMARIEE 19()(v) RIEH M B EH — 35

HEZNEE

We will explore the feasibility
of incorporating climate-
related metrics into the
remuneration considerations
for senior management.
BRSNS RIZEAIBER
AEBRERAEHFHZEEH
AIATIE ©

Industry-based metrics

THER

36.

An issuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common features
that characterise participation in an industry. In determining the industry-based
metrics that the issuer discloses, an issuer is encouraged to refer to and consider
the applicability of the industry-based metrics associated with disclosure topics
described in the IFRS S2 Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure requirements prescribed
under other international ESG reporting frameworks.

ARZGIBBETARBR -—ARZEFENEBRANEDBEBOTERER
HHESZEEBETESRFEAEANTERR  EATRBEMWLTERRR - A

RHMEBBETALE(HRM B RE S EREERS25) 1T ERERER)M
HEMBERRE e RERMEERRENITEREZ AT R E T
BMITEER YEEHILTHEM -

Climate Indicators and Targets
RIRERE N B F
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Part D: Climate-related Disclosures
DA : RIZHEEEIEE

(1v) Metrics and Targets Chapter
EEREE =5
Climate-related targets
RIRHEEER
37. An issuer shall disclose (a) the qualitative and quantitative climate-related targets ~ Climate Indicators and Targets

the issuer has set to monitor progress towards achieving its strategic goals; and (b) ~ RIREZ K% B I1Z
any targets the issuer is required to meet by law or regulation, including any

greenhouse gas emissions targets.

%éﬁ/vﬂ&&é( YV HRERERAKRASRNERMKXENERIEHEREO TR

ST RO)EFIERERBITAEINEMER  BEEMEZERIEHE

i 4=RE

For each target, the issuer shall disclose:

BITAEARBEBRE —WKE

(@)  the metric used to set the target;

AR E B R H) 1R

(b)  the objective of the target (for example, mitigation, adaptation or
conformance with science-based initiatives);

BESE & (PIRE  BRIANSRERNEE)

(c)  the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such
as a specific business unit or geographic region);
EENERSE(WNESESEARETAREERERS S (NEER
MREE B MIERE))

(d)  the period over which the target applies;
BRME R

(e)  the base period from which progress is measured;

BEETOHEEDRM

(f) milestones or interim targets (if any);

ERMEBRHTHMBERIE)

(g) if the target is quantitative, whether the target is an absolute target or an
intensity target; and

NEELRE EEBUERERREER R

(h)  how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed

the target.
BT SRR B BB 1 (B 48 % W s R AR B A RGE ) Il B Bh 31T AR
EBZE
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Part D: Climate-related Disclosures

DE% : WIKEBKE

(1v) Metrics and Targets Chapter
EEREE =5
38. An issuer shall disclose information about its approach to setting and reviewing  Climate Indicators and Targets
each target, and how it monitors progress against each target, including: RIEEEREBR
BOTANERBEERTREZBHEAGEN L URENMEREZRERT - 2F
We have established
(@)  whether the target and the methodology for setting the target has been  greenhouse gas emission
validated by a third party; targets for 2030, 2035, and
BRAGMREBBRNTERBRE=ZDRE 2050.
# M B # F2030 2035
(b)  the issuer’s processes for reviewing the target; 2050 F RERBEEMEIZ -
BITANEZEENRER
As we move forward, we will
(¢)  the metrics used to monitor progress towards reaching the target; and explore the feasibility of
AREREREETNEER & having our targets validated
by a third party.
(d)  any revisions to the target and an explanation for those revisions. BEE R M R BE - KB
ERMEFT ERNRAT RIRHE - REBE=Z7THRERMBE
REVRIATIE -
39. An issuer shall disclose information about its performance against each climate-  Climate Indicators and Targets

related target and an analysis of trends or changes in the issuer’s performance.
BOUANEREFBRESERGERE SNERNEMUREETABRNBE K
BT o

RIREFERER
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Part D: Climate-related Disclosures

DE% : WIKEBKE

(v)

40.

Metrics and Targets

EERER

For each greenhouse gas emissions target disclosed in accordance with
paragraphs 37 to 39, an issuer shall disclose:

PILEITEIORFEENET —BEER

(a)

BEMER  BITARWE

which greenhouse gases are covered by the target;
ARREML R =R

whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered
by the target;
EERARE®HE  HE2HBEIREREIM

whether the target is a gross greenhouse gas emissions target or a net
greenhouse gas emissions target. If the issuer discloses a net greenhouse
gas emissions target, the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;

LB RERER aJﬁFﬁW@EE BRERLRERBYIFRARZ -MBEER
BYRHFEAR  BOARSIIBREEBNAZSREFNES AR

whether the target was derived using a sectoral decarbonisation approach;
and

AREERRATERBRIDESHE &

the issuer’s planned use of carbon credits to offset greenhouse gas
emissions to achieve any net greenhouse gas emissions target. In explaining
its planned use of carbon credits, the issuer shall disclose:
BT A EERAREAEHLAEREHMAEREMAE
13- B A E Aeot &l - BT ARIEE

BT ER

(i) the extent to which, and how, achieving any net greenhouse gas
emissions target relies on the use of carbon credits;

REERREAAEREMAETREBHMFREENEERTR

(i) which third-party scheme(s) will verify or certify the carbon credits;
ZHE RS AMLE =H 5 EIRENRE

(iiiy  the type of carbon credit, including whether the underlying offset
will be nature-based or based on technological carbon removals, and
whether the underlying offset is achieved through carbon reduction
or removal; and
WRE R BT a%ﬁﬁﬁﬁ GRERBAE
B URBREEERBARKERIEREE &

EER AR

(iv) any other factors necessary to enable an understanding of the
credibility and integrity of the carbon credits the issuer plans to use (for
example assumptions regarding the permanence of the carbon offset).

RENTBETAGEERNREBNAEEMTREMSTNE
ﬂﬁ@i%l%@%lﬁmﬁﬁﬁﬁﬁﬁm°
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Chapter
=5

Climate Indicators and Targets

RIREFEREE

Climate Indicators and Targets

RIREEREE

Our goal is a greenhouse gas
emission intensity target.
HMPWEBERAEREYN
mEBR

Climate Indicators and Targets

RIREEREE

Once all feasible emission
reduction solutions have been
implemented, we will explore
the feasibility of purchasing
carbon credits to offset the
greenhouse gas emissions
generated from our operations
B PTE R AT HRHE T 2R T K
& BRI EERER
REHEEPEENAER
B AT ITIE -
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Part D: Climate-related Disclosures
DA : RIZHEEEIEE

(1v) Metrics and Targets
EEREE

Chapter
=5

Applicability of cross-industry metrics and industry-based metrics

BIXERRTXESENERY

41. In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 to
38, an issuer shall refer to and consider the applicability of cross-industry metrics (see
paragraphs 28 to 35) and (ii) industry-based metrics (see paragraph 36).
TR EEANRUNFEE2IE260R37E38EMBRER  BTAELE()ET
FRB(RF2EBBR)MMTEER(AFE6R)LEEEEEEN -

In addition to the
requirements under the
Guidelines, the climate-related
disclosure section of this report
has also been adjusted and
prepared in accordance with
International Financial Reporting
Standard (IFRS) S2 “Climate-related
Disclosures” and the new
climate disclosure requirements
issued by the Stock Exchange of
Hong Kong.

A= A B R 1R A8 A 4 BE AT
DBBEIESI 2RI A
I 12 fR B B B 75 4 45 % Rl
(IFRS)S2{RIRMH AR BB )T &
78 B A2 BT B AT Y BT SRR B R
BREITHENES
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